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Abstract

Since the introduction of Thailand’s medical cannabis policy,
public awareness and engagement have increased significantly. This
quantitative study aimed to examine health literacy regarding
Thailand’s medical cannabis policy. Data were collected from 365
Thai residents aged 15 years and over, using the questionnaire which
was validated by the index of Item-Objective Congruence ranging
from 0.6 to 1.0 with obtaining a reliability coefficient of 0.8972.
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The sample was obtained through quota sampling across
adolescents, working-age adults, and older adults, followed by
purposive sampling. Descriptive statistics (frequency, percentage,
median, and quartile deviation) and a one-sample t-test was used
for data analysis.

Key findings reveal nearly half of the respondents (47.7%)
had fair health literacy about the medical cannabis policy, followed
by a poor level (37.8%). More than 70% of the sample had health
literacy not exceeding the fair level, which did not support the
preset hypothesis. By age group, over half of adolescents (53.1%)
had fair overall health literacy, while nearly half of older adults
(47.4%) were at a poor level. Regarding specific domains, more than half
of the respondents (58.6%) had fair health literacy in the
“understanding” domain, with the highest proportion among working-
age adults (64.7%), followed by older adults (56.8%) and adolescents
(54.7%). In contrast, nearly half of the sample demonstrated poor literacy
in the “communication” domain. These findings can inform relevant
agencies in developing policies to strengthen health literacy, particularly
among youth and older adults, to promote the appropriate use of
medical cannabis in Thailand.

Keywords: Medical cannabis, Health literacy, Policy in Thailand
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Abstract

The objective of this research was to analyze the needs for
developing digital skills of teachers and education personnel in the
Bangkok Office of Learning Encouragement. The sample group using
multi-stage random sampling consisted of 204 government teachers
and public sector employees. Data was collected from a dual-
response questionnaire and was analyzed by descriptive statistics,
including mean and standard deviation, and the Modified Priority
Needs Index (PNl oqiiea) teChNique which was used to prioritize the
needs. The findings concluded that service workers had the
following priorities for digital skills development needs: Experience
aspect (PNl ogified = 0.25) Knowledge aspect (PNl ogifieq = 0.24) Ability
aspect (PNlogifieg = 0.23) Characteristics in terms of knowledge
aspect (PNl ogifieq = 0.19)
Keywords: Needs assessment, Digital skills, Teachers and education

personnel

41



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

uni

dnaudnasunIsseuInTunnaniuas lafuaiianig
n1siaIAMAINNNSANY tnesey Widseasdlidn aguwazyaainsld
walulaglun1sdanisiFeus nsiauide n1sinuazUssiliung uag

a wva N a a v =~ s A
n1sufuRnuiieiuUseansamuaz A ndiseu neiinagns fe
duasunsdimalulagunldlunisdanisseuiuaznsuifau uae
IaN1sAn¥IeINaN1THIUINNaenAdasuANENINYBIYUBULAE
ANFBINTIAATN THUszy1vualntsatiliusenauendnlaase lay
L4 v = = ] d’l 44 6 ¥ IS
Wundngasn1sAnwrandngeiiugiu warliussendldinalulagly
v a ¥ = 1 a 1

N13INNTTLIUNITADUATUBDITN LU NITLIBUNIU YouTube, Facebook
Live, suunsiseusiladniuumivu (Massive Online Open Courses
[MOOC)), S¥UUADUNILABITILABDY (Computer Assisted Instruction
[CAD) a2 WDudu sudsaduayuliinszuunisndniinsuiasuazile
& 4 < A a v A 1% o o
Hundussnsduiiuansdunvesguvuiaidunisasianeglaliiu
guyu (@Hrdnnudaasunisiseuinununiuasg, 2566) 8nviad1inau
ANENTIUNITTIIUNTATHALUARINTNINISAN YT (2563) larivun
NTDULUINIINITHAIUINYEATNAV0IU1T1NITLAEUARINTANATT
Wensusuilasudusguiafdsia sesdrdnaunnenssunistngyns
Walseu (A1UNUANZNTIUNITIITIVNTNALTY, 2561) INUWINTS
msthvinweiuRdvialuusuldluseduasdng mmudileninuemufidviaves
PI5vnskazyAaINInIAslaedIdnau . 2560 USuUgensan 1
fquieu 2562 Wudnd1dnuduasuNIsSEuInTMNIMIuAT S8y
Whlszasduaznagnsnianalulad lunisusuildsuanudnuludadie
Iniinsimalulagadviatiunldlunisdanisiseuiiagnisugifau
yransalvgannsaldssuumalulagan saumeavaanuieauliogng
AADILAAT LAz UTEVIBUANLITOTUUTNITVDINUIBIIUNIU App/mobile

42



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

app Beinsdaaiunisldauegneiafe Yemnenisdearsndndiu
Website uaztomedidnnsetind sldimununumyssanssunisaou
reglungudmunevesdinaudiuuinis Ineladns@nwinisuims
n133nn1sdaasunisAnwiuenszuukanIsAnyinudsendely
an1unsaifiuesdavesdrdneu new. nna. wud ladn1saauny
N13ANILAURRININITUIISU TneUSuUseynd MUseaIuaumeeg
aawszuueaulal wu ngulad Swa wedn 1Wudu Wauiunseu
soulatuuunaasusaulatnanisnisiauifeyen NsUsEIEURUS
WeLNINAY ajuranulagdwnuadudunseunaindy ﬁﬁa;&asﬁu
szuvsaulatriwivled dmsudiiunisageuseulatdniiunisinds
igsAvnsdiannsetndaiudiua (Uswes AsTny wavamy, 2564)
WAIINHANITTIBNUNIATIVTIWNTVRIATNUALESUN TS UsEdn
nyavmavUAS Usednteuussana 2566 wul agRaeuvaUszaunisally
N1599NKUUNITIANITITEUS kazvinauduglunisldnalulad
Fndudosiinsuuudsusuuuunisieunisasuauaniunisaiog
naoaiavilinisesnuuy n1sissufiinanulideidedunisin
wnwruarUgnilsansiouzunfifou Snvisngdasuuisdau luatn
n1stdmalulaglunisdnnisiseud vinlinisSeusvesdiseulivssg
auingUszasduazdmuinyaansiiinrmdanuasnsosumelulad
Liiganeiilinisdaindeyauavarsaunavesdrinauduasy
Asi3eudUszdnsannumuasvinanudoideslunisdniunis
(nsudnasuNIsSews, 2566) nanisaliunudinaiaviliiuinliduly
matuszasainnald dwansenudemsliuimamanisne shlvides
fnsiauinueAdaiiovssquihuseasdvesnmstanungGou Ussvvu
wazf{Fuuinis dslumsfmunyseifudsnannsaiuydianiefguianava

luszazisuusnusesguiadiannselind (E-government) Ingn1siaiun

43



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

9 a

finuzAdva Tuszozuantiy maiiesIziuarsrynInTIuANFoINg
Wawwinweidavesuaansneluaniudng @lnauauenssums
151VNITNALSBY, 2561)
AIdpdaiuwiAnnisusediuaudenisdnduunldluanuide
iodrrannudosnsimuvinugAiviavesyaainsniglugaufing
dmamnuandsgrinsanmiliduaidutlagtu (What is) fuanind
A139zL0u (What should) %qiﬁlﬁﬁﬁauﬂaﬁmm'ﬁaizqamwﬂmmLLaz
AruseInIsoEauTaTeiiintu WlegnsiauvinugAdiavesaguay
YARININIINTAN YA MNUALLINNA ST ITaenAR T UaN N
fiintuassivanmiiensondu Bendnegie nisussdiunnudonis
Jndu fusglevinenisvinlinisieunuiifianisdanudululs was
flomaauadugrinudismts voniniinidoyalUlHidundniien
pudsaveIm IRy Mliaunsanaumunsujianelaniaden
PNz aw (@3ua J993183%, 2558)
ndinanudresfuiisanudidyuaziuiAnvesn1swaud
vinwzAdvia fitedsaulaflazUszidiunnusiosnssudunmsiamunsines
fuAdavesnsuazynainsmensinwiiotduiianislunismiuun
yansimuvinueduAdvavesinnuduuinsliiss ansamdedy
Taglinsussidiumanuuaninssgninsanmituaiefuanimiian ands
etdunisnszduldginnudiuuinisluaaiudnwifauiinee

aa v

auadsiabiluluegnafissuuuaziivss@nsam souddd dudeyaly

nsdndulalunsimuagnseansnsiauIyaaInInisumalulad
Advialaognegnieminzay

44



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

UIZAIANITIVY
WieUsziiuaiuden1sdnduniswauiineed1ufiva
VBIATUATYAAINTNUNNITANYY derindrdnaudaasunisiseusisedn

ATWBNNUATUAT

a ad A ¥
wuIRANg B iNgIY9
WUIAAN B WALIUITENALITBITUNITUTELEUAIUADINT
Jndunisimuinueiuadviavesnguazyaainsmiansfine duiin
ddnauduaSunisSeuiussdnannuniuns I33ulaAnwinuifn
NBEAUAAYDIATUATUAAINTNNITANYILAZRUIAAN TUTELTY
v o & w &
AuRenNsInlu Aewialull
VINWLAANAYDIATUAZYABINTNINITANED

WNWEATNAVOIATUATUAAINTNINITANYT AB NTHTINYY

1%
N 1

fuguegeANNIANaNsatunsidaugUnsalfiavia naenaufnisi
Finwrdugeesnanuannolumstaugenuiingg uazanunsadla
vidouszgnanslinumeluladlianusslomigean unldlusmuAeai
msUszananateyaiielildiduasauma faazfosatuayunisinau
Fausnsind nsdafiu msdants mstlesiu msdeans uaznisfu
asaund lngagiosnauna unaluladnneg Wineiulaeg19aisn
SeazteliAnnsvinauiiussansanle (35as Wiy, 2564 Uy
Tala, 2564) %aﬁmwﬁmﬁ%ﬁahwmmmmﬂ%’gmaqlmﬁLLmIﬁﬂu
AMTHAUIAIUVINITLAZN1TY191UA8TUNUI BT UNIUTZUUATY S
Lﬁugqsﬁu LA dun15a5190InIgIUN15MNURAEAIUNTALETUTTUY
THusnsnavszrvulaeuianssuduAivaiiiesuisauayaindiu

a

ToyafIvialiiuUssnvuLazsEnInInsEmeiu (aaulyn 91w1Iuana,

! o w @

2565) Feludrudrdnauauenssuis1sn1snalsaulaanvininesfdvia

45



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

fdduvestisenisweryaaniniagiousuidsuduisuianiia
Tneffnguszasdlaniziionisairauasiauyaainslidnsounufn
wagvinuedndufazatiuayunsiiduunumuagngAnssuiaanis
yesyAnalunsUTuasunasgiussuiafavaluinueinly (Generic
skills) Usznouseasdusznoundn 4 asdusznou fal (1) mauanuns
(2) mug (3) Uszaunisel uay (@) andnvauy (@1dnauamznITung
151VNITNALSBY, 2561)

na1lagsinaziiiulidn inveAivaresnguasyaaInsnig
nsdnwdesiinuetugrulunisldiumnaluladndva eonisidds
Auvndeya st nmsdafiu msdans mstlestu nsdeans msdu
arsina waglduinisuulaneeulad lngldinaluladarsawinaly
N13atuaYUNISANEE1NIIATUY I ANUANETIATIA WINNTTU way
Wargewwianeg duilrausadoasuazyinnusudugduldosisd
UsgaAnsnmuaziinuselovlgegn lagvinwea1uadnavedvinauau

U3ns dafndrinnuduaiunisioudngaunmamuasiléainnisinw
LenaNsaleTinveAUAINaveItITI¥NITLALUAAINTAIATTIALATINY
N, 2560 USuUTInSadl 1 Sguisu 2562 fenua 4 psdUsenou fil

AUANEINTTD

AMUAINNT Ap nwzuazaudnvurasafiRaly
Funisdoniihfsufinveuvesmuldmumnnsguvdertivieyeseddns
Muual] (eA13501 nSULles, 2563) lgaU1TaAITUANTBUASIIUSANS
wuuidenles uazmadianiseanuuunszuruns UiRnadennassedu
nsliuinisuagnszurunsiudnfussninemhenuiiisites
(Service-level agreement) Uszgniia3asiiofdviariionisviieny 1Hlusunsy
Adfaritemsiinseideyadimiunulsed hiauasmsgninAdvia 19

SULATDILDATUA IV AN DLONNAATUTUR LU UNTYINUY TERATIALND

46



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

N15Y1191uNN YJURRIUNYUUIE NTBUEITUIAUNE (Governance
framework) wazuanUUR (Principle) NARUAINA (@rinauanienssunis
151VNITNALSBY, 2561)

v v

AUANNS

v oA a Ao P oA P v a

AN Flo AeNdauNNIINNISANYUENTEU N1SAUATY T8
Uszaunisal 59u119ANEAN S TU TR LAz TInYe LU AIN3L309
Uszdfmans dailasuniainnistagu lade n1sAn wien1sUfUus
(ydaudinganiy, 2554) AUSANINTABNRVINTLAEIVITNTIYAAINT
Y oA oA v a wa Yo & ' a P Aaa v a
soadliielianunsaufuiaulidnsogass matanisldnalulagfdviai
atuayunsUJURnumuunuImMuinNnaznsinnusmiy ausaiu
nsttaumalulagedislasnsde s7ude Uszhuniedean adnuwdu
dudn A3u5TIN ANUSNgITurannsa R eItuteya nisidenlduas
n13AAuTeya (Data literacy) AINNIAIUNTBUTTINIAUIG AU
nan wuUJURNG nguunefdva wazgnguuieduineltes Anug
WNEINULTULNE WUSAD NTEUIUNNTYINIIUBAL AT LAUSNNSVDINUILIY
WMANANITBBNBUUNITEUSANS WMATANISIANISUBANAITEAUNIS
Irusnsuagn1sviau (Service level agreement management) ANS
a o Aaa v a P a Y a
Wertumalulagdiva Aanianisldaumalulaguesliuinis was
wurldnnisitUasuntasndnveslan (Mega trends) (@11ns1u
AMYNITUNISVUITIVNISNAL DY, 2561)

fudszaunsal

Uszaunisal fe WumsSeuinnteulaidaauilugaasudu
auailayalunisiem nedl “wgna” Aunumdidglunssuiunis
Seus meusazyana danuwendeiuludneaevenisseus (Kolb,
1984) NM3lRUTTAUNIAILAUDY ANNTITRY AMUFANNTINIGY MIUTEaU
Uszaun1salnse NNSRIUAIR19 U1 Uszaunisaldasuaiiunsn 1o

47



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

Uszaunsaiigyinnuaiuuinisnisiie Yssaunisainisldauainaly
n1sviuskagludinusyiniu edegndesiazUasnds Uszaunisal
nslduazfimnudeyaiiion1sienu Yszaunisaimsiuinismiunisia
Yotheu viseliuszaun1sallunssiusin sy wasieastoya
ANURBINLEU (Requirement) vaagFuUINMIMSORlTU Aua1INTA
AN TangANTTULAZANADINITVDIUTEYITUNTOR SUUTNITHN
UFudgeszuunsinanuuaznisiiuinisld Yssaunisainisvinaud
NANVAILYIN1SAINEN A15ATEUAENTIIETUaLUYesdIuTIvNIThY
sEaunlan1sia nseidou NIEUIUNUKALANULTULEIVDIAIUIU
A9 TINNITTAUSTTUDIANT vIen1elulaysenineanuiesu Ussaunisal
Tunsfiay wag/msedsrulduntygiAveinguuneg Ussaunisainisi
wleune gnseans wiu wsonagnsvesaanslUufuRlnAaNad 1159
(Implementation) (f1NNUANZNTTUNITTITIVNITNALTOU, 2561)

AUAANYME

AENuAE Ap dnvaslanziiluresudazynna wiangAnssy
YpayAAaLantaanuluf1uveIinye YiAuaAf ANUSENgR was
NSURUR (LUeyaassed WEATIRANT, 2556) lagAmanuazveIEvinuauY

a = ANy a a ¢ 1% Y a o
uin1sneasll baun dadinuie Andasied widgyuile JWasy
Usvaunisallual 5150 a319a33a Seuslanignuies doaisuasyinauy
Swugou nardindula nieusuarundes Sullnveu dausTTY A38535Y
(AN NUAENTTUNITTISIBANTNALTOU, 2561)
a 14 o &
N3UTEIUANMUNDINITINTY
a v o & A A
nsUsgiiiuadudean1sIndu Ae nszudunsiilussuuluy
o o & A vy U a ~ ax v

nsmanudesnsdnduiielilateya lunisdndulansemisuidym
lanssfuaninvianinudeanisiiuiase Wuasesfolunisinuny
nanssuussqudmuieg wenaniidudumaiangislunisdisis

48



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

Armsesnisuietlgmiiinturesmisnuluenanazasieutlgymi
sgdesuiluwdrfearuisaulugnisimuadmuneduniadenly
n1sundant @sns enatlnwen, 2557) Iae3sn1sidunisiivun
ANULANASTEIanwigsviaivan i uegadsdrulngiazidy
AULANANUDINASNS (Outcome gaps) 1n838n15 Priority Needs
Index (PNI) wuuUsudgadugnsusudseaingns PNLTUITAIMAN
Was9w84 (I - D) uEINIHIE D Liemuauwamufssnssuliier
Tufidgoilidveaniranniulduaglvanumnedalisuiiisudeld
sesvvesanmiidugiulunisAuineidasinisiauidnganim

o w

na1andeveangu PNl modified = (I - DY/D a1nWuIadaiieedndu

o o

AUENAYVBIAULANANTU LaLdDnAUABINSTUTUN AT

)

whly (s 999914, 2558)

\n3asiionazisnnside

Ussnsuasnguaiagng

Uszrnsildlunisideadedlaun 4131901303 78 Aunay
WIN9UIT1¥NTT 357 Ay dednd1dnaudaaiunisiseuiusydn
NUVINLYLAT TAuTavin 435 au nausegeilldlunisideadedisun
11519015AFkaENTNIUIIYNT defndrdnaudanasunisiseus
NUMNLVIUAT 119U 204 AU AMUANGUFIBENREN T ATITIAY
wounu (Krejcie & Morgan, 1970) 1Ad1w1u91519015AF 38 AU LAY
WINOIUIIBNT 166 AU uaziBennguinegndlasnisdunuunanetuney
(Multi-stage random sampling) Inefidumessil

fupoudl 1 ulsquidaadunindoudsssuameandu 6 ngu T
Avuaduaniufnwiniungulouvesngunnuviuns (Adaan
NJUMNNNIUATT 44/2557 Beanisulsiuiisuiaveuusesingy

49



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

YuAnuvesdrdnarwn) 1a ndunsunnnans ngunsaunnla
naungenwmile ngunsunnazIueen nqunsswmile ngungisula

Fumaudl 2 ldn19dueg19d1e (Simple random sampling)
TngAsmsduaanuuulaldiu wilelilfsedevesquiduaiunisiFeus
syiulmiazyimsiutoya

fumeuil 3 ynsdunguiiegsnnnsandndiungusedied
swldiiudayaudazauddnaiunisiseuisedunlungulou Tuldduiu
ﬂduﬁﬁaﬂﬂdﬂiuﬁg\‘i 204 au Tnedisudadiudyaflasensdiiosmualid

UIUNFUAIBYNIIUTITIVNIIAT WAL NENUTIVNT INERTATI

Fnnudszrnsluwsazauin X 204
435

VUINVBINGUFAIDEN =

iwseaiiefildlun1sise

wdesitefldlunisidenfedifunuuasvanuiieussidiu
AMudeIn1sdndunisiauinuveduidnavesnguazyunainsmig
nsfinw dedndrinaudaasunisiiouiussfnamnumiung Jauus
oonidu 2 meu Fueludl

poudl 1 1unuvasununuuidenneuifsdfudeyaialuves
A0UANYILALYDILNOUKUUABUANN LALA WA SEAUNISANYT Al
Uszaunsallunisvinnuy uasauddaasunsiioudseauin

noudl 2 eyaiisafuanudeanissndunisimurvinuediuy
AdTavesAsLAYYAINTNIINISAN Y daindrdnauduasunisieu;
Uszdngannumuas Wuninsdiuuszunaui (Rating scale) 5 szdu
yllauuunauauesg (Dual-response format) lagUsgnauaie (1) A1y

ATHATNNA (2) FuAN3 (3) Auuszaunisel (4) AunEnue

50



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

wuuaeunuiidarhiuldfunisnnaasuanunsaddasaiom
(Content Validity) 91n§ileamnaysiuau 5 vivu wuirdesanamndesion
I0C Heust 0.8-1.0 Fadlen 0.5 Fuly uansidlenunsadadomunst
fifwun s 39 4o nifudidernuuasuailunaassddlneyiinisf
suTmdeyaaieivingunisag uasninausvnsiisldnuuslndifes
f’fUﬂﬁjmﬁa@éwqm%‘lumﬁ%’aﬂg’qﬁ U 30 AW UIHANITNARDININT
Aeadesiuresuuuasunamdsanmaasslduuuasua fennsm
AduUszAnBuear (Alpha Coefficient) muisuesasewunn (Cronbach)
fienmnudesiuanmiiiuaie fuainuamisn 0.90 fuaws 0.90
fuuszaunisal 0.88 Aunudnvay 0.87 uazanmiiainnis fu
AUAINTA 0.90 A1UAINS 0.89 AuUsyaun1sal 0.84 suAManYa
090 Fsluusdasdruiuinusilasdardeud 080 Fuld
Fetornduasunamisesuanudetuiisunn (Cronbach, 1951) #ian
81U13314uUN (Item Discrimination) lnglditanduiusogaigiuuiiies
fulngN1sMIAIANLFNRUSIENINIABLUUT LU WUTINNTAINIUNIY
\nausift 0.2 July

nsAATIEitaya

RV

1. JAsendeyalun1sideieafnwianinduass anin

u

=1

Aands warUsufiuanudesnisinluninenisWauvinweduaisa

YBIATUATYAAINTNUNNITANYY deindrdnaudaasunisiieusisedn

NIUNNUMILAT HITEANTUNTA
AATIBNTOYANUFIUVRIHADULUVADUNIN UIN1TLAT I8N

' X v °

A1A31Ue (Frequency) ANSagay (Percentage) LLazml,auaiugmwu

al
AT 9UTENDUAIULIYS

51



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

Anszitoyaaniniiiuaieuazaniniiananieiidse
NsUITInYEAUAITaveIATHaTYAINTNINTSANY daind1dnau
duaFunsBouiUszingammamues thandinszimeaniads (Mean)
ddeauuannsgu (Standard Deviation)

2. JAsgiAufean1ssndy Modified Priority Needs Index
(PNlyogified) Lﬁamuﬂuﬁummmmmé{aamﬁwLﬁuiﬁagiuﬁé’ﬁﬁma
Linframnauduld waglianummedauisuisy deldszdues
anmiduatdlunmsduumsnsmstaunidrganmiiaands Taogas
msfuan fail

AR TIRL3EIa1AUAIUADINITTNTY (PNIyogreq) (@318
799318J%, 2558)

PNIModified = (|-D)/D

dl | v o au A o o o o &
W0 PNlyogifes  HV1U AGUEIRSEE10UANNABINTTTINTY
| WU anminanis
D unu anmitduais
ntuhundnaduaNdfyeInuGn1ssnduniine
NsUITINYEAUAIaveIATHaTYAINTNIINTSANK daind1dnatu
AuaSUNTEUUTEIINTUNNUUATAINAT PNlyogiics IINAMINLUM
198 auwUanunLNB89AT PNy 3¢ bt 0udnsIAsURsuwUaslY
a o A g | a o = o ¥ o A
Wewuinsananmiduegasdludianimiinianis dadraulanen
| o o a a
PNIyodiics 89 #ansdndanuatanislugnsiniswaniydeundasluids
Wau1n1391n sxgninaiduaudduegludiiuusn uazdndduen

PNlyodified L38I89HAUAIAY

52



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

NaN1SANEN
10N15ALHUNITITELI 09 N1sUTELIUAINUABINTI LT U
aa o = o L%

miﬁmmﬁﬂwzG’humﬁmaﬁuamguaxqﬂmﬂimqmmﬂm ARG AP RN

v
Yo a

daaSunisiseuiusedngamnumiuas aunsaasunaniTidelansl

A1519i 1

ANRAY daundeaiuunnsgIu waofmwvi']@g}ﬁ’mmzﬁmwﬁmwi’oﬁa
MINRIUIINYEAIUATNAYEIATUAL UAAINTNINNITANY) AIAREIUNIIY
AUFTUNITTYUFTUTETINFUNNUNIUAT UDZTAGITUAIINADIN 15T U TY
AI89YT PNlyogified 19ENINTI

anmiiduade | anwitanand AUADINT
185 X S.D. X S.D. PNI duau
modified
1. AUEIUTD 3.38 0.55 4.17 0.67 0.23 3
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Abstract

This article aims to: (1) explain the development discourse
of universal design on universal design in the tourism industry,
emphasizing creativity and sustainability for all groups, and (2)
propose ways to apply the concept of universal design in tourist
areas in Thailand, which will help enhance the capacity to
accommodate a diverse range of tourists. This academic article used
a secondary data review by gathering data from academic
documents, articles, research, news, and related situations.

The study found that: (1) the developing universal design to
meet the needs of tourism for all groups creatively and sustainably
has to promote equality, reduce inequality, expand the tourist base,
enhance the quality of tourist attractions, and promote a positive
image of the country; (2) the development of universal design for
tourism should emphasize legal and policy development, the
enhancement of accessible tourist attractions, the improvement of

inclusive tourism services, the promotion of awareness and
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understanding, and the creation of economic incentives; (3)
approaches to applying universal design in Thailand’s tourism sector
encompass three key dimensions: accessibility to tourism facilities,
legal and policy limitations, and public perception and
understanding of the universal design concept; (4) the current
situation of universal design in Thailand’s tourism sector starts with
public transportation, which plays a crucial role in providing access
to tourist destinations. This ranges from urban areas with a high
degree of universal design integration to natural tourist attractions.

To ensure that the development of universal design in
Thailand's tourism sector can meet the needs of tourism for all
groups way, the following recommendations are proposed: (1) policy
recommendations include enforcing laws, allocating budgets, and
promoting cooperation; (2) practical recommendations include
training and developing personnel in the tourism sector and raising
awareness; and (3) academic recommendations include supporting
research, academic services, and the development of new
technologies that can create innovations in design and technology
to enhance convenience and safety in tourism.

Keywords: Universal design, Tourism, Sustainability
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Abstract
This article forms part of a research project on the
development of a compassionate coexistence ecosystem in an aging
society through nurturing gratitude to promote purpose in the lives
of vulnerable youth. The objective of the research was to describe

the perception of gratitude among youth who had previously
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demonstrated substance abuse behaviors and who were receiving
treatment at a Pondok school in Songkhla Province. Inclusion criteria
consisted of Thai nationals aged 15 to 25 years who were able to
communicate in the Thai language, and who were willing to
participate in this study. The data collection was conducted for six
months between August 2022 and January 2023. Data were gathered
through in-depth interviews and participant and non-participant
observation, and subsequently analyzed by modifying Strauss and
Corbin’s grounded theory.

The results illustrated that perceptions of gratitude among
vulnerable youths who previously had substance abuse behaviors
and who were receiving treatment at a Pondok school represented
three areas: (1) loving yourself and not harming yourself, (2) not
making parents feel regret, and (3) repaying gratitude to parents and
benefactors.

This study, through demonstrating such perceptions of gratitude
among vulnerable youths will benefit stakeholders in developing a
gratitude model for enhancing purpose in life and wellbeing.

Keywords: Perceptions, Gratitude, Youth recovering from substance abuse
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Abstract

This academic article presents the situation and solutions
to the issue of informal debt in Thailand over the past 10 years
(2014-2024), as well as the future direction of informal debt. The
study uses secondary data through documentary research,
examining principles, concepts, theories, related research, academic
papers, journals, books, research reports, and information obtained
through online searches. It also considers policies, regulations,
public documents, and statistics related to informal debt in
Thailand. The data collected over the past decade (2014-2024)

reveals that informal debt problems arise from economic issues
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and inappropriate spending behaviors, leading individuals to rely
on informal lending sources. Informal borrowing takes various
forms, and a significant cause of the problem is the low income of
citizens who cannot access formal financial services. Additionally, a
lack of knowledge about interest calculations and wasteful
spending behaviors contributes to the issue. As a result, informal
debt negatively impacts individuals, society, and the economy.
Moreover, informal debt has been linked to rising crime rates and
poses an obstacle to the advancement of the national economy.
Therefore, addressing the informal debt problem requires
comprehensive cooperation from various sectors, including
changing the public’s behavior and attitudes to prevent future
occurrences. Solutions include increasing access to formal financial
services, promoting financial literacy, and enforcing laws to address
the issue more strictly. Implementing these recommendations will
help effectively reduce informal debt and improve financial
stability for individuals, as well as the overall stability of Thailand’s
economy and society.

Keywords: Informal debt, Informal lending, Economic system
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Abstract

In the current ever-changing business environment,
corporate social responsibility (CSR) is viewed as an essential
strategic approach for enterprises to achieve a lasting competitive
edge. Investment in technological innovation is crucial for enhancing
corporate value (CV) as it is a significant means for businesses to
innovate their products and services while actively meeting their
social responsibilities. By analyzing 385 listed Chinese new energy
vehicle (NEVs) companies with empirical study, this paper examines

(1) how CSR performance relates to technological innovation
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investment of these companies, and (2) whether technological
innovation serves as a mediating role between CSR performance and
corporate value of them. This study uses technological innovation
investment data collected from the CSMAR database and related
reports and analyzes them using descriptive statistics and regression
analysis.

Results show that CSR performance positively impacts the
technological innovation of Chinese-listed NEVs enterprises
recarding their R&D intensity and R&D personnel. In addition,
technological innovation is a mediating factor between CSR
performance and the corporate value of these enterprises. These
findings suggest that strengthening CSR can serve as a strategic lever
to promote technological progress and enhance overall firm
performance.

Keywords: CSR, Technological innovation, Corporate value, Mediating

factor, NEVs industry

Introduction

Corporate Social Responsibility (CSR) is mainly viewed as a
business concern that is actively pursued to ensure the long-term
prosperity of both the companies and society (Hawn & Loannou,
2016; Kao, et al.,, 2018). CSR performance has been widely applied
in various fields of management and economics. Technological
innovation helps companies meet evolving market demands and
drive industry progress by improving products and services and

increasing  production  efficiency. Continuous  technological
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innovation allows companies to maintain market competitiveness,
achieve sustained profitability, and ensure long-term sustainability
(Singhal et al., 2022; Zorrilla et al., 2014).

Previous literature mainly focuses on the relationship
between CSR performance and corporate value (Hu et al., 2018;
Okafor et al., 2021; Singh et al., 2017) and the relationship between
technological innovation and firm value (Neely & Hii, 1998; Rogers,
2003; Taques et al,, 2021), however, there are a few studies focus
on the connection of CSR and technological innovation (Bocquet,
2017; Martinez-Conesa, 2017). Companies need to invest considerable
financial and human resources in technological innovation and
taking CSR obligations also comes with costs. Consequently, in the
short term, the budget for technological innovation may be
constrained because of these competing expenses. (Anser et al,,
2018; Bocquet et al,, 2017). However, according to stakeholder
theory and resource-based theory, the objectives of businesses
extend beyond just shareholder interests. They also consider the
needs of all stakeholders, including employees, customers,
suppliers, and communities (Jawahar & MclLaughlin, 2001).

As a result, while investing in CSR does require financial
resources, it does not necessarily detract from funding for
technological innovation. Companies can effectively balance and
optimize resource distribution to satisfy various stakeholder
demands (Chang, 2023; Lee, 2021). Furthermore, from a resource-
based perspective, CSR can be considered a strategic asset for

businesses. Engaging in CSR initiatives can improve a company’s
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social reputation and brand value, enhancing its competitiveness
and attracting additional resources. These resources can, in turn,
support long-term technological innovation (Mattera & Baena, 2015).
Thus, although CSR involves investment, the potential long-term
advantages may outweigh any short-term resource allocation
challenges (Benlemlih & Bitar, 2018). Consequently, it is not
contradictory for companies to pursue CSR while investing in
technological innovation.

Some researchers argue that CSR and technological
innovation are positively correlated. For instance, Luo (2014) used a
comprehensive dataset gathered from various archival sources to
explore the relationship between CSR and corporate innovation.
Their empirical findings indicated that greater engagement in CSR
activities correlates with enhanced innovation capabilities and an
increased number of new product launches. However, some
researchers take the opposite view. Upadhye et al. (2019) argued
that innovative enterprises are easily questioned by consumers as
they have not disclosed enough CSR to society, or there exists an
information gap in CSR disclosure, suggesting that their efforts in CSR
fulfillment are not acknowledged fully. NEVs companies, as
innovative enterprises, invest more in technology research and
development, product innovation, and R&D personnel compared to
traditional companies. Therefore, it is important to further
investigate the connection between investment in technological

innovation and CSR performance among China’s NEVs companies to
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address this research gap. Grounded on the above discussion, two
research questions are posited.

1. Does CSR performance positively or negatively affect
technological innovation of listed NEVs enterprises in China?

2. Does technological innovation play a mediating role
between CSR and CV of listed NEVs enterprises in China?

Definition of terms

Corporate social responsibility (CSR) is a firm’s obligation to
its stakeholders, the community, and sustainable development
(Aftab, 2024). According to Carroll (1991), CSR consists of four key
areas: economic, ethical, legal, and philanthropic responsibilities.

Economic CSR includes providing fair wages, supporting
economic development in local communities, and ensuring the
company’s economic success benefits all stakeholders and society
(McGrath et al., 2023).

Ethical CSR includes creating fair labor practices, ending
workplace discrimination, and ensuring supply chain transparency.

Legal CSR includes compliance with environmental
regulations, labor laws, and business ethics to ensure the company
complies with all laws and rules.

Philanthropic CSR offers support through volunteer work,
sponsoring local events, and contributing to local nonprofit

programs (Lin, 2020).
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Corporate value (CV) is usually regarded as the utility or
wealth a business creates for itself and its stakeholders. It includes
newly created value and the company's potential profitability
(Camilli, 2024). Therefore, many studies use Tobin's Q as a crucial
measure of a firm’s value since Tobin’s Q is a forward-looking
indicator considering a firm’s investment and growth potential
(Borghesi, 2019).

Furthermore, talking about measures of technological
innovation, although many researchers argue that the index of
measurement of technological innovation should include R&D
intensity, R&D personnel, and the number of patents (Boiko, 2022),
most studies tend to focus solely on R&D intensity as a standalone
measure of technological innovation (He et al., 2023; Leung et al,,
2021). Among them, R&D intensity is usually defined as the ratio of
R&D expenditure to an output measure; it reflects the intensity of
an enterprise, industry, or country's investment in research and
development and is a key indicator to measure its innovation ability
and technological progress (Galindo-Rueda & Verger, 2016). R&D
personnel refers to those human resources that contribute directly
to research and development (R&D) activities, including highly
trained scientists and engineers, technicians with high levels of
technical experience, and other staff members who directly support
R&D projects (Haneda & Ono, 2022). With the rapid growth of NEVs
industry, NEVs companies necessitate not only funds for technology
research and development, but also a substantial number of

specialized professionals with expertise in R&D and technology.
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Therefore, the first contribution of this paper is to utilize both R&D
intensity (RDi) and R&D personnel (RDp) as indicators to measure the
technological innovation of Chinese-listed NEVs companies. This
approach offers a more comprehensive view of the investment in
technological innovation by NEVs firms in China.

On the other hand, most previous studies on CSR have
primarily concentrated on how CSR initiatives are likely to improve
corporate performance (Basu & Palazzo, 2008). For instance, Singh
and Misra (2021) presented empirical evidence from European firms
demonstrating that CSR initiatives positively influence firm
performance. Similarly, Kahloul et al. (2022) examined corporate
social responsibility and found it improved corporate financial
performance through the positive moderating effect of gender
diversity on the board of directors. Numerous studies have indicated
four kinds of relationships between CSR and CV. (1) CSR and CV
positively correlated. Hu et al. (2018) supported this finding through
multiple linear regression analysis of longitudinal data from China’s
manufacturing sector. Meanwhile, Gupta and Krishnamurti (2021)
confirmed the positive impact of CSR on CV by analyzing 22,527
companies across 62 countries. (2) CSR and CV negatively correlated.
Okafor et al. (2021) found that CSR investment by technology firms
was associated with lower revenue and profitability. In contrast,
Shirasu and Kawakita (2021) discovered that CSR activities were
positively linked to long-term stock returns, although short-term CSR
investments did not yield favorable stock performance. (3) There is

a reversed U-shaped correlation between CSR and CV. Singh et al.
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(2017) observed that the effect of CSR on firm value increased over
the initial years, peaked, and then gradually diminished, while Wang
et al. (2022) also identified an inverted U-shaped relationship
between CSR and firm performance, noting that the presence of a
founder CEO flattens this curve. (4) There is a mediating role in the
correlation of CSR and CV. Martinez-Cones et al. (2017) found that
innovation performance partially mediates the CSR-performance
relationship, reducing the impact of CSR on corporate performance,
while Zhu et al. (2019) discovered that technological innovation
mediates this relationship and that environmental practices and
community engagement enhance the company’s social image.
Therefore, the second contribution is that this paper takes
the initiative to take technological innovation as a mediating factor
and examine whether it mediates between CSR and CV in the
context of China’s news industry. Many studies have shown that
there are mediating factors in the connection between CSR and CV
(Thanh et al, 2021). At the same time, we have identified a
significant amount of literature exploring the relationship between
CSR and CV and the connection between technological innovation
and CV. This raises the question: Could CSR influence CV through
technological innovation? Is it feasible that technological innovation
acts as a mediator in the relationship between CSR and CV?
Therefore, in light of the rapid growth of the NEVs industry in China,
examining how technological innovation influences the relationship
between CSR performance and firm value in NEVs companies can

enhance the understanding of the relationship between the two
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within the NEVs sector and offer insights into the technological

innovation investment strategies of these companies.

Literature Review and Hypotheses Development

Stakeholder Theory and Social Capital Theory

Stakeholder theory holds that a company must meet
stakeholders' requirements to achieve long-term success. The
theory can be applied to CSR-related research because it promotes
effective and ethical ways to manage organizational matters and
stimulates more research to comprehend the impact of CSR in
different dimensions and contexts, especially in developing
economies (Harrison, 2015; Waheed & Zhang, 2022). According to
stakeholder theory, companies effectively engage in CSR to address
the needs of various stakeholders, including shareholders, society,
and employees (Kaliannan et al., 2023). This engagement is essential
for attracting talented individuals, boosting investment in technological
innovation and enhancing the companies' market competitiveness.
Social capital theory holds that interactions and connections within
communities are essential for companies to improve community
well-being and resilience through CSR activities (Rudito et al., 2023).
Moreover, active CSR engagement helps companies secure policy,
financial, and talent support (Luo et al., 2017), allowing them to
quickly convert these valuable resources into investments in
technological innovation, thereby accelerating their innovation
efforts. Grounded on the above two theories, our study examines

the relationship between CSR performance and technological
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innovation in China's NEVs industry and further studies whether
technological innovation plays a mediating role between the two.
Connection between CSR and Technological Innovation
Previous literature focuses on the relationship between CSR
and CV (Hu et al., 2018; Okafor et al., 2021; Singh et al.,, 2017) and
the relationship between technological innovation and CV
(McWilliams & Siegel, 2000; Neely & Hii, 1998; Rogers, 2003; Taques
et al,, 2021). Among the few studies on the relationship between
CSR and technological innovation, most researchers study the impact of
technological innovation on CSR performance. For example, Omonijo
and Zhang (2022) investigated the influence of technological
innovation mechanisms driven by Chinese companies on CSR within
the African mobile communication sector. Their findings indicate a
positive correlation between the number of patents, technological
innovation, profitability, and CSR, suggesting that advancements in
technology are associated with an increase in CSR engagement,
revealing that both employee skills and the number of new patents
exhibit a strong positive relationship with the rate of CSR strategy
adoption. Zhu et al. (2024) researched the influence of CSR on
driving the sustainable financial performance of Chinese banks,
finding that sustainability in financial performance can be achieved
with CSR influenced by technological innovation and government
regulations, which emphasized the influence of technological
innovation on CSR. Lee and Lee (2021) investigated the effects of
technology innovation activities, as represented by the R&D

investments of Korean listed corporations on CSR performance.
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Their findings indicate that technology innovation activities
significantly enhance CSR performance. As can be seen, when the
research perspective focuses on the impact of technological
innovation on CSR performance, most of the research conclusions
believe that technological innovation is positively correlated with
CSR.

Meanwhile, a few scholars study the impact of CSR performance
on technological innovation, but the research conclusions vary.
Gonzalez-Masip et al. (2019) conducted an empirical study that
revealed a positive moderating effect of CSR practices on talent
attraction. They concluded that firms in science and technology
parks implementing CSR initiatives could effectively attract talented
workers, serving as a mechanism for knowledge management
spillover. This implied that the effect of CSR practices on
technological innovation was positive since talents would enhance
firms’ willingness to introduce innovations (Mendes et al., 2023).
Flammer and Kacperczyk (2016) examined whether CSR practices
help to retain employees with valuable skills and knowledge,
thereby mitigating the threat of knowledge spillovers, finding that
enterprises with higher R&D intensity are more willing to increase
CSR-related activities to reduce the threat of knowledge spillovers,
showing that increasing CSR activities can help retain talents thus
enhancing technological innovation. However, Gallego-Alvarez et al.
(2011) analyzed the bidirectional relationship between CSR practices
and innovation, finding that the bidirectional relationship between

CSR and innovation efforts of R&D investment is negative, and the
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effect of the former on the latter is less significant. They also noted
that the relationship between innovation and CSR practices differed
in different sectors. Given that there is no uniform conclusion on
how CSR performance affects technological innovation, and there
are great differences in different fields, it is significant to study further
the relationship between the two in the NEVs industry in China.
Hence, we put forward the following hypothesisl (H1): CSR
performance positively impacts the technological innovation of
Chinese-listed NEVs enterprises. As technological innovation is
measured by R&D intensity (RDi) and R&D personnel (RDp) in this
research, the main hypothesisl is divided into hypothesis 1a (H1a)
and hypothesis 1b (H1b) as follows:

‘Hla: CSR performance positively impacts R&D intensity of
listed NEVs enterprises in China

‘H1b: CSR performance positively impacts R&D personnel of
listed NEVs enterprises in China

Mediating Role between CSR and CV

Research on the mediating role between CSR and CV has
been explored in various studies. Kamaliah (2020) investigated the
impact of corporate governance and profitability on firm value with
CSR disclosure as the mediating variable. Similarly, Abbas (2020)
examined how CSR mediates the relationship between total quality
management (TOM) and corporate green performance (CGP), finding
that TOM positively influences CGP, and CSR mediates this effect.
Furthermore, Amoako et al. (2021) established a positive

relationship between business ethics, CSR, green marketing, and
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brand loyalty, emphasizing the mediating role of CSR and green
marketing in enhancing brand loyalty. Additionally, Jihadi et. al.
(2021) studied the effect of liquidity, leverage, and profitability on
firm value, with CSR disclosure as a moderator. In the context of
developing countries, Hamdoun et. al. (2022) aimed to analyze the
mediating effect of intangible resources on the link between CSR
and financial performance in Tunisian firms. These studies contribute
to understanding the complex relationship between CSR, corporate
value, and various mediating factors.

Among the research on the mediating role between CSR and
CV, some researchers have focused on the mediating role of
technological innovation. Zhang et al. (2020), taking China’s listed
companies as an example, studied the interaction effect of CSR and
green innovation on a CV from three dimensions. Results suggested
that green innovation can promote the improvement of medium-
and high-level firm value, and the interaction effect between green
innovation and social disclosure on firm value was a substitution
effect, which will gradually weaken with the increase of firm value.
Padilla-Lozano et al. (2022) explored the interplay of CSR and green
innovation in boosting competitiveness in manufacturing, introducing
green innovation as a mediator in the relationship between CSR and
firm competitiveness. The findings revealed that both CSR and green
innovation significantly influence manufacturing competitiveness
within a developing economy and supported the hypothesis that
green innovation serves as a mediating factor in the relationship

between CSR and firm competitiveness. Based on the above
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analysis, the second hypothesis (H2) is proposed as technological
innovation plays a mediating role between CSR performance and
corporate value of listed NEVs enterprises in China, and the main
hypothesis is divided into hypothesis 2a (H2a) and hypothesis 2b
(H2b) as follows:

- H2a: R&D intensity plays a mediating role between CSR and
CV of listed NEVs enterprises in China

- H2b: R&D personnel play a mediating role between CSR
and CV of listed NEVs enterprises in China

Research Methods and Instruments

Data and Sample

This study selects the listed NEVs enterprises in China as the
research object, as China has set the goal of achieving carbon
neutrality in its transport sector by 2060 by introducing NEVs (Pan et
al., 2018). With their technological innovation investment collected
from the CSMAR database, scores released on the CSR report from
Hexun.com (covering 2017 to 2022), and corporate value and other
financial data collected from the CSMAR database, this study aims
to investigate the connection between CSR performance and
technological innovation of Chinese NEVs enterprises as well as
whether technological innovation plays the mediating role between
CSR performance and corporate value of these companies. This study
analyzes 555 companies listed on the Shanghai and Shenzhen stock
exchanges, including 24 NEVs manufacturers, 213 NEVs parts suppliers,

55 electric power and grid equipment firms, 96 non-ferrous metal
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mining companies, 11 waste resource utilization firms, 91 logistics
companies, 65 NEVs battery manufacturers. Firms belonging to the
NEVs industries are screened following the “Guidelines for Industry
Classification of Listed Companies” issued by the China Securities
Regulatory Commission, and those firms that suffered consecutive
losses and do not disclose their CSR practices are excluded, and the
final analysis includes 385 companies. The term “NEVs enterprises”
contains new energy whole car manufacturers, manufacturers of parts
and equipment, related facilities, and services. Table 1 provides
detailed information about the selected NEVs firms and the

industries they belong to.

Table 1

Detailed information on the new energy sector

Sector Sub-sector Related NEV Industry

Whole Car
. / NEV Manufacturing Industry
anufacturing

Devices and
Accessories

Manufacturing

Motor and Engine

Manufacturing

NEV Manufacturing Industry

Energy Storing Device

Manufacturing

Non-ferrous Metal Mining

Industry

Parts and Accessories

Manufacturing

Power Electronic Components

Manufacturing Industry

Related Facility

Manufacturing

Energy Supply Device

Manufacturing

NEV Manufacturing Industry

Test Equipment

Manufacturing

Equipment Manufacturing

Industry

Synthetic Material

Manufacturing

Material Synthesis and

Processing Industry
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Sector Sub-sector Related NEV Industry

Charging Services Electric Power and Grid

Equipment Industry

Related Services Sales Services Logistics Industry
Maintenance and Comprehensive Utilization of
Inspection Services Waste Resources Industry
Variables

According to previous research, the influence of R&D
intensity on technological innovation outcomes and firm value is
not immediately effective. It is especially prone to provide mid- and
long-term benefits (Diéguez et al., 2016). The role of R&D personnel
is important in enhancing labor productivity in the electronics
industry (Rasiah, 2010), and it is urgent to have skilled researchers
and developers drive innovation and maintain a competitive
advantage in a globalized market (Prasada, 2000). Therefore, this
research adopts R&D intensity and R&D personnel as indicators of
technological innovation of the listed NEV companies in China.
Firstly, testing the effect of CSR performance on both R&D intensity
and R&D personnel. Secondly, testing whether R&D intensity and
R&D personnel play the mediating role between CSR performance
and corporate value of these enterprises.

In this way, to test H1, R&D intensity and R&D personnel are
the explained variables obtained from the CSMAR Database, while
CSR performance is the explanatory variable obtained from
Hexun.com of CSR reports. Control variables include asset-liability

ratio (Loa), return on capital (Roc), cash ratio (Cash), total asset
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growth rate (Tag), net income growth rate (Nei), age of the company
(Age), payroll payable (Pp), social welfare input (Sw) and environmental
protection input (Ep). To test H2, Tobin’s Q, regarded as an indicator
of corporate value (CV) obtained from the CSMAR Database, is the
explained variable. The Tobin Q model, introduced by Nobel
laureate James Tobin in 1969, is calculated as the market value of
a company’s total capital divided by the replacement cost of that
capital, which is the sum of the market value of equity and the book
value of liabilities divided by the book value of total assets (Tobin,
1969). A higher Tobin’s Q indicates greater profitability and strategic
competitive advantage for the firm. If Tobin's Q is above 1, it suggests
that the market believes the firm's value is more than its assets'
replacement cost. Therefore, it encourages investment. When
Tobin's Q is less than 1, it implies that the firm is undervalued.
Therefore, it discourages investment. CSR performance is also the
explanatory variable, while R&D intensity and R&D personnel
become the mediating variables. Control variables are the same as
mentioned before. Table 2 gives the specific definitions of all

variables in two hypotheses.
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Table 2

Specific definitions of all variables

Types of variables

Growth Rate

Variables Symbol Definition
H1 H2
Research and
) research and development
development RDi
. . costs/operation revenue
intensity
Explained | Mediating
) . number of research and
Research and variable variable
development
development RDp
personnel/total
personnel
number of personnel
Corporate Explained ) total market value/total
/ . TobinQ
Value variable assets
Corporate an enterprise satisfying the
Social Explanatory variable CSR interests of its stakeholders
Responsibility while creating profits
Asset-liability
) Loa total liabilities/total assets
Ratio
net income of the invested
Return on
. Roc assets/total cost of the
Capital )
invested asset
ending balance of cash and
Cash Ratio . Cash cash equivalents/ current
control variable
liabilities
(total assets end of the
period-total assets initial
Total Asset value of the current
Tag

period)/(total assets initial
value of the current

period)
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Types of variables

Variables Symbol Definition
H1 H2
(net profit amount of
current period-net profit
Net Profit .
Nei year-over-year amount/(net
Growth Rate
profit year-over-year
amount)
the year of investigation
Enterprise Age Age minus the year of company
establishment
total salary payable-
Payroll payable Pp Y pey ]
the amount paid
donations + grants + other
Social Welfare )
) Sw public welfare
input )
expenditures
) equipment investment +
Environment
) operating expenses + R&D
protection Ep
+ other environmental
input

protection expenditures

Table 3 presents the descriptive statistical findings for the

variables. It includes each variable's mean, standard deviation,

minimum, and maximum values. According to Table 3, the mean

and standard deviation for RDi during the study period are 4.72 and

5.182, respectively, suggesting minimal variation in R&D intensity

among different enterprises. In contrast, the mean and standard

deviation for RDp, are 1933.551 and 6099.24, indicating significant

disparities in R&D personnel across enterprises during the study

period. The mean of CV is 2.655, with a standard deviation of 6.562,
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reflecting some variation in corporate value among the companies
studied. For the explanatory variables related to CSR, the mean and
standard deviation are 5.659 and 1.986, showing minor differences
in CSR during the study period. The control variables, including Roc
and Cash, exhibit large standard deviations, highlighting significant
differences among enterprises during the study period. Conversely,
the standard deviations of other control variables are small,

indicating minimal differences during the study period.

Table 3
Descriptive statistics of all variables
Variables Obs Mean Std. Dev. Min Max
RDI 329 4.72 5.182 0.004 58.064
RDp 312 1933.551 6099.24 9 69697
TobinQ 384 2.655 6.562 0 79.474
CSR 320 5.659 1.986 0 8
Loa 380 3.836 0.526 1.679 4.984
Roc 301 10.558 10.867 -6.132 119.694
Cash 380 9.347 17.395 -22.624 25.671
Tag 372 1.558 2.555 -4.532 9.32
Nei 372 1.803 2.429 -5.089 9.074
Sw 276 12.769 2.843 0 18.079
Pp 380 17.909 1.776 13.532 23.211
Ep 296 0.076 0.085 0 0.439
Age 303 3.047 0.292 2.197 3.611
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Model Specification
To explore the influence of firms’ CSR performance on

technological innovation, we perform the benchmark regression as

follows:
RDi;, = ay + a,CSR;; + ay.Contriols;, + &, (1)
RDp;; = By + BLCSR;; + BxContriols; + &, (2)

where RDi;; and RDp;; denotes the firm i’s R&D intensity
and R&D personnel on year t respectively. CSR; ; represents the firm
i’s CSR performance on year t. Contriols;, is a vector of control
variables, including Loa, Roc, Cash, Tag, Nei, Sw, Pp, Ep and Age.

And to explore whether technological innovation plays as
the mediating role between the connection of firms’ CSR
performance and corporate value, we perform the benchmark

regression as follows:

TobinQ;, = vy + ¥1CSR;¢ + y1RDi;, + yrContriols; ; + &, (3)
TobinQ;; = wy + w,CSR;; + wRDp; ; + wiContriols;, + €;4, (4)

where TobinQ;; denotes the firm i’s corporate value on
year t. CSR; ; represents the firm i’s CSR performance on year t. As
mediating variables, RDi and RDp represent the firm i’s R&D intensity
and R&D personnel on year t. Contriols;; is a vector of control

variables, including Loa, Roc, Cash, Tag, Nei, Sw, Pp, Ep and Age.
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Empirical Results

Benchmark Results

With the ordinary least squares (OLS) regression analysis,
Table 4 presents the regression findings related to hypothesis 1 (H1a
and H1b), highlighting the influence of CSR on the technological
innovation of NEVs enterprises in China. To guarantee the reliability
of the regression outcomes, all results are fixed with year and
individual effects. This study measures firms' technological
innovation by R&D intensity and R&D personnel, denoted as RDi and
RDp, respectively.

The regression results for R&D intensity are presented in
column (1). The coefficient for the relationship between CSR and
RDi is 2.2551, which is significantly positive at the 1% level.
This suggests a positive correlation between CSR and R&D intensity.
In other words, the better the CSR, the higher the R&D intensity.
As shown in column (2), when control variables are added, the
coefficient rises to 2.4011, remaining significantly positive at the 1%
level. This indicates that CSR has a notable positive impact on R&D
intensity, meaning that for each unit, an increase in CSR and R&D
intensity is expected to increase by an average of 2.4011 units. This
result validates hypothesis 1a (Hla) that CSR performance has a
positive impact on R&D intensity of listed NEVs enterprises in China.

The regression results for R&D personnel are presented in
column (3). The coefficient for the relationship between CSR and
RDp is 580.3863, which is statistically significantly positive at the 5%

level. This suggests a positive correlation between CSR and R&D
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personnel. As shown in column (4), when control variables are
added, the coefficient remains at 579.0734, still significantly positive
at the 5% level. This indicates that CSR has a notable positive impact
on R&D personnel, meaning that for each unit increase in CSR, there
is an average increase of 579.0734 units in R&D personnel. This result
validates hypothesis 1b (H1b) that CSR performance positively
impacts the R&D personnel of listed NEVs enterprises in China.

Table 4
Results of benchmark regression based on hypothesis 1 (Hla and
H1b)

(1) (2) (3) (4)
RDi RDi RDp RDp
CSR 2.2551%*% 2.4011%%* 580.3863% | 579.0734**
(7.5513) (6.3010) (1.9863) (1.9157)
Loa -1.6618% 593.8137
(-1.8097) (0.2433)
Roc -0.0329 42.0257
(-1.4581) (0.7008)
Cash 0.0009 80.5115%*
(0.0747) (2.4883)
Tag 0.1925* 493.1718
(1.6928) (1.6007)
Nei -0.2142 -64.9093
(-1.1692) (-0.1327)
Sw -0.0021 -1.4e+02
(-0.0203) (-0.4958)
Pp -0.1148 2.2e+03%**
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(1) (2) (3) (4)
RDi RDi RDp RDp
(-0.3792) (2.6712)
Ep 3.1079 -2.4e+04**
(0.8851) (-2.5313)
Age 0.4868 2.0e+03
(0.0509) (0.0794)
Fixed year effect YES YES YES YES
Fixed individual effect YES YES YES YES
_cons 7.6466%** 12.0138 -6.8e+02 -5.1e+04
(4.2995) (0.4404) (-0.4013) (-0.6990)
N 271 149 261 145
Adj R? -0.3004 -0.5170 -0.2698 -0.2020

Notes: ¥, **, and *** denote that the individual coefficient is at the 10%, 5%, and

1% level.

Table 5 examines the potential mediating effect of technological
innovation on the relationship between CSR performance and
corporate value. R&D intensity and R&D personnel are used as
mediating variables for the regression analysis, with the findings in
Table 5. To ensure the reliability of the regression outcomes, all
results are fixed with year and individual effects.

The regression results regarding the relationship between
CSR and R&D intensity are presented in column (1). The data
indicates a strong positive correlation between CSR and R&D
intensity. In column (2), the regression coefficient for R&D intensity
about firm value is 0.0468, which is significantly positive at the 5%
level. This suggests that an increase in R&D intensity will notably
enhance firm value and that R&D intensity serves as an obvious
mediating factor between CSR and firm value. This result validates
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hypothesis 2a (H2a) that R&D intensity mediates CSR performance
and the corporate value of listed NEVs enterprises in China.

The regression results between CSR and R&D personnel are
presented in column (3). The data indicates a significant positive
correlation between CSR and R&D personnel. As can be seen from
column (4), the regression coefficient between R&D personnel and
firm value is 0.0015, which is significantly positive at a 1% level,
indicating that the increase of R&D personnel will notably improve
firm value and R&D personnel play an obvious mediating role
between CSR and firm value. This result validates hypothesis 2b
(H2b) that R&D personnel mediate between CSR performance and

the corporate value of listed NEVs enterprises in China.

Table 5
Results of benchmark regression based on hypothesis 2 (H2a and
H2b)

(1) 2) (3) (4)
RDi VALUE RDp VALUE
CSR 2.4011%%% 579.0734%*
(6.3010) (1.9157)
RDi 0.0468**
(2.3051)
RDp 0.0015%**
(2.8091)
Loa -1.6618* -0.5232 593.8137 -0.5747
(-1.8097) (-0.3382) (0.2433) (-0.3736)
Roc -0.0329 0.0058 42.0257 0.0043
(-1.4581) (0.1497) (0.7008) (0.1128)
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(1) (2) (3) (4)
RDi VALUE RDp VALUE
Cash 0.0009 -0.0305 80.5115** -0.0314
(0.0747) (-1.4874) (2.4883) (-1.4545)
Tag 0.1925*% 0.0243 493.1718 0.0244
(1.6928) (0.1233) (1.6007) (0.1207)
Nei -0.2142 0.4945 -64.9093 0.4858
(-1.1692) (1.5844) (-0.1327) (1.5570)
Sw -0.0021 -0.1098 -1.4e+02 -0.1091
(-0.0203) (-0.6184) (-0.4958) (-0.6100)
Pp -0.1148 0.0302 2.2e+03*** 0.0171
(-0.3792) (0.0584) (2.6712) (0.0310)
Ep 3.1079 -1.7648 -2.4e+04** -1.4337
(0.8851) (-0.2938) (-2.5313) (-0.2302)
Age 0.4868 -1.7047 2.0e+03 -1.8003
(0.0509) (-0.1046) (0.0794) (-0.1098)
Fixed year effect YES YES YES YES
Fixed individual effect YES YES YES YES
_cons 12.0138 10.8464 -5.1e+04 11.6797
(0.4404) (0.2327) (-0.6990) (0.2479)
N 149 149 145 145
Adj R? -0.5170 -0.4516 -0.2020 -0.4302

Notes: *, ** and *** denote that the individual coefficient is at the 10%,

5%, and 1% level

Robust Test
To ensure the reliability of the model estimation results,
robust tests of the models based on Hypothesis 1 and Hypothesis 2

are carried out.
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Based on the model of hypothesis 1, the robustness test is
conducted by replacing explanatory variables. The quality of CSR
information is used as a replacement for the explanatory variables
to assess CSR, denoted as CSRQUA. The regression findings are
presented in Table 6. As indicated in column (1), the regression
coefficient for CSRQUA about R&D intensity is 14.3945, which is
significantly positive at the 10% level. Column (2) shows that the
regression coefficient for CSRQUA concerning R&D personnel is
629.9034, with a significant positive result at the 1% level. These
results align with the baseline regression outcomes of hypothesis 1,

demonstrating that models (1) and (2) exhibit strong robustness.

Table 6
Robust test results based on hypothesis 1 (H1a and H1b)
(1 (2)
RDi RDp
CSRQUA 14.3945% 629.9034%**
(1.9845) (8.3342)
Loa -1.6074* 548.4025
(-1.7648) (0.2273)
Roc -0.0325 42.7237
(-1.4399) (0.7156)
Cash 0.0010 80.5614**
(0.0818) (2.4987)
Tag 0.1852 518.7108*
(1.6269) (1.6873)
Nei -0.2148 -85.0288
(-1.1699) (-0.1743)
Sw -0.0094 -1.1e+02
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(1) (2)
RDi RDp
(-0.0901) (-0.4176)
Pp -0.1049 2.2e+03%**
(-0.3466) (2.6540)
Ep 3.0580 -2.4e+04**
(0.8706) (-2.5393)
Age 0.7627 468.1139
(0.0795) (0.0185)
Fixed year effect YES YES
Fixed individual effect YES YES
_cons 10.7690 -4.6e+04
(0.3944) (-0.6411)
N 149 145
Adj R? -0.5196 -0.1943

Notes: *, ** and *** denote that the individual coefficient is at the 10%,

5%, and 1% level

Based on the model of hypothesis 2, the robustness test is
conducted by utilizing mediating variables with a one-period lag.
The R&D intensity and the R&D personnel involved in the target
enterprises are each delayed by one period, and the regression
outcomes are presented in Table 7.

Column (1) in Table 7 shows that the regression coefficient
for CSR and R&D intensity lagged by one period is 2.4983, which is
significantly positive at the 1% level. In column (2), the regression
coefficient for R&D intensity lagged by one period about firm value
is 0.0476, also significantly positive at the 5% level. This indicates

that R&D intensity lagged by one period and continues to serve as
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a significant mediator between CSR performance and corporate
value, aligning with the baseline regression results of hypothesis 2
and demonstrating the robustness of the model (3).

Column (3) shows that the regression coefficient for CSR and
R&D personnel lagged by one period is 503.1837, which is
significantly positive at the 1% level. In column (4), the regression
coefficient for R&D personnel lagged by one period about firm value
is 0.0038, also significantly positive at the 1% level. This indicates
that R&D personnel lagged by one period continues to serve as a
significant mediator between CSR performance and corporate value,
aligning with the baseline regression results of hypothesis 2 and

demonstrating the robustness of the model (4).

Table 7
Robustness test results based on hypothesis 2 (H2a and H2b)
(1) (2) (3) (4)
L.RDi VALUE L.RDp VALUE
CSR 2.4983*** 503.1837***
(6.2937) (6.5686)
L.RDi 0.0476**
(2.3461)
L.RDp 0.0038***
(7.6222)
Loa -0.7639 0.6272 2.3e+03 0.6572
(-0.5425) (0.5652) (0.7647) (0.5862)
Roc -0.0354 0.0146 73.9339 0.0110
(-1.0427) (0.5420) (1.0261) (0.4057)
Cash -0.0043 -0.0376™* -10.8579 -0.0339%*
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(1) (2) (3) (4)
L.RDi VALUE L.RDp VALUE
(-0.2266) (-2.5029) (-0.2616) (-2.1895)
Tag 0.3495 0.1275 222.3336 0.1334
(1.3123) (0.5984) (0.3939) (0.6335)
Nei -0.2064 0.0624 78.4331 0.0280
(-0.6077) (0.2334) (0.1088) (0.1044)
Sw 0.0302 0.0001 -1.1e+02 -0.1006
(0.1326) (0.0008) (-0.2143) (-0.5167)
Pp -0.2431 -0.2805 0.7942 -0.1510
(-0.5132) (-0.7489) (0.0008) (-0.3899)
Ep 7.4515 4.0495 -1.4e+04 5.0691
(1.4422) (0.9778) (-1.2358) (1.2088)
Age 24.9722 -0.8723 -1.2e+04 11.3685
(1.4914) (-0.0652) (-0.3008) (0.7359)
Fixed year effect YES YES YES YES
Fixed individual effect YES YES YES YES
_cons -64.7026 6.0073 3.4e+04 -31.4636
(-1.2807) (0.1508) (0.2658) (-0.6714)
N 120 120 118 118
Adj R? -0.6005 -0.3630 -0.8605 -0.3770

Notes: *, ** and *** denote that the individual coefficient is at the 10%, 5%, and

1% level

Discussion
This paper focuses on corporate social responsibility (CSR),
technological innovation, and corporate value (CV) of NEVs industry
in China, contributing to three main areas that can be further
explored. Firstly, CSR performance positively influences the

technological innovation of Chinese NEVs companies. This finding is
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consistent with Flammer and Kacperczyk (2016), Gonzalez-Masip et
al. (2019), Hu et al. (2020), Luo et al. (2017) arguments that as an
intangible asset, CSR engagement attracts more high-quality talents,
gains financial and policy supports, thus driving the development of
the firm’s technological innovation. In this way, the finding of this
paper addresses a gap in existing research, which has not extensively
examined the relationship between CSR and technological
innovation from the perspective of CSR performance and provides
references for the development of NEVs enterprises in other
emerging markets as well.

Secondly, R&D personnel play a mediating role in the
relationship between CSR and CV in Chinese NEVs enterprises. This
finding supports the idea of Boiko (2022) that factors that measure
technological innovation should be broader, at least considering
R&D intensity, R&D personnel, and patent number since most
research chooses only R&D intensity as the indicator of
technological innovation (He et al,, 2023; Leung et al, 2021).
Therefore, R&D personnel (RDp) is added as one of the
measurement indicators of technological innovation to ensure the
accuracy of the research conclusion. Considering the development
of the industry, China’s NEVs enterprises started relatively late, but
the rapid development in recent years is inseparable from the
investment of enterprises in R&D personnel. Taking Chinese NEVs
leader BYD as an example, according to the data disclosed from the
annual report of the company, BYD’s R&D personnel totaled 69,697,
accounting for 12.23% of the total in 2022; in 2023, the company’s
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R&D personnel totaled 102,844, accounting for 14.62% of the total,
which shows that the company attaches much importance to
research and development personnel. Therefore, it is reasonable
to take R&D personnel as a variable indicator to measure the
technological innovation investment of NEVs enterprises.

Thirdly, our research provides feasible methods and policy
implications for subsequent research on technological innovation
contribution in the field of NEVs industry. Our study's measurable
variables and indicators prove applicability and robustness for
research in the correlation between CSR, technological innovation
and corporate value. For policymakers, policy preferences should
be offered to NEVs enterprises that actively fulfill CSR and broader
channels should be opened for their recruitment of high-tech
talents, as the technological innovation of the enterprises will, in
turn, enable them to engage in social responsibilities and contribute

value to society continuously.

Conclusion

This study demonstrates that CSR performance positively
impacts the technological innovation of listed NEVs enterprises in
China. Specifically, CSR performance enhances R&D intensity and
the number of R&D personnel. Additionally, the study establishes
that technological innovation—specifically through R&D intensity
and R&D personnel—mediates CSR performance and corporate
value. These results indicate that CSR performance enhances

technological innovation, boosting long-term firm performance.
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This research contributes to understanding how CSR
performance drives technological innovation in China’s NEVs sector,
highlighting the critical role of R&D intensity and personnel in
transforming CSR  efforts into improved corporate value. By
identifying the mediating effects of technological innovation, this
study provides actionable insights for NEVs enterprises aiming to
leverage CSR to enhance their long-term value. The findings offer
valuable implications for policymakers and industry leaders,
suggesting that fostering CSR can be a strategic approach to boost
technological advancements and overall firm performance. The
robustness of the models reinforces the importance of integrating
CSR with innovation strategies and provides a foundation for future

research on the interplay between CSR and technological progress.
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Uaouitanun ﬁgqﬁl,ﬂuﬁmé’ammwmw%’aaiavhuﬁu demitadetulag
Uy useivg LazeARNIIALAR AL UNTUNsNTTa8 VRS
InvasudanelAndoanamadan

AIEIAGY: WaIBUNAVBITBYAUIENS, inAluladidnia, SuAnAy

Abstract

The rapid growth of digital technology has ushered the world
into an era of information overload, making it increasingly difficult to
discern fact from fiction. This article aims to shed light on and raise
awareness of the rising threats posed by the proliferation of information
stemming from the growth of digital technology, particularly in the
context of content generated by artificial intelligence. This includes
misinformation, disinformation, and malinformation. Artificial intelligence
has become a powerful tool in shaping public opinion and influencing
geopolitical dynamics. The advent of synthetic media created by
algorithms has aggravated these problems by producing entirely
believable yet fabricated content. It is noteworthy that information
overload, Al-generated content, and cognitive biases have created a
fertile ground for the spread of fake news and pose a threat to society.
Keywords: Information power, Digital technology, Threat

unin
Tanlugaiagtuviedeeglugaiiamaluladiygiussivg
(Artificial Intelligence: [AN) mmmwmmﬁw “zuiumisumaiamamiﬂgum
AsTilsesulAIIaY mﬂﬁl'wﬂuamﬂsﬁqﬂmﬂmumswmwmﬂm
winefaniasy wazszdugania munedeUszeivu laslanizeg19d
mafrunsdeans meluladyaiussing Junumddnyiiannsaii
Imansdeyaifidrwiuninuiinsesildegnesing lidrdanaiuas

a01ufl (Shrier, 2024, pp.34-35, 64) d1mfunieniunisuuaaulu
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seduamanatu masgldlianuddguesmalulaidUssiuglums
wsuasefnen s uesYgie Audieu wasdunisdestulszme
TaoidunisifinyszanininuasUsednduna (Effectiveness and
efficiency) agneiivoey agrdlsiny winnssusteoansdoudinansla
Uselomiuaylilnuane aluladtygiuseiviiuyedliaieassd
Funnidu umeufumnududeunazauidesdnlg seaninwinden
Yeya (Information ecosystem) o990 Al asnsnaiiadedaningi

(Synthetic media) Ssvinefis defladrslaomaluladygyrUszivg de
a%ﬁaﬁa%ﬁw%aﬁmmﬂﬂﬂlsﬁﬁaﬂa'%ﬁuLmﬂiuiaﬁﬂm@ﬂﬂisﬁwi%
é’aﬂa‘%ﬁmﬁ’mmm’iﬂum viumstunsuidgmivsesuiiunisiy
ﬂE]lIW’JLG]E]iWi@’iuUUE]u‘] ‘mLUusULLuwmuammaqLuaml,auauaiq ImsJ
yirlamusrlisenarndelulanuiseuduei uas ﬂiyUQ‘uﬂ”ﬁuLUu
wn3esilolunisunsnsy £91890300yaLNIuAY Wa1eAudeiuves
sz wonaniididimansenuathamindudiusely e
ﬁuauawuﬂﬁmmmnimma muvﬂ,‘wanaumqﬂizmumimaula
mawuwmamwmw n13zdeyariuviu (Information overload)
FaaenpdesfurAdodauaseives Roetzel (2019) Mﬂanmmaﬂimu
ﬁuawamamwuwmamimmauiaLuaamﬂmamammﬂuw muumu
mimLﬂumamaqwami“wﬂaumammmmuumu {]mmﬂi“m%
(Menczer & Hills, 2020) Fanssuaunamenizdldnmedudenndsics
uansiidusiy (Malign acton) meumamaﬂisiaﬁu‘iumWquﬂﬁuwwuﬂﬁaq
Imansteyaiidususnelosameronguiunzunuaznguiifiondnig
AUAA (Confirmation bias) LazA18I50N1TIUTUAIINAAAINGT
(Shrier, 2024, pp.23-24) F991n1n157n¥1518914015358910 World
Economic Forum (WEF) W'U’J’lﬁ@mLﬂi%ﬁiu‘iﬁLLU‘USZJEN{]QJQJ’]U%WH%
imﬂmmﬂummmmmumq mivmaumusua 817

ol hmmwwamammmu mmﬂmumammmmiwmsm
WA TUNILNIVIA mﬂuuavmmiamemwamﬁmﬂu&ma (Center of

Gravity [COG]) ‘"’U\‘m@ﬂﬂﬂﬂﬂﬂiﬂﬁﬂﬂaau‘ﬂaﬁBJ’]EJGIN‘U’]&JNU’J’]L‘UU’Jﬂi]GWi’m
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grvhanaitefinnsananumanzanlunsldladihensedia dsluasns
frinusnmsBaidiommsiequdsmmaasysia (Economic [E]) Hudu
Audqaiidrdnds widudusasesubuaudalanida n1sdanses
AnuAnaudevesUszrvuldnateidu qaqudganisgnsenans
(Strategic Center of Gravity) é’qﬁf’um’%mﬁaé’mﬁdnm?ﬁa;&a (Information [1])
eldnanorsvdnvesnussmesisiansouvassanawoonidy 3
Usgnsie (1) dnansteyadndeu (Misinformation) dipataiadeuain
AU (2) Y1rasteyaLia (Disinformation / Fake news) Favaneda
Toyaitliats wievsuduursdiuvieliasuiiulasiionun uay (3)
Yansteyainane (Mal-information) (WAT ufnRNT L%yaﬁmj, 2567, .
319-320) L dun1s¥u-deansiduatelnosjslfiAnnaidosioynna
Wnanen3enian1smmsisenn1suguAnisauYians (information
Operation [10]) laga1unsaideuwuunysdldegeauysaluuuaunenly
sanierlsfiennuiluazerlsfieninuia lanveusiuduludmedeya
fadeunazanuateiignuaty

ndeyarindrludesiul Wuihnvesingusrasdvssunan
fsafussurefsaninagduiymuazauiinediunisdeans
(Information [I) 99nn"sUdsstasteyatiia Seideduivgiuinm
wanaiiufoazordetygiuseiviiioatrannuaieiifuiiamnans
(Pseudo-reality) Fufudrunisvesdoyaiilinssfudeiianss donals
fsurnaainanuduausaziilugnisindulavuiiuguamiudeiiin
1nARNIIAINUAA (Klien, 2019; Suleyman & Bhaskar, 2023, p. 167)
Feavihluganudaudaazmsairsnnausnuenmeeuaaludses (Van
der Linden et al, 2023) fsiiunenuiiazldvinnisedunefiolvinszmin
femnuidssiionaAatuninnszuanufoinisteyatiarslunisads
anudedeyaidadouainnisaiisaniizdeyaiouviu (information

overload) #939zdenalAAADINITOUNINAIUNITILATIZY (Analysis
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paralysis) 7idanansgnusanszuiunsdnaulavesdynr/ausiveuysd
(Cognitive) Aandesasnaiftulaindunnudesilasunisdnsunuld
& = v v P = = Y] = Yy A 9
Wuprudsslusyauaug WeluSsuifisuiuanudsdusiuduy fauans
Tunni 1

ﬂ']W‘I?i 1
Risk Assessment 2023 by World Economic Forum: Al-generated

misinformation and disinformation
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U3Ua7n Risk Assessment 2023 by World Economic Forum: Al-generated
misinformation and disinformation

Note. From These are the 3 biggest emerging risks the world is
facing, by Simon Torkington, 2024, WORLD ECONOMIC FORUM,

www.weforum.ore.

d' v o vy Aa o 1% a & o
1NHINN 1 LLa@QIWLWu\l@')qﬂJ@@JaWU@LU@ULL@%‘U@H@WLUULWQ

U

nmaluladadva lesanzmeluladJyauseavgiulumnudssdy

Y] YY) P 9
sysulanidudusunsnanelussesaasUfiniugn waranudeaniuaIm
Livaeasenisleiues (Cyber insecurity) iWuAudesfioglududun 4
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doFeudisuiueuidssdiidatuandudug endi fuesugie dem
dawindon pisgmans uaziilowSsuiisuiusyeraudiiiusnagnuin
adssiitani@aduainudesdudiuiiiieadesiuaninz s
daurndeudududuiug ldud anwernia n1igdngaludiunis
Wasnulasaslan aruvainvatensdinimuasszuuinaiiidey
V53 UAZATIEMTVIALAIUNININTETINTIAMNEFU waztilolviAn
AnUnszaluunuImLazransenuveunalulagfdvialugiuuusineg
sudamnalulagdyguseivg ez udassdulumsineaus 2
Usziiiu nannfe Usuidiudl 1 melesziaaiuniseitlymiuazannuii
Medundeans waslsediud 2 daiausuuruuimimieninanishu
msdamsfusuanau Tnefineasdeaveudazsadudiwolud

Usziduil 1 mednmzianiunsaiaynn wazanuimediy
msdesns

anmveslandagiuldiudsundaslusgresinia sauis
wialwlagndvaladnanfiunumdAyludinuyed ldinsdudiugsia
M3f1 LATugAe daunazniaiiles Tnslanizediadenisidessening
Uszinadaandeainuasuinandinianaluladunldluniedilady
Uszlegusodenulnesin maluladfdvialaasieninuyiiniesiunis
doansliiAntu Muvdiengifimsfinnsan 5 ssnsaeluil

Uszn1sit 1 n1azdayaviauiululan BANI (information
overload in the BANI world)

Fudaudduamsseil 21 Usemelnetulddiddeaiaaosng
Lmummﬂmmﬂm Thailand 4.0 Fasjutiunsldmeluladadvialunis
Tundeusughanazdeay vadannisdnuinasuves Shrier (2024,
pp. 25-26) ezjﬂlmﬂanmmmmLiwawsvmﬁlum 4.0 Paudidai
Juegfundssrunasunisdeans () 1/1Lﬂumumﬂmiumimmvﬂuiaa
Big Data, Usyay1usefng (A) uaznisussananadeyavuinivgjunlyly
nsdindula Begnsaanideazdondunsensziunmsiamnlvfsseiu
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gean@sldAd1 “3 Bigs” Fal#uA Big Data + Big Al + Big Computing
Inefirnuadududousnudayainias Aweiulannenuasunanis
WAILQRAINNTIY 4.0 YesanaImnssulny lauan1anannssy (2563)
wudiaudusavesnsimuIgnanssy 4.0 Yssinalnglafinisin
wialulagviusuduasszuudnludfunldlunssuiunisuds vilvaiunse
\iudszAnnmuazandununisnanldegienin nsinunsadfelnl
(Smart farming) mmimL%ﬂiuiaawﬂmaﬂﬂimmaﬂmauﬂamqS] 7
mmmwaaﬂsmﬂuLLayiuawauaﬁumwﬂulmaamwms FIVLAINTE
dsmawazauaugUnsainngg kudumedidn viefiFunin Interet of
Things (IoT) wazn15iias1zndeyaunldlunisinuns vilinynsns
annsafiurandnwarannisidnsnennsidednafiussansamm nswaun
ndsunawnuleglaiinsamulundinunauny Wy ndanuuaefing
warndanuay Mlvanunsnannisiisnndanuneadauazannisuass
Ag3ounTzan nTRmuIEesda3y (Smart cities) dn15WauN
Tassa$afiugrudunaluladuagnisdanisteyaluiosing
g waztdoslval ielfingann@invesuszvivunazandgm
11393195 wagn1sduasunsvieafisudeuinnssy a1 siauiwey
wantusazunannesuRdvaiieduasuniseafiswiliinieaiien
mmsmsﬁwﬁa%’a;ﬂaLLaxU%ﬂwsiﬁdwa%u ANudIsasInanauuaumi
nsdnnaluladfddiavasyyruseivgunldlunisimuigsna
RNAINNTITY Fetuausnduiierdesendomaluladndvagu
Jyarvszivgundunalnaduayunisdndula (Decision Support
System [DSS]) wuﬂﬂamsmmsmw‘lumiaLm%wuamaumma il
miwmuﬂﬂgmﬂiﬂasmm’gmvimmL‘Uumaﬂ,mumnmmma‘mu ol
frausatuadouiidfgydalduinisudadunisiduumsiuiadau
WisegRanazingAn1sunsszuInves COVID-19 tadnundunuimiy
fusdlidsnuialaniiunugifuinnssuddnasginnselanlagnis
Usdulivnaedngen "danuuvistoya” (Information society) agnauiu
sUkUU nalulageinag 1wu Zoom, g3nssuesulall wazunannesy
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P1aseeulay ladhanfunumddgyluiinusedriuvesiau ogndlsh
mmmﬂmiwwmmduiasmimmu,avmmuﬁuauaﬁunm51/1meuamq
umAa AuwFenfuauinniglmig 4 Jamais Cascio nwaingsu
fnans IdeyalRein Tan BANI funiunusin VUCA itessuigannis
vadlanludagtuiiialusmedulanvesannailaiuiueu (Volatile) a1y
ARULASe (Uncertainty) A1ududau (Complexity) waradulianuise
A1aAld (Ambiguity) Fean1azlan BANI a1unsaveneaaliindu
mnuszUIsestan (Brittle) Favsnedsnsunidaluigs awdusaly
lanlue1vegAanuaiig aﬂmaumwﬂlmwua ¥a1N150gNYiNaTY
(Dlsrupt lﬂmaamam EREATERE viailfinaenszurumsnaiadule
dosnnidefianuisnanifiniu ssnmendieg indouiivsuanansly
#e ey venanilandusuludeaniunsaidiuludeany
InnAea (Anxiety-including) ) Inefuyuslugaiindgfuaniianing
wndu flesnnanuliinduouuas Usmmmamammmﬂuiﬂ ugfazdl
LMﬂIuIaEJmmmEJLLG]ﬂEJW]ﬁMﬂﬂﬂ’JmaqLaiumimauh mmwmuu
At uandeineg aglunnizvesauladifuidunss (Nonlinear) 39
vanefenuduiuduesdeingg liidulunamdnmenadadudndely 4
Jadowndounarfuls sue Winnieides vlvnisaianisaiewan
Hudosennuazduannziivhaudlagin (Incomprehensible) wail
Aaanarududeuveslansilideingg Whlaldentu feyadinans
Srurusnniivaslwadhunviligudfoundgfuamduautagainll
wiueu uagdenisiuuamiinaniaenndesiulantagtuiisily
shedeyaiiviviu uazlilirnuddydenisasisaoudeiionss (Fact-
checking) Fuuldogadmauindaariliinanizvesninude e
nsfndulafiiawatn syudiafuiniisia nsfedularumelulad
Hyanuszivsiiiuniesilonislugandvaiiinnyinisdanssusm
foga madevideyaiiiiviinasnn (Big data) wagvinefiandonisvae
ﬂébumaqsﬁagaszinms (Filtered) (5uUm® YUY, 2565; 5UIA1TINY
WY e, 2566; WAA BUTTAUIYAIN, 2566, U.70-72; Suleyman &
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Bhaskar, 2023, pp.169-173, 176) fas19819983a10dn151dmalulad
AdvalususuulganUssvglunisnsiadoyaunainiuesseineanieg
FINING 2

AN 2
uananveInI5ly Al lunisnsi9deyaunasya (Al News Checking)

y N\ =
w7 AN
“ A\

2

_

an L]
Prroentage %)

U5Ua1n Nielsen, Rasmus Kleis , 2024, Reuters Institute University of
Oxford

Note. Data from ‘what does the public in six countries think of
generative Al in news?,” published in May 2024. Adapted From
“What does the public in six countries think of generative Al in
news?”, by Dr Richard Fletcher, Prof. Rasmus Kleis Nielsen, 2024,
Reuters Institute University of Oxford, www. eutersinstitute.politics.

ox.ac.uk.
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110109 2 Fauansaarudveanisld Allunisnsiadeya
w4917 (Al news checking) vaaUseimaluglsy aluing waziowde
$1uau 6 Uszina wuirUszinadildinaluladYygyiuseAvglunis
nyaaeudeyansrsaiiausliinn Ussinadu endlaufiun an3genisng
sosneldun dura ausnda way ausgerandnsniudidu venand
fndnsmeumaluladuasmienumeiunsiaunfiiedesend
3n usInAnA (2562), AT uAnAn L%yaﬁwj (2567, u. 319-321) AU
LVATEENILALEINa SUIASINENIEE (SCB EIC), Cazaly (2021) uag
Fowler (2021) 143 liifiudndesannlange BANI fidoyat1aansd n1s
Inadsuludwuinnunssazligninivluaddeyadinaumena
(Big data) szjwﬂﬂummmLmawauamnmﬂmma Uiymulmama
dremedaenisdiluly search engine flagg8duniain Big data 7
annsadeusioluinmniplanlunaifisinfuiedhifiud dwaliife
mamwamammumﬂ‘waﬂmaLﬁuwmaﬂiumumﬂumimaﬂa (Guess
& Lyons, 2020) mEJmmuﬂ13aamimsaummaummﬂi%mq (Brittle)
1287 (Incomprehensive) wagiiloandenisnszuiunsiaseiuay
Andula auesrasnywdIaslufienninniaia (Anxiety) denalv
Usgansnmlunsiinszivead3udnansanauaziiannudesdonisan
WumBevesnisiuiinarsteyadaifou uay/miesnarsioyatiia
(Misinformation/disinformation) laag1sdnemne (Suleyman & Bhaskar,
2023, p.167) WihnsvaAnds i Surnasmiuanua L s A
fudululdenn Tneamgedddlugemsdedinuooulai@enisnszane
foyaiuoguuiuguvesilygussusfiansatasyiilitmuasudian
dnszurunsiuiiussuulasine nefidaneifiuasdaasadomiluany
AulsazyaraLazn1snovaussnluaulavegfuasuagdniums
Lsuazﬂawauamm WUUIWNIZLD1239 (Personalized algorithm) unli
Wmimwwauaw‘umwauuawuammamm]uu,aml,mmaaLzma Tayai I
mﬂuummmﬂmmﬁmmumiwammawamammmamquwg 77 s
suagam:wu (Information overload) (Greifeneder et al., 2021) &
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A0nARBINUIIUITEYDY Armnold et al. (2023) uwag Menczer and Hills,
(2020) LéF 1T snansznurasn1tzdoyaduiAu (Information
overload) 3efli3unin "infobesity” Aonsdindulaveuywd lngode
W&NN15N193RIN AL UAITEN19AIUAR (Cognitive load theory)
Feanunsauszanaldded
1) Indrinlumsuszananateyaauosasmyyd somniiaues

Yoy wdasndansuaslssnanadeyannuvaslayaliuszinn 5- 7
wddunanidortu dufudlevsinandemiiinniuiaauaansaves
aupuarindudesmovauesingnusssu Jdwmaliinaniizanuing
ferauazanunasu auesdusuliduleludedieg nIefidonin
“Technostress: Distraction, stress, increased errors” %ﬁmmma‘ﬁmﬁ
IFinduanmiguiviennzanuedeaiintuainnisldinelulas
mmm‘%amﬂizLﬂwﬁawmiﬂdqmaﬂszwwiaﬂuiummagﬂLL‘U‘U Tneiialy
szudseanfuauussiiundnsal Ao

1.1 M3gnsUML (Distraction) Favanefienisléinaluladi
Iﬁé’ﬂuﬁﬂﬁgmumumﬂmiﬁﬂmum%ﬁaﬂﬁmﬁﬁwﬁm ue19vinli
ANNaNsalunsillaandoanas

1.2 Anana3en (Stress) nsldinaluladegseifiouazun
Wulvenailuganueseauavainuiee lddnezdunnanudesnisiu
n1smevanaiud ANunadulun1sviheu vseaundinisnaindeya

1%

dAy

1.3 miﬁ’]ﬁmwa’mﬁﬁ'mﬁu (Increased errors) Wunsldau
weluladegenaifiowarldfiniswndouiiiisane e1avldAnny
Aanannlunisieulduindu wiinainnsiinuilifivssansam

yseAUmTasannsideumaluladidunaiuiy
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[

2) 9ane37iuves ICT vengyedine WelimsAumdeya dane3iu

£

ZLAUDTOUAVIUIUUNRIAIANAUNN wﬂmﬂmma Euazuaaumu

Y

d)

U EU’]U'ﬁBG]UﬁU'ﬁ%UUﬂ’]‘JW’N’]WUEN ICT uu%%La@ﬂU’]Lﬁu@%’]’Jﬁ’ﬁ‘U@Nﬁ

1)

a3
3 aﬁauiml,aymﬂulﬂiummqmmﬂummmmumLﬂummam afl

\Jussauaziluia (Filter bubble) (Duffy, 2019, pp. 184-185, 188, 193;
McNeil, 2024)

3) mwiAaninakazanunasu Wedsundyiudeyadnuiumin
avewzIanIaninawaznany dwalvinauianainlunisanduls

4) aafn1eANAnAIEAIETaLaaUN IiAneARNIIAIUAR
1y 8ARN15TUGY (Confirmation bias) Minlilsdedeyaiatuayy
AmnuAnALTe LT arenfnudedeyalvl (Recency bias) iilvia
Tianudfyiuteyaaigaiuly

5) SUNIAAIUNITIATIEN (Analysis paralysis) Wiefifadenuan
Wuld lianansadindulale w‘%al,ﬁaﬂéhLﬁaﬂﬁtﬁuﬁuﬁaﬂﬁlﬂﬁﬁaﬂ

nndoyadinandrsfuanduléin anedeyavhuiuiidused
ANAUFBdIAL m%mumnﬂsmammmasmmwuuimmm Lidey
\uduiasugia 53Ran1sd naonaunisdnduiinvesuszuivu G
A9AAADITUNAIIUITBUDY Stefanie Huber Witd University of Bonn
(2024) Awvindoyaiiinnain uazy1dUasu (Misinformation/Fake
news) dsuansgnusuATYgRa Inewuihmsainey/dostmuaoududy
drunidlumaisaiiovatgnsseunuasugiadelusserenn wnly
sfiunstlestuardsmalinisinaugdusazainnsndnnne “This
pushes unemployment up and industrial production down.” W& ¥
#9AARINU Simon Torkington (2024) ) Ailenanin “A wave of artificial
intelligence-driven misinformation and dlsmformat/on ..... poses fhe
biggest short-term threat to the global economy.” FIWN18 A AAu
vosteyatianardoyainidouiiduindousslyyiuseivgidud
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anAuszerduiiddyiigasiorsugialan uenaniuazdssngluagy
5789711370 World Economic Forum Usgd13 2024 31 Feyadilian
mié’mmwzﬁéﬁmmzy]é’mmwgﬁmﬁ’wmuﬂiﬂ 1,400 AunwuINAely 2-3
YN UINITUNTNT2189912Uau310 Al 38E31IHANTENURBILTUY
Lﬂw%ﬁﬁﬂaﬂL“T]uwﬂ”mLﬁmmmmﬂﬂﬁvmﬁvﬁaﬁiLLﬁd&mamiﬁﬂﬂ’fﬁuUU
aaﬂa'ﬁ‘mmmqﬁunﬂaawuﬂﬂamiwuuﬂﬁumwaqLLimeLau/mams
mamuaumiﬂawivmmmamaauuﬂ‘damw fnfumaaswghaly
Turiudl 9 IndoyaveanuiFunNunatangn ag mulmmmﬂmmmua
aamiuu‘laﬂaaammaﬂau (Social media) Tun1sadrsnidasuiiuil
wansznuiuasusiaduegnilonindanadfiuves Al aunsaiden
Wnuneuay UiuLﬁuﬁLL:ﬂuﬁﬂ Snvadsanunsasdunismeunslgodie
sndaluihlan muummuﬂawumaammmqe] NIIUINVRYAGINGN
Wudnavasy LLm‘LumumiawuuummiuLLuuauﬂa{]wEJmmmuﬂ
AIVUAMIIANG? Immﬂms’;Lﬂﬁmmaﬂimumamwgmimmmm
aiqﬂlf?ﬁﬂmﬁa%fwzmﬂaauﬁ?umuﬁadﬂmaﬂiwmL%qawiaizwmwgﬁa
mnfsanimansgnumuassiaiireUssmalvedu sl
Tusguunnin (Macroeconomic) Hu Lﬂiwﬁﬁﬁllmﬁqmé}’aqﬁﬂw
miawumﬂmawumww (Foreign Direct Investment [FDI]) tJunan
Famniinasuaesrnfiadisnansenuseaiuiunamienisidies o1d
n15UIRSgUsEMIIMS oNaNIENUIINAATINABLATEEAA VY dauadng
Auliwivey vihateaulingla (Eroding trust) wazilugnisan/
oounsaaun luszezenls sluvazfiszdiugania (Microeconomio)
mndnisuasednivasu 911879 TuanvuslAgINugaudINanIENUse
AsaLiuTInvesUssvrvu 919 msﬁﬂﬁmﬁ&Jimwsuammwé’ﬂm%'wET
Iumwmmawwiuaﬂwm “Panic sell” (Market volatility) sy
aqmﬂmm maqaswmmsLwaimliuﬁuwuummmwuﬂmwaﬂimw]
91aLinTuaINg1Uany LLaumLuumil,‘wamaqﬂummwmiummaq
Y1Uanu
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Usznsil 2 deyafiadenansznuieaunuuuamaul Mis*Dis -
Mal Information Theory (MDM Theory)

Fslenanisduudrindoyafiviauiudaduasidandegiuans
visodnilenilsieruslanans viliAnsansenudsransznuiiniusnanie
(1) mimﬁzjﬂuﬂlmmamwm munzdeyaduiuiliiusineasdasy
Guamammmwmmmawaaﬂmﬂmwﬁuu 2 mssrddlaTiemwann nsdaaule
Guaqa‘uﬂmmimmmmﬂﬂ’nmGmmaaLLasaﬂmmqmwmmm%lmL‘Uum&;
Huwa waz (3) Amidomesiodsay nanAensunsnszanevesdoyad
Hanatnenanelmiinaudemesedenuluining mnmsanwideya
NeFINSA0aN5NENENT A1313INT warauide wuinnsdedoya
Imansindusesdsdoyafianysaluazgniesnniian wiluasnduese
Wa" mamamaﬂﬂuaﬂwmwwlmmimmmwﬂmmimuummmi 917 130
USIAIENR (2562) war Nolan and Kimball (2021) #1aufiuiesuas i
ANNEATYVRIATAUNA (Information (1) msAeansdadumsdsinins
Yoy (Data) iWSsuIETDUNINOINTANTIARIAN N3dsToyaTdasdsaIndy
‘vml‘u*aqﬂmsmﬂmauummmLﬂmmimmmmmm muiumi‘]%uu%uﬂu
gARITE miawEmua/sunmﬂuiuwmiaummmmLammamigmlﬂaq
deyalviinanudsmevioilaialagazusingluy 3 anwuzhie (1)
szmmiﬁi’fa;iaﬁmLﬁau%mmmﬂﬁaumﬂmmﬁa (Misinformation) ?ju@u
mssu-dudlomlnefilafiioauiifudy Sanudilaflinuazurerisinu
neafveruAn nensuusludeyaduludnvazyaralnddn o1 ns
unsnszaeIasteyanelunguiiienadnuuiedsauesulat (Line
application) (Duffy, 2019, pp.6, 36-37, 52; Linden et al., 2023; McNeil,
2024) (2) Iaenseyauia/gnauaey Disinformation) Fududlevnitlsiden
AL LLmLtJumsai’mGuauaLwémaaﬂmﬂmﬂmaﬂsmumamﬂuLtJu'N
n31alaedsla Fanudunstadeningivasy “Fake news” (Guess &
Lyons, 2020; Shrier, 2024, pp. 18, 64; De Witte, 2022) ua g (3)6{1?331?
foyaviane (Malinformation) vanefisnssu - deansiidunisidameiEes
wedudauawadedeyaea TnefaauliAnmadedudisuduues
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N52UIUNNT 017 Msllawedeyaduresnieswnsuudeseulall
WikiLeaks #3811491UN1511156580131015UURNI1901UN159 12
(Information Operation [I0]) Wait30q Malinformation 5 f1¢%17n9n
zdpsnandesguaz/Miegis1una udyndefidgunsalnisdeans
ansaasdgmgansisurandimeunseenluldiduiu Taedoyaus
axtsziandanuusndidluldivesamuilunseunsuazansenud
Ay Fauandunnd 3

2NN 3
AIULANFIINTEYIIN Mis — Dis — Mal Information

Disinformation
Purposefully false or misieading content
Creatad with intent ta deceive and harm

Examplos:
* Manipulated media
* Fabricated content
+ Conspiracy theorles
Intent to Deceive or Harm

Misinformation

Content that Is faise, misteading, = em';’;’m,’:"‘,',::;‘”"
OF out of context Shared with intant to harm
Shared without intent to harm
Examples:
Examples:
* Inoccurate statistics * L.nk’.d.":c::;z':x:“."o“
* Incorrect photo captions =
o BRI VOISR ae Toce * Harassment and hate speech

Falue Information

U5u31n Michigan Library Association
Figure Do you know the differences between Mis- Dis- and Mal-information?,

by Facebook Page: Michigan Library Association, www.facebook.com.

PNNNA 3 AUTNDSUILDIANULANANAIARU U TN NS

v
¥ v a

1 ) o
a;gaumaamﬂu 3 ANYLANU
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Uszianil 1 Joyadaidou (Misinformation) LTUN1TINELNS
Toyanlignaeaielalounuase lnudneunsenalidifiiindeyatiu
Aanaiansoenadianudsavuanuaula fegradu anuldududgilu

% aa A <, a vy o A o a4 a
vostayan1eEda nmnlinssminanuduase nslddesanidundnie
GRIGE!

Uszundl 2 Jeyauia (Disinformation) Wunsieunsdayaign

v X = P & d o g vud v a ! P
a9 lnedauienaenarmseduiligaudnlain lagyadlun
NaUUARaVSoRIANTIABIANTNT AIFI0819N15IRYINIALLE TR INA
Yasuuladlagldimalulaglypiuseivglunisasnaded asiznsiuns
AMEBUAZNITUUNNLESS

Uselanil 3 ¥1ansteyariiate (Mal - information) lun1sin

a

& a aa dll 1% = & o
'P]llawLUu@'ﬂqﬁJﬁliﬂmqiﬂumqﬂwmﬂ LNBDATINAINULAYRIERIDNIANY

il
= 11 o v a ¥ & a | A a oA a o &
Fodualvigou lngunUadainaaseuvdiuvisedailouuiunvedeyaiu
% a A o < v = da & @ a
doyadailou Jeyainia uay deyanldlunieaniiail iWuuwifna
daglunisvitanudilanisinnisteyalugaiivia lnedeyaiign
a A = - v v a = =~ v 2 &
Taideuilianuiiieaiieanudilaiavioninudeniy Joyanady

5% Ay v = ~ a4 F oo vud
miLNEJLLWTUEJJJ@VIMQW]@&IWEJI@EJNLf\](ﬂu%wa%aaﬂm&‘ma%uﬂﬁQau

nlafin daudunshdeyasianltludnvausidwaidosoddu a
WA HansEURedenlus AN W MIES L UA FLLANWEN
wazannLdele wamnatestudiiiuszavinnsesorfonsduaiu
mnuf MmansaaeudeiiinaTafemaluladuaznsdsduldngmne Lile
a¥edenuiifianunsgudnuazarunsouiiodudoyaidaidouls

DYNUAUZEN

¥
a

nanlavasudeyatodeu Joyamia uaz Joyanldlumsiniail

a

denansznusedinuluguuuunuansneiy Naidauaiiafeanaiun oy
NOULEDYTAINLALANULTRTY AalAnAmukanwen ANlLlI1919
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wazanudaudddudian adranuduausazaudilaialulning
fareauindedonazainududiud nansenuimaitannen
AaulinddaluszuudeyauaranuduiussenitsuananaresAns
mMmseviinfuaznsinnisteyaenainsaugadsiimudifoyoisds
Tugatagiu

Usennsit 3 ensenanslunisfusioruseanauniunuangus]
Wa991U13 (National Power) “DIME Theory”

Tumsnauwugnseansiilefuiledussanmuidanumainuais
wazadududeuluamssuil 21 Fudugeddvatu wumquindssiun
WHaF (National power) {unsaukwIAnvaIA1ASTRATMIIEITUAY
Anusiuainifinnsanlunismaauanesduszneundn 4 fu
LAwA FIun1YR AIUN1SIIIEITTOLA AITUNITINIT WALATULATYFAI
(Diplomacy Information Military Economic [DIME]) wieldlunismauuy
Lw%z:ymwﬁu%qqml,am%ﬁu MNNMFIATIZFNUI s usasR sy
w30N19N15NM5138n97 “Ends” Tldegfin1sansosdsgunsninig
neammnudldunisuiuddsuanufauas iruafivesuss vy
ngudvang Widululufienedlinasul iviefiiunitasnsuums
mwm%a (Wena am%@mﬁémw, 2564, 2566; Krenson, 2012, pp. 2-3,
6-8; Morgan, 2019) FsnsnseunsenNuAnAI L TovRsUTEYwUTUN
LﬂUﬁmﬂuﬁﬂaé‘fumsﬁ’l An (Center of Gravity [COG]) (Strange & Iron,
2004, pp. 25-26) ﬁy’qﬁmiL%’]ﬁﬂﬂjnmﬁagaluiammﬂqﬂﬁﬁﬁaﬁmm
wanfnaneAniiiudnuaznisdeoaisniafies One-way
communication) 18491091UFUNNTABA1TYNAIUANINENEIFY WA
Hagiiunsdeansléuasudunuy 2 s (Two - way communication)
Friuluansuarndenasaun axdeadumnmaaiisnneiudila

' C P Y = | v ' Y a &
MLATRNUD “Means ‘V]aqlnsﬂLsUr]fNﬂf’j{ﬂﬁ‘\JﬁUa’]iaﬁnQLLV]ﬁliﬂﬂaa%bLiLLaz
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dledhelaanansnadisnnuliiuIoundasiunadiunisdeaisdenas
ansnvianegagudnatalduniamunlunissded (The will to fight) Tu
nssulalagliaeeddnngs “The strategy of winning hearts and minds
of a population”

91NN5IATIAMgET DIME (il 4) Tulenansivinisizes
mmn/fmﬁ 5: Hybrid Warfare (2021) uay 1304 wulduasygialne
4.0 lugaiaswgAeddna: 91nA1dean19)dsemansgiuandu
isygReveasmANmE 19 (2023) Taei 2 unaaulliuandliiui
Usgdnginduanaiiiiugg (State actor) uaziuansiidlysy (Non-state
actor) fslsimmddyiunislddnansteyaduaieadiolunisuanis
ANuARLAT N ANTTNYBIUTEYITY IeuTTQ s nilesuas
wiswgia lddrasdunisldinvasulumsainanuunnuenludiau vie
mslddedsauosuladlunislavuviudeiieuiunszuiunismi
AI1UAA (Shaping perception) wag N a¥uuzngfnIsy (Influencing
behavior) Taangaitimnesisusludnumenisldluasasulewesiie
4319919839 / ¥11Uaey udsaansudJURN159179a15 (Information
Operation [I0]) wiea¥sliAnauliauludinuvesUssmerdionsedn
FamsinsgiteyaldededyyuszAugifiessnuuunisdaiinas
foganuuimziazasiioliiAansnssduiessuvanomosFuiion
ogailszansam nesimialannaneiduesdnsmdnlunislindsdiuna
fumsinastoya osanilgvlsunsaliviuaiowa sianmalulad
nensmvinsegasealieslngszuy Somnisuazeues (C2) Téiaundy
5¥UU CAISR (Command, control, communication, computer, intelligence,
surveillance, and reconnaissance) fisin1sAsouAgy NMsUFUAMIT IS
(10) wagnsAeansyagnsmang (Strategic Communication [SC)) Lite1#
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= G o U a a
au1508nATaLay/ usausuviAuafvesUsEma g (WA1a aus
Fauunn, 2564, 2566)

A15199 1

Wade 1171949978 (DIME)

D | M E
Diplomatic Informational Military Economic
* Embassies/ " Military " Military * Trade policies
Ambassadors information operations * Fiscal and
* Recognition " Public diplomacy | ® Engagement, monetary
* Negotiations * public affairs Security Coop, policies

" Treaties
* Policies
* International

forums

® Communications
resources

* International
forums

" Spokespersons,
timing, media
and venues for

announcements

Deterrence

* Show of force

" Military
technology

" Size,
composition of

force

* Embargoes
" Tariffs

" Assistance

Note. From “Prosperity Pyramid: A Framework to Deal with 5G
Warfare”, by Dr. Suleman Aziz Loghi, 2022, STRATEGIC FORESIGHT
FOR ASIA, www.strafasia.com
PnUsziuiiasmlunsiiansandsnadnedu anunseinsie
1771 AuduTUETERINg Thailand 4.0 wazlan BANI danuadenndoaiy
Taguufn Thailand 4.0 fisjafunislémaluladiiieduindouirsugia
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tuaeanrassiulan BANI Maulusisaududounasanuliwiuey
mshwalulaguldtaduesedlodAgylunssulieduanuimeluga
TagtugaidviafeeAn uaBIALYedlann1sYIETToYa wazAIE YA

aa o

v a & Y a | ' a | =
AULNUU IaﬂﬁﬂmwﬂmLU@U?%@JQM?LL&WE}ME}HNLa'ﬁ NIUYDININED

]
=

dernoaulaufidrfslaieuassinga Jayariarsiiuiuumaaluga

Big data U1u1%evelan1auazANinnig n1siudsulLUasnienlvian

=

sansrdwalimiinnizdeyaduiiu (Information overload) Fa1du
wilounuansniaUsslemiuasinuiirosanaudse azdoyaduiu
dndndulFuyudidngen BANI Fadugaiifuludreaiuliutuoy
mAnnina wazanududeu msfiteyavadluadunogiseidoay
590157 v lendenisuenuezdayadseaindeyaina dinaliin
auduausazaililindaluuvasimans feyaililésumsndunses
othsanBunituansaviansaanindeievesisfdsansuasssuas
Istgrsineme Wedeyatiligndeadunaseuir msfndulavesyudas
gnitihdserunl mnude wagmudanfnamnndvaua inliie
anunduazanuliifiuadudeay dse1ailguansznuiigunsaly
21 uenaniifeyarhuiudaduiadoetulidenfiunzueguia
fanuungunndduiianinadenduilfidndeddy $1iuaey
(Fake News) unsnszanglaogamiaiuazningwing

Usznsil 4 msdedaareiluufiRmsaiadoys/ dnndadeu:
wualdudhidusedanausiuns (Synthetic Media in Disinformation
Operation: A Dangerous Trend for National Security)

foanaufiinainmsdeduaneid uietuaeuiignadadulag
Hynuseivg MdsanaunnisiuaswesUssmalugaddsia diaenndes
iU Thomas Hills wag Filippo Menczer QL%&Jaﬁjwﬁwu%mimuLazﬁm

arsaune launausuna1ufdaodn Information Overload Helps
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Fake News Spread, and Social Media Knows It (2020) Ingszuindagiu

q

a

nalnaauesvesuyudlignasouitlaedyyiussAvsdsladndunis
Ainseiuazndunses (Filter bubble) tlethanansdoyaiidsu-fdsans
aulaunldlilugunsaideansnuszandamnueslianasluazwuinlan
ludedvaueeuladl sirldarinauladedneg vosuyuddy
Qﬂﬁﬂﬁﬂiﬂﬂiauﬁuﬂuu’mﬁﬁu Famssuidlemdng edrwaiilesdoniinasie
nssmaudulavesilyn/auswosyed (Cognitive) uazluvhedigaiile
AuedURIRFUMTRnsuIIT I TeyaiianudAyuazindedony
arwdnead Ssdiiunisdstelugyanalnddnddluuisedudovivand
o1adurnvasy TnemsddumsdamsteyarusaneifiuFenin nsde
Funs1eA (Synthetic media) (Corsi et al., 2024)
faaziiiulginnisdeansuudedinueeulatiiairanansznuse
dsaueghafursnanniigauaglinamniignfenisairstnanstoya
Uatdeou (Disinformation) (WAT WARANT Ls??aﬁwg, 2567, U. 325-329;
Linden et al., 2023; McNeil, 2024) L‘Mﬂmaﬁ%}ai&aﬁﬂLﬁ@uLLWfﬂi%mﬂlﬁ
pg1eTInTNilesn 3 Ussiiunande 1) madhisdedsaueeulatifiine
wardagiulanatedudemmdnlunismewnsdeyannlszian 2)
Sanesuvesdedsnuosulatazuuriniomiaenadostunnuaulaves
i% inlsiteyadndeuaunsadrdsauldietuiidonimesaydoya
(Filter bubble) Ingdanesfiuvesdedsnuesulatazairsesaydoya
nssfumnuadlanazaudevesily Tnefildmisdsteiiaadeinligly
IF¥udeyaiituduamnudnifiuvomuiesegiauoaguuiugiuvatoninng
ANAR LA 3) aARNIIALAN (Cognitive bias) na1dAeuywiazile
Toyaiiaenndostuanuidoiiuvesmuies vinliteyadadeuldsuns
goufumsléfuteyaiinssiunnuiievesnuioses ooz favinli

\inaAAn19ANARNINTY wazenasiUasutoyalndnvauds Ineans
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v
=1

v 1 1 o o a = a v
af1evnasdeyananiunisiaswmaluladdyaiussivgludnuueil
a ] A o I3 . . = % a Y]
L3811 N15ARFNUATIEN (Synthetic media) 91NN1TFANY UBYALNYINY
wialulagUyauseRvgil dnnisfine 19 Duffy (2019, pp. 184-185)
wag McNeil (2024) dildosureinlyayiUseivgasanidunisiivioya
N15189 ANAKATNITAUNIVRINSUTaLAT1IET (HAUMT) Audnla

a = o ] v a ea v v !
nseuauAndailugnsld Jyarusevinaiunsaaiiatoyalnd
(Generative Al) Weiaudaanuaunsatunisaisdoyaiiarsnele

v = YA v va A oo o«
nsouANARINISIUARATUdaNlAIukaElABuNTaNIS8NI1 “Echo
chamber” @3aunsnasungladndiedlilasuteyanadeaisiuainau
nauRenfiuagiane i biAnn1sneng1AUAATIuTEINLLEY wazeIN
NaziiuyuueIdu g Faaonndostunguiaiulidenndeimnisniudn
(Cognitive dissonance) 991 Leon Festinger iausnuIfnilusfinuasy
lasuni1simunsiolay Harmon-Jones and Mills (2008) #4laasuiedi
U3INYN15alNAATULETDAIUTE AUAR YSeTiAuARYDIUAAANTY
o Y o v A say vo o w a
Taudsiuteyalvninsousvaunisainlasulaauddyvemgulife
WaiinAuldaenAdodiun1enuAn UAAAIENEEUNITARAIINTAN

1 A a X 9 a a o A a
Liauglamindu Inen1susudsuninudn Anulevisenginssuues
autaalidanndesiuuiniu wazdagtumalulagdgyyusefvgiad
UnuImaIAglunN1TanaN11zAMNINNAALABIIUEIDIUNUINTDIDAR
mapnudn Milryaradnazinnudeyalndlidenaqeiuninuideldy
voeauLed uenanlldlananiededus Ndwaliinanuliaenndes
N9AIIUAR LU BIINAAUNINTIANLAEAUNGINIENAIR (Fear of
Missing Out [FOMO])

ndeyaiieivdedunseidilanaitneiu asulaindunsie

A o ¢ ' = v X a &
eansaeduaTIEkaziUasungnaitulaedyusehivg dawa
nsznussanutuatlugafdviauaziiudvanaufiirauss nanalnddgy
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filinvasuunsnszaneliegisnaiafe "Wesayteya” ie Filter
bubble figana3fiuvasdodsnueaulatiaiietu lasazdnidenidomi
asandestuanuaulanazanudoidnvegld Mlvilelasudeyad
fufiumnuAnvesnulesegiaue wazeiniozladudeyalmifidauds
feagBamandnaninisanudnvesdlduinty Wofinnsuiluyuuosos
nauindssunvesA JsflesAusznauldun sunsya sudeya sy
9IS Waw Auleswgia Adendedn DIME dufiunseunsiiesesd
Tilun1suszifiuaniunisainiennusiuns sziuldindadedudeya
(Information) Huflaaudfgyedieds Tastanizlugaiinalulad
YJayaruszAvganaminluednesinss vinlinisadisdeyaUasuigu
Deepfake wiodnieniafewaluladfildad sdodnnziiioUasunla
dnunizyananieg kaudeddle nmdiy wazn1stuiinides lngld
“{fJigzywizﬁwiﬂawLﬁulﬁ%mdﬁmmzﬁﬂaﬁm%mwmﬁu

Usenisil 5 wiesunaveasnsiiesns: 11aUasNaINAIATIY
\Bugenndvia (nsdifinwuszmealne)

wissuradunsieans gniunldisludeainassduasids
vhanedns Inlamizegebslutasasasuidudaldnwaus unsudedy
N1an15klled wAsugia wasnalulad laglufinisdsulnensesenineaes
wgunaliun annmnlelunuazansgowsng uainisatvayuainsy
fawnululssinesieg 9rvaudslutagiu annnsdfnwivesusewmelng
Hudusasasubuimaiunaieassing ssnseminfendasiunaves
nsdeaaifueged Inglunwsuuifazfinisuanmassiuraiuamiy
ffuas (Military) 91ne1ysinndesesednauusdslaldnisindudovuy
winiadadtevuzifunisldnisdearsifuniosiiolunisineuns
9ANNIRiveIneY uazTuneuaImTesiuresUszvruLay Wusiing

ensetny logldisn15mnee wu n1sUaesdnivasy nslawanmIuLge
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waznsdafeudoyatinars duiondn "Ujvanisdeyarinans’
(Information Operation [10]) Ingidvaneluiivssuvudeiuinduge
Audnauiiainy luruzeatusguialnelamuamusslovilunds
srnadunisdeanslaefinisnaunugnsaans siunsly Soft power
iieduasunmdnualvessemaruiausssuazusanna T musTsy
WU nsWeunsuiglvnewagnisuansluu wilaziin1sley Soft power W
Uszimalnefinnudguiifunislanfivisdedeanssulaain
AU szinadagudifagsiatsamdnsainazairennuunnuenly
dapulne uaﬂmﬂfjl,l,é’amﬂmsﬁﬂm%’a;ﬂamqéfﬂumi%’uﬂnaWiﬁ?u
fmmnisuazinidemeinunsieanslfesuieinnsuinasteyad
iUl ieuaaety uivilfunnidumtedeafianntu fadu
anmunsallutssnelnends ansnsolnseildinyssnvulneduuliud
BT EsTdenadasiumuievemues Tnsamzdaiidifom
aau Fauinasumsnsznglfedmnduudedinueeulay Wewmnidem
Tudsauiulfsuanuisuuandufiaulaogennd duanssnuseduilna
Ao sialuwiimuninude wWuidesnisdios myadsanudanudilad
Aawileu nsiduneesdednuesulal Ussnouduaruiiamiinig
welulaBmsfeansuasruudumedidn dwansznuegramindenginssy
mMstenimansvesuilaelugatagtuilivAsuuadly daudanlvgjun
g asndedenneeulatinntu delintuniunfenisdeien:
Uaou (Fake news) LAnT utdusuruuin Ganan AN80, 2563; ISRA
Institute, 2562) uaﬂmﬂﬁ A5 %uﬁ‘mmﬁi (2562) iﬁﬁmauagmaﬂﬁmﬁu
unumveshiaiiy (Meme) Savnefayndnduviensdeldouiiagiouds
ANUAALATINNINTINLETIY UTnglugUiuuresnisley suam aay
ledun 187 wershlumsaenideuanumsal au daf viedweiiadng
mmmu%’ﬂui’wuaiiuﬁm vudednneaulaiiidmansenusoninuiiuag
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aa dl = v a A v A dl
Tufinsdieansunases Aensletyanussivgiedadsuniimadeosly
denslve lngianizededlugrnamianudawdmiansidiess g
nan1933etiiuIlFatiumanidunumdraglunisadiemnssy
a1snsnizlavinansEuAeensunllasiruARvDIALIEBU NS B9
PR Y i a ] oA a

Wiwanuysla: mrdeslneuvulmuiviensyare Fake news” Mdgulag
939A0lg TunuzauU® (2563) uars1891UN13d153991n BBC World Service
Tagandunsideluansiverandng (UK wazlnenuirluainsiunis
weunsayama (Disinformation) Fnaziindulunguauiuszunaddlaun
naugeisuaznguevudnndumd evesniasteyalasuuudediny
soulauiasilae Yy lszhvgnasaiom Generative Al lngussinud
UInnfign AensUaniaenimennuAnlugnssuiumsnuAnvengy
wrundslifivssaunisalvieteyadnuinanniieanesansnaunses
.:4' a & ] 9 ' 1 3
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Abstract

The objectives of this research are: (1) to study examples
of best practice and community needs in developing hand-woven
fabric products in Chainat Province, (2) to develop a handwoven
fabric products model to create value added and promote the
community economy of Ban Noen Kham, Chainat Province (3) to
experiment with the hand-woven fabric product development
model to create added value and promote the community
economy of Ban Noen Kham, and (4) evaluate and improve the
hand-woven fabric product development model to create added
value and promote the community economy of Ban Noen Kham.
The key informants consisted of 20 people, including 5 community
leaders, 5 executives, 5 villagers of Ban Noen Kham community,
and 5 tourists. The target group consisted of 20 representatives
from Ban Noen Kham hand-woven fabric groups, who were selected
using purposive sampling methods for in-depth interviews.

The results of the research found that: (1) best practices in
the three areas studied involved pattern designs based on local
lifestyle, culture, and wisdom, which were then enhanced with
creativity, additional design, and innovation to develop products
that meet market demands. Key success factors included
effectively combining local wisdom with modern fashion to

produce beautiful and contemporary pieces that maintained the
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local heritage. While the hand-woven fabric was recognized for its
outstanding, unique, and generationally inherited identity, its high
cost was noted as a challenge. Recommendations for development
centered on diversifying the products through creative, modern,
beautiful, and practical designs suitable for daily use, effectively
blending local wisdom with modern styles. (2) The results were
presented through the "TEDLAND Model," which was developed
through a collaborative community-participation drafting process
and certified by experts, and comprised the following components:
Technical (T), Economy (E), Design (D), Local wisdom (L), Added
Value (A), Natural of Community (N), and Development (D). , (3)
The evaluation and certification results for the development
model of Ban Noen Kham's hand-woven fabric products (aimed at
creating added value and promoting the local economy) indicated
that the overall correctness, appropriateness, and feasibility of
implementation were rated at the highest level, with an average score
of 5.00. This top rating also applied to the components of product
development and the elevation of local wisdom inheritance. Other
factors also received high marks: creating economic opportunities
for the community, creativity of product models, adding value to
products, product identity, techniques used in product models,
products promoting environmental conservation (via natural
materials and colors), and applied appropriate technology and
(4) The results of the evaluation of the development of the

handwoven fabric products model for creating value added and
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promoting the community economy of Ban Noen Kham, Chainat
Province, were at the highest level, with an average of 4.78.
Keywords: Product development, Hand-woven fabric product, Value-

added product, Ban Noen Kham community

uni

gNSANENSHA 20 T WA, 2561-2580 AUTTETTUUIMMTINOININT
g e 65 FarmualvsgRedalitlgnsmansanfdudmnensian
UszmAeg adadunnundnsssinivia iuisunsiaundsema ifmun
nsULATMUINIINTHALN Wlelrussadeim] “Ussmalnesinrusiung
fafa fefu duuszna Avamuds femswammundnussanves
wirwsRaneiies” denndesiu wuiLiesygRauasdsuviand atui 13
(W.¢1.2566-2570) Fufuunugnsmansnisimuliasugiauas dnuves
Uszine Midunaunandeaguuunliimdniivssmdlnonazlan enasos
wigluszeznaidulng vinissmdlvednludenSulasasaesugionn
msfissdadomandniidnmgnuarlininensedsdudos lugssuy
iswgRafitunsfindszdvinmuazairsuionssi e luginsugiatiil
sgiumsiagtulasnsuewdsiuindoumasasugialv filiy
msaFsmai gl awaSEuuuu el lfUT e
YosUseme (FinnuduaSuasugiaaseassd, 2567)

ag9lsfinny Ussmelnedansfivssinuanuvinmenisimuiiy
nanefifvialuifiasvgiafilassairaasugiadsliausadundeude
wimnssueadiud finedanfinsensesuneldvesussanmu msuitym
FupuINIuLarAIIEDNE Sinslivesing HRAwIndeuTinisituy

o w o [

LAZINEINTNYINTETIUVIALASFILINA DU Lfluﬂislﬁuammmmu

<

ASHAILIUTENABE19898 U

257



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

Tagtiuusngnisal Soft power Lﬁu?ﬁﬁgﬂﬂénﬁamﬂﬁu F3una
Inaiduiiufennud1AguaInisnandu Soft power LazgAA1MNTIY
a¥19as3Avaslng (Creative industry) Wilunidluiiuiesddnlunns
Fuindouasugha uazvenedneningnisdseenlusziuaina na1aléii
Juusssunazauivedlne Aognseaninidumainniasugio denu
wazAuduiudsTinsUssma faunalniuindeudfalunssuaunis
Soft power Ao N1sAeYEARUNUIMUSTITULAzYI U ayn
iiauianelfuazamunmiinvesou sufmsiansliiAnszuuii
assassAfBelmAnussIna anmuaedon warlasadsdseuieufn
aSarsdanintuldesaasuies andudunalunsaeuinenmansuay
welulad (2566) Saagsioufayuunsin nMswauInumsIausssdu
druviaveansiuindouasvgia Wudundndfdnnsiladauaylvinne
ueninilonnyarmaasvgiadlonandusitinsilafives iausssy AGon
fuhduiriausssuiifenlosfuiugiume Sausssy eadassdanli
Hununsdsen FaAnangidyaniildsunisdienenmnainussnygy
AN INNTEENeRRInaaLsnAvaIL wiouviainuansay
msdvaunityanldnysegndldlnanguamisiungluislaas
aeuendedioifunisdngaliiutifmaliidenelauazeensulnglad
n3deRu uaudeanisfiiinainnisaieassd widymiid e fe
mswandimedle ilaulaniau aeeu uazviwls dedelaiamnsa
Wsganlel

nanudunuazanuddyrestgmiinaniundisiiu dae
WINaGINg17 {§338390aensAny MIiauglluunIiauING s
famesloifleaireyaduiiy wazduaiuiassgRayuvuvestuiuiy
Fmdadoum nansidehlugnsiiiuyardud ndndusinannsauie
16 danulanmuaisny uaznnsasamAsegiavesuyLLar vt sEmeld

258



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

UIZAIATBINITIVY

1. Wlefinwaniwnisal MsUfoAdude wazanudosnsves
gurlunsiauandusidveiie Ymiaduuim

2. iowannguuuumstanadnsiasiimesle eassyan ity
wazduasUATYNAYNLYRY Unukiuwy Jamiadeum

3. ilonnassldguuuunisimuindnsasiiivesle eais
yaruinuazduaduasgiavuvy vestuiduuy Smindeum

4. louszifiunazuFuusgULuun s InEs Ausidmedle
ileaayarfiunazduafuasvgiavusuresiuiuvy dmiatoum

AUy

Wumsideuagiiann (Research and Development [R & D)) 9114348
pdsillirunisusesatessy meiTeluuyed mneadluduses CoA
67.1022-069 asTuil 22 ganau . 2567 veandining1deumine e
Aauing ndwun1ssusesasesssun1sieluuyed fiTuldeenuuy
NTIILMIUATU AB

Fumaudl 1 N153%8 (Research: R,) lun15Anw Ainsizvideya
flugiu FuuuRanguiemadedunsaiaanifiundedaeitvede
wazanmnsal MRl 3 uil Yoyaidedutimediothy
Wuvy wazanudesnistunisausuuuunandueidineile ag
nsfusunadeyaluaiddidunisndinisldfunisiusosaiossm
n9velunywd ngudleg1eliuilaenIsiaeniuulaIsas 91U 20 AU
\ndesiieflife uuuaouamLATLUUAIATWORLTEN

Sunoudl 2 maaun (Development: D,) {unse0NKUULAL ALY
(Design and Development [D and D)) §338da3115193Uwuun1swaiun
wAnAnsimetle ioadeyariiinuazduauasugiayusuvestuiy

259



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

v Faiadeum wazfusesguuuy Taefidevglunisiusessuuuy
$1uau 5 Ay Taefimsduuundagideivey

Funsuf 3115348 (Research: R,) 1un1sunlunaassld
(Implementation [I)) funguudasdneiimedioUuiiuviy 31u7u 20 Au
Fadundusenaiafufumsidelutuneud 1 vemside eslefliae
WUUYIAZRUNNNNBULAEMEINNTRUTH WUUUTZEUNG UagnIdananTsaai
uandsueud nusmdeyadenuednsmaiviusudeyaluadald
ALEUNIINAINITLATUN133UT89938555uN TITe UYL Waglaszn
Yoyaselsunsunoufinmesdniagy addnld Anade daudoauvy
LS MINAGEUANT uarmiaTsiiiiom

Gij”umauﬁ 4 M3aiun (Development: D2) Junsuszdiunauay
U3UU593UMU (Evaluation [E]) ngaiaegs 20 audadungusiesadendu
fumATelutuneuil 1 uasdumouiis vsnside wesdleflld uulssiiua
WaENSAUNTEAIANAN 5 AW FIUTIUBYARIEAULBILALILATIENT 0L AR Y
Tusunsumenfiameddniagy adddild Avade duudeauuinnsgiu uas

ASAATILTLLDIN

NN

1. wan1sAnwanIwnsel msufiandudauazainudasnis

lunsiaukdadueidinedie Jmdadeum
1.1 wan1sAnwnsURTAT I AR 3 Wufinudn YUY NG
Famivvurageuuusuduiedd (nef3delidengumuanmduaia)
Tawiu fie danuAnasassAnulanaaeaa viulaniumnnisel sy
afefonvaslannaenauaiwdnfuridivannvanglisniu visdudifes
viladedlulan Tageonuuuneld concept “Audu gil” mnefsanunsa
anlldluldynlenialildamziduunduringy nasunndunaunay

260



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

serhamuinusssuhuiuundugalagiu sandadusiauisadudes
lnnmennde awnsodeld dveannainiinine waslinsdafiuguuuy
nandniduneaardusgraduszuy
[ ' ' Y v ' v va v g v ]
dawnungunadttuusiansdiunes (nedideldvengy
muAduase) il innng iy indunenangugdiueg1idaau
lETngavlunismedunsansilen Aewnsafaianyniu ynRud1Ane
panuFedianunnuiuegreBs nMseenwuualnaerniiniseysny
apanauNauNauiulagly WelifnanedndnualNianuemanuuas
wUaneenl Wu merafulusn Ao aneneniing UIN1eonwUUNELNATAY
= & g A s a Y vy = N
angnuadaduaneyuduiieghuluad Imsvesin Wdaelmivumnivedn
“anemaniinanualumay” Wiy nguenuduuds Snsyunguud it
ASTUIUNTVION 198 NTALIY FIUU IINTIeNUAMUT EnTnEYANIaln Vadunay
uara nauvned1Uukiasiunetianulannulunimenlgisenaeni
Usedlnnn WuneensunduusameiagsneUsama insfnwduaindumn
awanglunaiianunnuwarieginagnasniial wWieidunisasng
P a Yo AN Y o v a A v . a o ¢
waAuNaliiuRud Insdanuneazidenvesiiuin adlu Gi wasndnsios
lgsusennasgussungmseenu Inensuvdeuln nssnsisamalng
[ ' ' v = v = o Ya v g v i
Jatnungunairanitiuainoude (ner3deldvongy

Y
a S

v @ a o & o
39 nndudndunisneatslusiuvesnuginde Ju

a

[
AIUANULT U
nsdunenagiidayasnuiausssunvedinngugsu nquiianuduud v
nMsidus i NswU st nes it ued 1y sTuu InsAnAuneaasly
a a v o & | aa oA vy a
dsssumanneddndunquidinnulaawiuisesvesnslvdsssuea Tu
maved rnudsmglunseinlaemademsimeanlag 1w Las
MINBRALITINLA A AT UVBIINDE AL UL AUV YT DININANAN

6 & v 1 q' o @ I3 d‘l’
wakazlaflan wazveniesulatadyarifiulaenisdagududeln

X 24 oe & o U W 3 a o &
08 "UQL‘UULﬁaLaﬂaﬂwmamaﬂwm%aﬂsﬁquUSﬁmaa

261



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

1.2 NANTSANYIANTNNTITAILALAIUADINITIUNITHRIUN
sUsuunanisidmatioynruvas truiliuviumaaieyasiiuuaz

v q

dadsuAsegia wud ngquvelieviuiuviudyaudsfsiuindanane
dduilaaieiu mananefianuduendnualuazsndnualvestuiuey
aundnnguiimetiethuiiuvm Tarudervalunismediuuuiand
yesnaaniarfiuan ueniniyaudsenguiedinisdunengitiyyiain
Judsu fimseusnyinusisuduinay dmsungeutarANfeINITUes
guyuiIuHuYIL A9 Yuvu danudemissdivadaisnising wase
dduvinliidafianuaeay Wayann Wy dfinianeainagsssuni
“Ecoprint” mMsiindannnedsssued msuianetieandn viienemnane
W%fam/?qmiﬁ'umﬁﬂﬁmﬁamwigmﬁalﬁm&am wu denvinseidl g
Aufianm Tufgnu Bundn adosne uazmstidmeaetelunseuiliu
aesndnuaidaindoum inairsyadwiindug uenanneidudiy
dowmnidumedvilisuaiurm Juidinlum ety Sfumisadien
ity umsadsnuaseeldltugmuia ndunadnthuiiua
2. MyregULUUMINARAAA A velle tilaa$ayaA Ly
uazdaBaAsygnaguvuvasttuiiuny Jwmdadeum
fuweegUnuy anmsFnuaniwnisal wazeudesng
vosfiuiiomurutuduruildfnwainenars uasnsasiuiidisa
wazAnnfiuiiufoafimmduddusunmsiauedesosiimede ué
duangvuarasdihunlelum st slwuundndueidmedeotiuiiy
Puiadeum esigueuu vurrudullle Susslewd darmumingay
meldnsfidnsuvasnuluguyu Unineenwuy wavtiaussiy “TEDLAND
Model” Tneiiaadusenau o T = Technical vanedie inallanswaun
sUwuundnduaidneile laun n1sfindeud1siedsssuyd watanisl

TansssuviRuiunateasty Hudn (Ecoprint) imnallan1snesn kuumiee

262



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

sufanadamsiaduiiteussunandausidmedle £ = Economy ynefis
\sugAYLYL MIRATULUURER Susiimeiiovesyuy tieadn
yafLi aguuﬁugmmmmiéuﬁmmwgﬁmgmu D = Design g
ponuuuNAndngi el avesuu Wl3unse vne dduwmnean aeny
aunsaldlaasadudinuszdnfunazluloniasieg uganas suade
L = Local wisdom #1889 qﬁﬁmmwﬁaaﬁu MISNALNARS IR Meile
vosyun Fosoyinsgidygyrviesiulingly uasdesennaunaiuiy
sUnuulniigadagiued19asia A = Add Value manefis yasiiiy
mMswRgULUURERSaidmesiovesuvy deaduluifieairsyadiiu
uAnAnuat Fosneulandaiesmsvesgniuazinvieaiien N = Natural
of Community nunefis ALl usssumAnu3iTInvesyuau N1
sULuUABsusesI s Avesmiluruvy Ao $38TInTausssunmeri
Hunfigaraunentisn Husndnuaivesyuy desengnanfusifiviuede
Tnalddusnmiianauduinu wag D = Development Wil nsweun
wAndsiineievesury ludumaianisudnioliAnnan o
sUuuvlviifiauvainnaneiuaionaunaiugi gy viesduuay
Sndnwal Tngeenuuuiiioadsyariiin Wannsadsamingldinniu gumud
seldiiutu dwmalinunmdiaveselugury #u Tasmsfaumndu
Fufiulundeusuegnedsiu Hadeide wunefs dunuanuduudenisly
VOIYUVY ﬁgqﬁﬂwmiwaLLazqﬁﬂfyfynﬁﬁuwaﬂmanmu NATUAY
anuaniafvesnguadnfiiiaunAdanmdouiFoudddnml Gaieidu
ingudAgydslinsimurdndusiaunsadesendanudnialdade
By Jadvaiiuayu muneis ndstundeurinanuiuiievesaunnnin
dru saufuimanasihgueuiivyuaiuulouisuarsutssaio nay
fuanusidlavesaundnnauneinuazaulugueui & manlunisude

263



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

WaTASIENINLINADUTLTNWTS Areandndulrn1sadusudnsale
8819510 AINTNA 1

ad 1
uanaTNgUNUUN TR IO loINea S 193/an UTUUAL AUATUATYND
TUTUYRI I TUYIN TITATEUIY

SwpnuumseansiofmddirelodEomiegaiw st wrtu mes g haquuusay
Fwnduusy FunSodeun

s WU AN e s e PR s e T pIsL e
Misduin Gedodium

TR | L AT AT T Al gt 1 s st e Y
ool e urdodienn

n135usesguuuY Mswmwdadusimeilolnggnsanandl
F19u 5 Au wuau 4 dnu fie Auanugnses aumangay auduly
16 waznsliuselond eglussiuinniignuagsinunisiuses
3. nansnaaeslizuuuunswaREnsusitineoiieosins
yaAinuazdauasugiaguvuvesiudury Swdiateum
AIduladrsiuuuamaassldlumsiauindndueidimeile
iloassyadinuazdaasuasughoyusutuduey Samiaduum
WunsianseusBsUftRmaiiomunan fusiiedieilelrnag
Fosnsaundadne uaginiseusudsufuAnisnisiadendfe
d535uv1FUag EcoPrint n153¥aNANNARLLTBUTHAUNSHAILNFULUY

264



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

HanfnsiIndmeiie uaviihdeasusunuulmineuvanelvigitrousululy
wdsgunAndustunugluuuluildifousannisevsuauay 1-2
Fuau uaziideindngnisussiduneditosuuuumeianndn s
nefleifieairsyadfiuuardaiuiasughoguruvosi iy Smin
Foum mntufimstananuandae dunisintansaiuuuuunduly]
wazsnenan s Tuaded

3.1 HaN15aUTABIUHUANIT 31nn15UTeuLiiguna
n1snAdsuAININeuLarndIn1Teusy laglduuunaaauaiuiiu
MsoUTHIFEY MsiRLNEs fusidmeilofloaisyan sz duaiy
wisugnayuyuvast iUy Jamdaduuim 91w 1 ga dd191 20 U0

WU MAINBU wagviaanseusuiliauuaneiniy eegiitdudfynisada
dl U o dl
1526 .05 AeRN3199 1

54 1

uanananIsi/Feuiiouniiugnouuaynainiseusuises N5
waninsisme deeairsyamiiivuasauasuasygiomsuye iy
V74 99%IRTEUIN

U AZUULLIRAY
ANSNAHBU ) — S.D. t Sig.
1W9UIH (X)
NANISNAZBUNDU 20 19.6 0.754 2.373* .028
NANISNAZDUNEY 20 20.0 0.000

*P <.05

265



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

3.2 Han1sIauanILazIvIneNanfiu lagn1sinnanTsy
Fashion Show #&s91nmsdauanauuRanuudlyimswaueEniasi
fiavefierulu nquvedilazunsdsde (pawes) angnéndusiuaumin
Isunsinderieludayssmunsuazuanndafusilususiieg sadd

o |

Unviesiiewisiindniuanlunyane wrsuwazidondendndudidive

fevasguyutnuiuwiy Jmiadeum dawalvngunedianuiianels
funasuassiiluetaunn danni 2

AW 2
UAAIUUUNAITUHARS UV DT I NOaTNY AN UTUUA L SUTTUATHN
VOIqUTUUIUTUY I S99IRTEUIY

717; 1338, 2567.

266



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

4. wan1suszliuwasUsuuTINsiauIRandaYidnaiiaiine
afeyaAnnnazduasuATegRavesnyutulivvn Jswdndeum
4.1 wan1suszliunaniisieguuuunsimundniueidveile
eaayarniulazduasuiasugiayuvuvesd vy fmindeum
Y a a a I a Ao o X
agluszuinniian deuade 4.78 Ussiumsussliunaiiidoguwuy feeil
E - 1Aswgnaguen wazgauianelalagsiuiddesuuuy aglusedu
a a a & a | a o &% a
Infan dAnady 4.92 5098901A8 A - LRUYAAINEAS 9K MBlle
a a a o ¢ v a P a
fif1idy 4.88 D - 99NLUUNAAA N Mol avaIyuvY A8FULUUT
o U a a v a ] Y ~
NUaENY UFUNTI Hvundduninuizau u,awmuLUﬂUiM@&gULLUUM
iUl denadewiniufe 4.84 TnguszasAvasguuuy danuwansay
Ay v a | Vo a o & a1 a L woa
wazgUwuuilatanunsaiuyaaliiundedue daadewiidude 4.80
parUsTnauvessULUUIsar s UsEne Uil duiuSaenan asd S ugaiu
wazriu Yadeaivayuilenumsnsatgeneaaaiumsnauransdaeiivedle
Wieadyaruiinuarduaiuiasugiavesury N - audusssuyf
aaaa av v ay v
FATInveIgNYY ANUINEANYRITULUUNLS wargUuuuiilalanunse
Winselduazduasuasegialdduguou Janadeowindufe 4.76
N13AMUABIAUTENBUTBITURUUM I AILIHE RS 9l K neilaiieas 1
YAANNULAYAULATULATYENVDIYNYY Uy D - N1THAUIDDNLUY
a o ¢ v P a a I woaA v o & Y]
NANAUNEINBID HA1LaA8YINAUAD 4.72 Ua38NL00MaN1SWAIUN
HAnSIENNellaeaT A LAz duASILATYERATR YT HAY
winzaudennasfunannskasIngUseasd wag T - wadanswaw
a o ¢ v A A a L woaA a v oa a
HAnnu fmetle A aaewiniy A 4.68 wa L - Qildaaiediu sUkuul
PrskaKan Uz I Uy wissdiuiugadagdueewasw Anade 4.64
AUARU

267



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

aAUsENa
1. Mefinwanmmsal amwnsadsudwedeUnuliuniy uaseny
fosmsvasgusulumsiawnda dasidveiio wudn duanuduiiuas
nsdvaugilaavesngunindagiiinedietuiuuiy enenanain
nyedesduniusemeaany ussnygeliiTausssunsnediugie Kmne

e

vosiuiinvuiinnulanaunsnuel dendnyalianizdd In155eu

wallalvidg Weadunismeni welidmeievesyuyutiuiiveiy

Do D e

A mannsad e ldlasduidenduiidesmsvesmaintadoiaiud
7 Ao auluynvuuduey Jufifanaudnuazaagilalugitygn
Y8InY 1N150USNYAUA D TALSTTUVRIUTINY THIINTUG T iy TarnsTa
AN TRILSTTUAUAUAT TAUSTTUATBINT IR TAUSTIUNTUASE
msveduruudvrwinsufoanduaea aoandesiu d1inau
AMZNTIUNITHAIUINITLATUEADLATEIANLNIYIR (2552) Linanads
MINAUIYLTUALLLIARATYERE59as3A Sndudasiansanieiy
auga 533IANNTIRIINHANY MeANAn Tamsssaz TN
viosdufueuguegisd B uvesyuruduinasnstuiedouasugiiouy
fugrueanmslfesdanu mafinmmaassassdaiu wasmsliningay
‘vmfjzy}zy}ﬁL%aaﬂlmﬁ’umié"qaummﬁsumﬁmm TMUSTIUDURIN 1Az
welulaguinnssuadelnl dhanargneadssendldlunisudniineile
YUYUTIULTUV U AULIAALAETENTHE R 1By usuT T uy v
ANNATIETIA LWUAEITUNITETRS QMU ABUBaULT wae I5Tmn
fisvdud (2563) AnwiiFes uinnssunsiamindhovesiodndnualiesiu
Fandaiae wudn anBnnaunerdldsiulunssmasassAnan i
nedwdnuaiviasiu faldunmsseniuuuaziamuianssuiniheneile
AlRAnnssUumsmslensiandailiiatusasaniansailneusily

anuilagliguuddaiusin Jadunisyiliifaniswauindadue

268



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

annnsalsnuANNF eI sveagRsUlumM IR INGadueidmelo wuid
Anedioluiivvesyguyuinuiiuyndsiadeudngs arsimuinansioe
fmoiielnouusgy Wilmnumanvans fnmseenuuuiiaiaasse siuase
oy annsaldlsesdduiinuszdiu wedliiluveminveiszanls 1wy
o Bundn Aufine a¥esne Tuiknk nswd 81 vann ud e
a$rayaiy Inenannausyinan iUy viestiuduguuuy vesgatiagdy
aonadesitu 1udde Tuf UATY uavame (2563) n1saiiayanLiinves
m5mﬁmsﬁﬂuﬁﬂiyf,yﬂﬁw%uauamgmuﬁmﬁwwzyawg% WU LUINS
msasayariunanfasinfityaiesiufunsmeriufuan mengu
arsiimsneindulifiadnatefsiuaie nainvate tielvinsedy
ANNABINITVBINAN haLDBNWUUNARSMNIINAREIAUINTUNTIINTY
Uselowilmi wu nsed gruaemne Jusu

2. sUnuumsardaSusidmoteiloaiayad iy fin1ssns
sUBUB UM IRWIRERS 0 KvellonasdnasuiATugnaguwuves
Urutiuvy Jamdadeun asudeyavinnisAnwaninnisal wag
AN svasiuii foguautiuduny Segunuuanuuldld 8
Usglowtd finramngauuasdauiualionntu Inslunausagsn
INMIFUATIEIRALNTTIUTINTBYA U3 NFULUUNMSHRLNHER S U9
fveile ileasayarfiuazdnaiuasugiavesyuuiudur Smin
Feun nelanisiidusiuvesauluguuu dineenwuy wasdausniuy
“TEDLAND Model” fimsusgiiususesuiuumsianwandnsiimeile
Tnggmsananl ilugmmaassuiuy Useifiuuazuiulge ilewann
wanAnusiEvetieiiioadsyad ity warduaiuasugRoyumuvesuiy
Y genAdediy anduduasunisaewinermansuazinalulad (2566)
naTIaNsUialsann (Value addition) ansnsavinlévanes leuamsususe
sUAnualvawandmg n1sUsulmandue n1slasuuinsgiuiuses

269



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

wAnSaTvEouInaiiio¥usesnunmdudi aeandesiunuideves edm
WsLa3yAaNA (2559) Bosmsimungutuunsaisya LN et
InuneiomunuifniasygiadaassAavesgusuinuung duausenu
Sunefvighl SmingFuns wuin sukuURARSuTinsaayar sl
viesTolgUlu “BAN PRATOON Model” Tngrirums3usesguluuannyidengy
Suthludemufisnelavesgnéndendnfausitinlusmoedafiléuszgnadu
guyuthuusgyuanssahgluuulaaasuiiundnsusiinlvamedle
lonaly

3. nsnaasslisuuuun TR auInan fusidimedle ioasns
yaAfinuardaaduasugioguvuves druiuviy Saniadoum o
mMstanseusuafuRnaiewamndndasiimeiie wuin it
msousu fmumundiladesnsiaunsuuuunsianissdadasitiime
fleifieairsyariiuuazduaiuasvgioguvy nqudmedetuiuvy
ansnthaildsunnnseusluiandesenseniuUNanasisely
1¢ sonndesity uuma meiiusi (2566) findnilsiunsunisoonuuuuaz
WandnduninedinisageuwIAnLaras v anIMUAYDITEULE oY
ndsanlduudalumaiaundnfasiugy wduuAnduluneaeudi
aINsaReUALIAILFBINNTIBINALTTDT I MURR AN YRIL YRS
wanAnsinannsmhluaadusunuuiieldlunsdn wuiedunide
Y99 9NUA AOUBEULLT Waw F5Iand Aswdud (2563) Anw1iFes uinnssu
mswauiienededndnualviosdudintaias wuin nsiamn
NIEUIUNMINARKIANENBND N1TRONUUULTIATNATIA NANKAIUTHLTTIY
dndnual nlitiygwiesdu Wesnszdundndamidiievetdegsuuuuana
e derfisyann audnnguveriildaus wilunssnadsasshnan s

HN7100MANWAINBNY 190 A1UNTENLUULASNAILILIANSISUENRNenaile

270



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

0§ v a a ¢ o a & v a P v
iAanszuIumTlieseinndymiiisdulazdnianssuiineusul
rusloelvigumuiiaiusiy fulunsviliAansiaunndndo

'
Ya o

4. M3vszuuazUSuURIMITaunansasidiveile n1391E33e
Ieaundndusidmeiialdsuwuu “TEDLAND Model” failumuden
vildlumsiiannguuuunandnsiime Tdsualiamndnngunern danug
Lﬁaaﬁumﬂﬁﬁiumiﬂ’wmgﬂLLUUNS@ﬁmWTLﬁmmﬂﬁTTu lAgNANNETY
T iesdufuwiduatelmlldesnaundy usssunfdenadesiu

aa o 4 a

9
Y
WWInTusssuygusutuiunuliegimi dennaesiu an1iududdy
nsaeuingrmansuazinalulad (2566) na1i1nswauIReuTiud?
NanSaIndundaduaiay vioRndundniudiln lnge1daniside
wagiaL NGRS wazTnAud5areINIsoRNwUULaLTRILINGA S 09
A Msnndnduatuaiunsandneenulauavadimanilsliiuuiegm
oA Y] ao . = a 1Y) a o ¢ A
WULAAUNUITEYRY Gogoi (2020) AnwLTDs MSWAILIHERTU9ILATS
\Seuneile NT0gNAINNAAIYNITNALNAIUAINALVDUUUSHN WU
NN5ONLUUINABENIUNNAINASD NMUTBNYBIRTORAMYNTIUATOWDLD
Mauysal deslindundndueiivannviate dimsesnuuulud WAL waz
= = A 9 va &£
finalnnseanafiwngan wWelilianvaiunse namseangey Juld
lufiAnafedItu Wnsivg gaauna (2566) Anw 158INSHAUNERNST0U1EN
NOAUINTIATATIAUALUTIYA VR NFNIRNUTa1IATY TuTanTn
A a ] = U aa ] o a o v
upAsUgIedwES UMMy OTOP wisia wudl MsWau WG imuii
NOAUINTIATIIATIALALUTTYA NIIvRINgUYIANUTA1IAT I uTandn
uAsUg Juwamnmensiaundndue lawn nsiadiuiuaInag Ui
A1 M3 meRuanlillainaielval nsldingavvesdumedeoud

STV IRLAENITAT IR dYanBal

271



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

-3 1
29ARNN3 Y
Aeliinn1sugidaaviesdunldmudmanemonsiaui
§98U (Sustainable Development Goals [SDGs]) st vuney 1 a3nAa
NI VINFULUULAZYNVLA (SDG 1: End poverty in all its forms everywhere)
warn1sanndeNa1vesaulugtyl s manedt 10 anAnumReNE)
melukagseninelsuna (SDG 10: Reduced Inequalities) denalvimilugsvuy
a ! A oA 9 oA = ] A4 A aa
WaAuudleien SR gy sl vaned 17 suulleivenide
WhvinenswamegaEu (SDG 17: Partnerships for the Goals) AalviAnAm
sailedulunnaiadiu Men1asy naUsersu nAlsewIFing was
MeeNvY WeWiyusus s uganuiung 09Ae ogedsd

G
sULuuM s WERs aeiFvetle “TEDLAND model” ansnsnasnd
yaA iy pankuukmelieliadnny 519013 adreseld duaiu

a

il wardesanWauIndndusieg1aaiior \Wunisadieainy
Wuuddlitugus duasuliasvghaveswusuiinuiues §38u wazmsi
ladgusuunsiauindndasidivede vialaanusailuuwuamigdu
manmwassassanandasiiivedie Wussdrnudlvi fanunsatiens
Y Y e < a o ¢ 1 v (% LY
ganlifiudmelalunmsulsyuidundndunaie Wndanuivaionsanny
AINABINTITVDINAIALALNANZNAT Feanunsaadiaseliuazdaiasy

WISYNANUYUYUDE1UVIDT

JalauauuN1IvY
1. mhsnusgdudmiauagyiosiu wudineuiauiyuvy
Jadadeum drdnauiausssudmin ddnaumdsddmin uaz
aun.HuvINAITERES LA RRIUIANgNINYBINgUR I atia U uuuy

272



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

Fadadounlunng suedrsdeides iielinguimeiietiuduia
IFsuamiiviuateiulandiumnnisalnasniian Tnetnuiausssy
viosdu wwaunaulisnatenaziianuiuaiolunisadieguuuy
onuuy sadsnmslimnufifstumeiianswaunsdasdasidmesle e
et mesleuazasdlomatumsdiuselaliumlum a3 Soft
power MAgTostunEnfusiiTuguvy ynyuvy vesdmindeum uay
duadudosnmann feosulatiuaroenlo

2. NTUAIRRAUYUIU NIENTIUmMalng Arsiuleuigduasy
Wauanasuaudifefumaie msiausdaiousidmetessing
naumefiluUssme eainuemaiaieg Tifuwiosndy waydneusils
anudisdslumswanguuuusdnsasidmeste ieidumsasangléii
Snadumsdaaiuasugiavesuaudnge

3. Mg NUAUNTYiesisIuazLATeT YN LuNNTYIBaTEN
wisUszinealne drdnaunisvieaiisanazfundanda uaziniedae
nguenTn msdaeiunmsanEsfurififianmvanans daaiumsaing
mAld et elewaesenlugnsvieuileaveuy

1ANE1581989

U ABUSBUUN Uay I3Tanl Weedud. (2563). winnTsuNIITRAIUL
fiheneiledndnuaiviosfuiminae. 21557588 UnsIUAIANT
UMDY YOUUNY, 12(2), 22-02.

19f URTY, LUyaune a339y, BRI Autileu, Neannw ulus, aigha
unssl wae Sszins ladiyi3es. (2563). msadsyariinwes
HARAUN msa%”lqagaﬂ'wLﬁmaawamﬁmeﬁgﬁﬂ@mﬁﬂ%uamﬂ
gusutudsgysugs fualvewuzdn suneviaaden Jandn
aluviy. 25975775U3MIMIsURRseMUAzYIINTSIYRIAL, 4(1),
57-70.

273



MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

UNIANT BoALAD. (2566). MINALINAAAUTRMORUINITIASWATIA
uavusTyfusivesnguinitusanadduiminuasguie
duasunisvieadien OTOP uSsia. 115a5dmumansuay
winnssu, 7(1), 14-30. https://s006.tci-thaijo.org/index.php
/1SC/article/view/261304

WA Fautiun. (2566). N1990NUUYLASRILINGS ST
MTATNATIAUINATIUUAL IFINTTUEDUTOL. dNTINNUN
NI TINANERS.

antudaasunsaeuinenmansuazinalulad. (2566). N385y,
https://designtechnology.ipst.ac.th/wp-content/uploads/
sites/83/2020/01/4 02%E0%B8%81%E0%B8%B2%E0%B8%
A3%E0%B8%AA%E0%B8%A3%E0%B9%89%E0%B8%B2%EQ
%B8%87%E0%B8%A1%E0%B8%B9%E0%B8%A5%E0%B8%
849%E0%B9%88%E0%B8%B2-1.pdf

AUNNUAMEATIUNTHAUINISIATYFN AL HINULAIYIR. (2552).
99U NTOUFU: (ATWgRIas9aTsH (Raviedsd 2).

U.9. wsa (UyTw). httpsy//www.nesdc.go.th/wordpress/wp-

content/uploads/2025/05/article_20151008143036.pdf
dlinnudeaSuasugiaadeassa. (2567). AwAnasNassH Aoosls.

https://www.ceo.or.th/th/about

o1 wsLasayRiana. (2559). IR FULUUNISaI e ITNEN AU
s lvsmedonuuuIAnATyNuINaTNasTAYa Y TN SE YU
Avauna 9unefYsdl J9ningiuns neninusuiganul
Uaudia, mInendedalingl. adelygn uwinerdedalins.
https://sure.su.ac.th/xmlui/handle/123456789/23572

274


https://www.nesdc.go.th/wordpress/wp-content/uploads/2025/05/article_20151008143036.pdf
https://www.nesdc.go.th/wordpress/wp-content/uploads/2025/05/article_20151008143036.pdf
http://www.ceo.or.th/th/about

Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

Gogoi, N., Neog, P., & Saikia, D. (2020). Development of diversified
handwoven furnishing products with amalgamated assamese
woven motifs and assessment of consumer preference.
Asian Journal of Home Science, 15(2), 281-288.
https://researchjournal.co.in/online/AJHS/AJHS-15(2)/15
281-288_A.pdf

275


https://researchjournal.co.in/online/AJHS/AJHS-15(2)/15_281-288_A.pdf
https://researchjournal.co.in/online/AJHS/AJHS-15(2)/15_281-288_A.pdf

MN5ETFIANEIATIREANEASLATN1SUSIN AN TN 33 adull 2 nsngiAu-5uaan 2568

nsiuleuedeangeisluufunluussmealne:
nIAANYINAUIAUATUUNYS
The Implementation of Aging Society Policy in Thailand:
A Case Study of Nonthaburi Municipality

Received 25 March 2025 ngAtell gndde’
Revised 5 June 2025 Krittinai Ritthichai?
Accepted 6 June 2025 divn when3d®

Suvicha Pouaree*

UNANED

nsfnwildAnmammuazanusiurenlouedinggeoy
Tumaunauasuuny Jesgininiulevsluufoadud wa. 2545-
2564 uayldszyfsaneiinasonudaterudumaiveslou
danan lagldisnsidedenunin Insiudeyasingivuauleuie
waggiurulourglUuJua d1udu 17 A diunisiesiendeyariy
nMTgiUssLasIdLATIeRdRaL man1sAnudlfdui
dasnsifafianasuarmaiudsuulamisUszansyiititaududuly
nsdnduulovisdeandgeeny ioussiminansenumadenuuas
\TWgNA mmé’wL%GuaquiamsLwéwﬁﬁﬁuagﬁUﬂawmawmwsamaq;:Jﬁﬁwmu
Tumaviauasuuny3 fedimsielovigluldedrsiiuszansaim wu

! in3dedasy, angiaundruuargnsmansnisuims amtudufieiauuimseans ngannn Usemelne
E-mail: krittinai_fang@hotmail.com

% Independent Researcher, Graduate School of Social Development and Management Strategy,
National Institute of Development Administration, Bangkok, Thailand.

® feemansnnnse as., genmnensidlng, angiaundauuaggnsaaninisuims aodutudinia
UIMsAEns NUNN Usgmelne E-mail: suvicha.p@nida.ac.th

¢ Assistant Professor Dr., Director of NIDA Poll Center, Graduate School of Social Development and

Management Strategy, National Institute of Development Administration, Bangkok, Thailand.

276


mailto:suvicha.p@nida.ac.th

Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

p1anainsanssagy enanadasryinu uasvusuiaeeny dunuimdfsy
Tumsdnduuleus uenainil nsudaaiunisunasesdrutiosiiuves
Usemelnglddniannsgiunisquataeny 6 4o ilaiaiuasisnanm
FAnsunsaduayuanyusuiiilasiaine wiazliguasaniu dedrria
Frunineginsuaznisvianaauyeainsiinisinevsy udulouied
azvioufsaiusiuveaUszinalnelunisquaatafinisggeeny
Forausuurulsvssuisnsduadunagninsiudsunamginssuile
N13M159330ATqUAINA N15119UHUN1INTEY wagnITgeTeEail
FAnTrvihumaiFoudanuumjoanafananmassna midely
aUIARNAITANTIIUNUINVBIAlEuN19TmussIuInglun s lUTdly
ulsuneuarnsatuayuszvinedu uenani msfinwidauiouiioures
ulsuiedsnuggeonglulssimaaundnendoueialideiausuus il
Usglevilunmsusulsawunmeavesysewmelng

maAy: Wleuediangeds, nsiuleuglyufon, uleuvansise,
WIAUIAUATUUNYS

Abstract

This study examines the causes and necessities of aging society
policies in Nonthaburi Municipality, analyzes their implementation from
2002 to 2021, and identifies conditions influencing their success or
failure. Using a qualitative approach, data were collected from
seventeen policymakers and policy implementers and analyzed
through typological analysis and interpretative synthesis. Findings
indicate that declining birth rates and demographic shifts necessitate
aging society policies to mitigate social and economic impacts. The

success of these policies depends on the capacity of Nonthaburi
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Municipality to implement them effectively. Community-based
solutions, such as Village Health Volunteers and elderly clubs,
play a crucial role in policy execution. Additionally, Thailand's
Department of Local Administration has established six elderly care
standards to enhance quality of life through structured, community-
driven support. Despite challenges such as resource constraints and
a shortage of trained personnel, the framework reflects Thailand’s
commitment to aging welfare. Policy recommendations include
promoting behavioral change strategies for healthy living, financial
planning, and active aging by learning from international best
practice. Further research should explore the role of Thai cultural
values in policy adoption and intergenerational support.
Additionally, comparative studies of aging policies across ASEAN
countries could provide insights for refining Thailand’s approach.

Keywords: Aging policy, Implementation policy, Public policy,

Nonthaburi municipality

Introduction

The global demographic shift toward an aging society
presents significant social and economic challenges. Improved
healthcare and declining birth rates contribute to this trend, leading
many countries, including Thailand, toward a super-aged society
(World Health Organization, 2024). In Thailand, the elderly
population has been steadily increasing, reaching 20% in 2023, with
projections indicating that by 2033, 28% of the population will be
elderly (Department of Older Persons [DOP], 2023). The declining
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fertility rate—from six children per woman in the 1960s to just 1.5—
further accelerates this demographic shift (Knodel & Teerawichitchainan,
2017). These changes impact labor markets, social structures, and
public welfare systems, necessitating proactive aging policies.

Recognizing these demographic challenges, Thailand has
implemented several aging society policies. Since 1982, the National
Elderly Plan has served as the primary framework for aging policies.
The most recent iteration, the Thailand National Elderly Plan No.2
(2002-2021), has been pivotal in shaping elderly care policies. This
plan emphasizes a “life cycle” approach, fostering intergenerational
connections and promoting the elderly as valuable contributors to
society rather than as dependents. The key objectives focus on
ensuring good health, safe living environments, economic security,
and social inclusion for the elderly (Department of Older Persons
[DOP], 2003). Additionally, the Thai government has implemented
several welfare programs, including universal old-age allowances,
universal healthcare coverage, and community-based elderly care
initiatives (Asian Development Bank, 2020). Local governments, including
municipalities and Subdistrict Administrative Organizations (SAOs), play a
crucial role in implementing elderly care services, ensuring the well-being
of senior citizens through community-driven policies.

Nonthaburi Municipality, part of the Greater Bangkok area,
faces similar challenges. With over 64,000 elderly residents, rising
living costs, and a growing number of vulnerable elderly groups,
effective policy responses are crucial (Nonthaburi Municipality,

2024). The municipality must align its policies with national aging
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strategies while addressing local socioeconomic conditions. This
study examines the causes and necessities of aging society policies,
analyzes their implementation from 2002 to 2021, and identifies
conditions influencing their success or failure. Using qualitative
research methods, data were collected from seventeen key
informants, including policymakers and implementers. The
study focuses on Nonthaburi Municipality’s policy frameworks,
community-based initiatives, and the challenges of policy execution.
The findings aim to inform policymakers and local authorities,

contributing to more effective and sustainable aging policies.

Methodology

This study explores the implementation of aging society
policies in Thailand, using Nonthaburi Municipality as a case study.
Employing a qualitative research approach, the study aims to:
(1) investigate the causes and necessity of aging society policies in
Nonthaburi Municipality; (2) fix out the processes and approaches
used in the implementation of these policies between 2002 and
2021; (3) study the effectiveness of the implemented aging policies;
and (4) analyze the conditions that affect the success or failure of
policy implementation. The research framework encompasses key
components such as the research paradigm, conceptual framework,
methodolosgy, study area, target groups and key informants, data
collection techniques, and methods of data analysis. This research
focuses on the 2nd National Plan on the Elderly (2002-2021) in
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order to evaluate the implementation of existing aging policies and
relate the findings to the 2021 Social Situation Report.

Research Paradigm

This study applies policy sciences as a framework for
understanding public policy implementation. The policy sciences
approach emphasizes interdisciplinary analysis, context-specific
solutions, and a normative commitment to democratic principles
and human dignity. The study of policy implementation has evolved
through three major generations: first-generation studies focused on
implementation failures and the gap between policy intent and
outcomes, second-generation studies introduced theoretical
frameworks distinguishing between top-down and bottom-up
approaches, and third-generation studies sought to integrate both
perspectives through hypothesis-driven, empirical research. By
applying insights from these generations, this research assesses how
policies for an aging society are translated into action in Nonthaburi
Municipality.

Conceptual Framework

The conceptual framework illustrates the conditions
influencing the success of aging society policy implementation in
Nonthaburi Municipality. Following Sabatier’s model, key success
conditions include clear and consistent objectives, adequate causal
theory, legally structured implementation, committed and skilled
implementers, sustained political and interest group support, and
resilience to socio-economic changes. These conditions guide the

analysis of how Nonthaburi Municipality’s strategies—focusing on
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quality of life, good governance, and human resource development—
impact policy outcomes.

Research Methods

This research employs a qualitative approach, focusing on
the implementation of aging society policies by the Department of
Older Persons, particularly within the framework of the National
Elderly Plan No.2 (2002-2021) in Thailand, with a case study of
Nonthaburi Municipality. The study involves document analysis,
gathering information from academic documents, the Royal Gazette,
research projects, lecture notes, and books related to policies
addressing aging issues in Thailand. Furthermore, it examines
international models such as the Community-based Integrated Care
System 2025 in Japan, long-term health care in Singapore, and the
Age-Friendly City framework from WHO to compare the action plan
for the elderly in Thailand. Field research includes semi-structured
interviews with key informants.

Area of Study

The study focuses on two primary institutions: the
Department of Older Persons (DOP), which formulates policies for
an aging society in Thailand, and Nonthaburi Municipality, which
implements these policies. The research assesses the success or
failure of policy implementation in preparing for an aging society.

Target Groups and Key Informants

The study utilizes qualitative research methods to explore
policy formulation, implementation processes, and results in

Nonthaburi Municipality, particularly within the National Elderly Plan
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No.2 (2002-2021). The research examines conditions for success or
failure in the context of the bureaucratic system and Thai society
through purposeful sampling. The target group consists of seventeen
key informants, ensuring diverse perspectives and information-rich
cases.

The target group was selected from individuals holding key
roles in organizations involved in policy formulation and
implementation, including various government and government-
affiliated agencies. Some of these agencies act as both policymakers
and implementers. Key informants were identified through snowball
sampling to ensure relevant expertise in policy development,
implementation processes, evaluation of policy outcomes, and the
factors influencing success or failure.

The target group was divided into three categories: (1)
Policymakers and Policy Implementers: This group includes
legislators, administrators, government officials, and members of the
elderly board, as well as officers from the Ministry of Social
Development and Human Security, the Department of Older
Persons (DOP), and Nonthaburi Municipality. They were selected for
their direct involvement in policy design and execution. (2) Target
group of policy: This includes older persons aged 60 and above who
are directly affected by the policies, as well as family members and
community representatives who are indirectly impacted. Their
insights help assess the socio-cultural relevance and real-world
effects of the policies. (3) Stakeholders: This group consists of

civil society representatives, private sector actors, NGOs, and
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international organizations

implementation.

involved

in or influencing policy

Table 1
Lists of Name and Categorization of Key Informants for In-depth
Interview
Group Category Number Source of Key Informants
(Individual)
1 Policymakers and policy 6 1.1 Mr. Abhisit Vejjajiva, former

implementers

Prime Minister, former leader of the
Democrat Party

1.2 Mr. Jurin Laksanawisit, former
Deputy Prime Minister, former
leader of the Democrat Party

1.3 Mrs. Pornnipa Masileerungsie,
Deputy Director, Department of
Older Persons

1.4 Ms. Patcharaporn Thammawat,
staff member of the Elderly Quality
of Life Development Center,
Nonthaburi Municipality

1.5 Ms. Sureeporn Kaewtima, staff
member of the Elderly Quality of
Life Development Center,

Nonthaburi Municipality
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Group Category Number Source of Key Informants
(Individual)
1.6 Mr. Theerapong Pakornram,
Officer of the Ministry of Social
Development and Human Security,
Nonthaburi Province
2 Target group of policy 2.1 Mrs. Sasilak Khumtaviporn, 66
2.1 Those who were 3 years old
directly affected by the 2.2 Mrs. Nida Phuengphothi, 78 years
policy old
2.2 Those who were 2.3 Mrs. Wanthanee Tanthakamnerd,
indirectly affected by 70 years old
the policy 3 2.4 Mrs. Charoensri Wangnutat, the

president of the village health
volunteers in the Lanna Bun
Temple community

2.5 Mrs. Sriurai Suksawat, the
president and the women's group
2.6 Mrs. Laosri Yenvaree, volunteer,
Assistant Community Committee

member
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Group

Category

Number

(Individual)

Source of Key Informants

Stakeholders

5

3.1 Mr. Somkrit Khansamree, the
president of the village health
volunteers at the Sirichot-Sawatkit
community

3.2 Mr. Thanasin Thammasan, the
assistant of the Vvillage health
volunteers at the Sirichot-Sawatkit
community

3.3 Mr. Thanitpol Chaiyanan, a former
advisor to the Deputy Minister of
Public Health

3.4 Prof. Dr. Rapeepan Khamhom,
President of the Social Work
Professional Council

3.5 Asst.Prof. Dr. Ratchada
Thanathirek, an advisor to the

National Savings Fund

Total

17

Data Collection Methods

The study employs a combination of document analysis and

in-depth interviews. Documentary research includes primary sources

such as the constitution, government policies, laws, cabinet

resolutions, public documents from government sectors, and
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international laws and conventions on aging policies. National plans,
such as the National Economic and Social Development Plans, are
also reviewed.

In-depth interviews follow a semi-structured format with
open-ended questions, allowing for an organic and flexible
exchange of information. This approach encourages key informants
to share their experiences and perspectives freely. The research
focuses on descriptive data to understand the meaning behind
informants' experiences, particularly regarding policy implementation
and its influencing conditions. Interviews are supplemented by
observational data in some cases. Data collection was approved by
the Human Research Ethics Committee (Research Project Code:
ECNIDA 2024/0096).

Data Analysis Methods

Data analysis involves interpreting messages obtained from
in-depth interviews, document analysis, and observations. The study
compares the National Elderly Plan No.2 with international models,
such as Japan’s Community-based Integrated Care System 2025,
Singapore's long-term care system, and WHO's Age-Friendly City
framework. This comparative analysis identifies similarities,
differences, and applications in policy implementation in Nonthaburi
Municipality.

Interviews are transcribed and analyzed using thematic
analysis, categorizing findings according to the conceptual
framework. The study applies a five-step approach to qualitative

data analysis: first, reading and re-reading the data for deeper
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understanding; second, identifying significant messages and their
meanings; third, determining key themes and concepts; fourth,
establishing connections between themes; and fifth, writing the
findings based on informants’ narratives. Data triangulation ensures
validity and reliability by cross-referencing multiple sources.

The study employs a continuous data reduction process,
classifying and selecting relevant data from interviews, documents,
and observations. Thematic analysis is supported by memoing,
ensuring connections between preliminary findings and emerging
insights. This iterative process leads to systematic synthesis and
study conclusions. By integrating qualitative methods with a robust
conceptual framework, this research provides a comprehensive
analysis of aging society policy implementation in Nonthaburi
Municipality, offering insights into its success, challenges, and areas

for improvement.

Results

1. Causes and Necessities for Formulating Implementation

of Aging Society Policies in Nonthaburi Municipality
Thailand has been experiencing an aging society since
2010, with approximately 20% of its population being elderly in 2023
(DOP, 2023). Specifically, in 2023, the elderly population was about
13,064,929 people (DOP, 2023). A significant challenge is the lack of
income security for most elderly Thais, largely due to insufficient
government efforts in promoting savings in the past. As a result,

many elderly individuals still rely primarily on financial support from
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their children. Although welfare allowances for the elderly have
increased, these supports remain insufficient to serve as their main
source of income. This reliance is expected to become increasingly
unsustainable as future generations of elderly will have fewer
children to support them.

Furthermore, data from Nonthaburi Province shows a
consistent annual decline in the number of newborns, with 8,091
births in 2020, 7,625 in 2021, and 6,961 in 2022. This declining birth
rate underscores the growing need for comprehensive aging society
policies to address the demographic and socioeconomic challenges
ahead.

Figure 1

Number and rate of newborns
8,200
8.091]
S.000
1,800
7,600
T 400

7,200

7,000

6,961

6,300

Note. Number and rate of newborns. From Social situation report
2021, by Nonthaburi Provincial Social Development and Human
Security Office, 2021, (https://nonthaburi.m-society.go.th/?page
id=4312).
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Examining the ratio of elderly people to the total
population in Nonthaburi Province, the statistics are as follows:
18.8% in 2020, 19.5% in 2021, 20.9% in 2022, and 21.8% in 2023.
These figures demonstrate a consistent annual increase in the

proportion of elderly residents in Nonthaburi Province.

Figure 2

Proportion of elderly people to population
(Unut: %0)

21 2022
Note. Proportion of elderly people to population. From Social
situation report 2021, by Nonthaburi Provincial Social Development
and Human Security Office, 2021 (https://nonthaburi.m-society.
go.th/?page_id=4312).

The shift toward an aging society in Thailand is primarily
driven by two major demographic transitions: a declining birth or
fertility rate and a reduced mortality rate among children
and working-age adults over the past 20 years, attributable to
advancements in medicine and the public health system (National
Reform Council, 2015).

290



Journal of Social Work and Social Administration Vol. 33 No.2 July-December 2025

In Nonthaburi Municipality, community engagement
plays a vital role in supporting the elderly by fostering social
connections and providing essential healthcare services (Nonthaburi
Provincial Social Development and Human Security Office, 2021).
A local women’s group collaborates closely with health volunteers
to assess the needs of elderly residents and organize activities aimed
at reducing social isolation. Monthly gatherings encourage physical
activity and social interaction, while professional nurses conduct
basic health assessments. For homebound individuals, the local
health promotion hospital provides bi-monthly visits to ensure
ongoing medical care. Beyond healthcare, volunteers also offer
welfare support, including distributing food supplies and assisting
families with funeral expenses.

To strengthen elderly care, the community invests in
training programs that empower local leaders and volunteers. These
programs focus not only on elderly well-being but also on
supporting children and young families. By developing the skills of
village health volunteers, the community ensures sustainable and
effective care. Additionally, young volunteers and health
communicators from the Department of Health are introduced to
foundational healthcare tasks, allowing them to contribute
meaningfully. This initiative is part of a broader project that connects
homes, temples, and schools, reinforcing a network of care that
benefits all generations.

Collaboration with healthcare institutions further

enhances community well-being, particularly in addressing chronic
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illnesses like diabetes and hypertension. A partnership with a nursing
college helps educate residents about these silent diseases, which,
if left unmanaged, can lead to severe complications. Annual
community events, supported by both governmental and local
organizations, provide opportunities for residents to learn about
disease prevention and management. Through these combined
efforts, the community continues to improve the quality of life for
the elderly while promoting social inclusion and support services.
2. Implementation and Effects of Aging Society Policies

in Nonthaburi Municipality

Thailand’s aging society policies are primarily guided by
the Older Persons Act of 2003, which was enacted in 2004 to
safeguard the rights and well-being of individuals aged 60 and above
(DOP, 2023). This legislation builds upon the strategic framework of
the Second National Elderly Plan (2002-2021) and guarantees
access to essential services, including healthcare, lifelong education,
and financial support. Additional protections include subsidies for
public transportation, legal safeguards against elder abuse, and
assistance with end-of-life arrangements. To coordinate these
initiatives, a National Commission on the Elderly was established,
tasked  with  formulating policies and overseeing their
implementation to ensure that older adults receive adequate and
equitable support (DOP, 2023).

The Second National Elderly Plan (2002-2021) emphasized
the development of a more inclusive society for older persons. It

promoted dignity, encouraged intergenerational awareness, and supported
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early-life preparation for aging. Evaluations of the plan indicated positive
outcomes in areas such as employment opportunities for older
persons and overall well-being. However, gaps were identified in
social protection measures and knowledge dissemination regarding
aging issues (DOP, 2023). In response, the Ministry of Social
Development and Human Security revised and strengthened
policies, targeting four core pillars: economic security, accessible
physical environments, healthcare services, and social empowerment.

To clarify this, Nonthaburi Municipality has adapted these
national frameworks to suit local demographics and needs. The
municipality has introduced programs that align with the national
agenda while integrating community-based care models to provide
tailored services to its aging population. These include regular health
check-ups, welfare support, home visits for bedridden elders, and
the establishment of elderly clubs and learning centers. Such efforts
demonstrate the municipality’s commitment to implementing aging
policies in a way that reflects both national directives and localized
innovation.

Economic policies aim to strengthen retirement security
through improved pension systems and savings plans while also
promoting skill development and employment opportunities for
seniors, particularly in rural areas. Environmental efforts focus on
making public spaces and transportation more accessible, ensuring
that elderly individuals can navigate their surroundings with ease. In

healthcare, initiatives include the establishment of local care
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centers and higher standards for caregiver training to provide better
support for aging individuals.

On a social level, policies encourage stronger community
involvement by empowering local organizations and promoting
intergenerational collaboration. Additionally, mechanisms are being
put in place to protect the rights of elderly individuals and ensure
their active participation in society. Technology and innovation play
a crucial role in these efforts, with advancements in assistive
devices, healthcare systems, and digital tools helping seniors
maintain independence and quality of life.

At the local level, implementation efforts involve
collaboration between Elderly Clubs, Village Health Volunteers, and
community organizations. These groups work together to provide
essential services and promote social engagement among older
adults. To further support elderly care, specialized training programs
are being introduced, such as community caregiver initiatives that
equip local residents with the skills needed to care for seniors. With
these comprehensive measures, Thailand is striving to create a
society where aging individuals can live with dignity, security, and

continued participation in their communities.
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Note. Network for promoting elderly issues in Nonthaburi Municipality
area, by Ruesangiam, 2019, (http://www.furd.in.th/cities/e-books/view/

25MrQq1RQagX/).

Figure 3 illustrates how the Nonthaburi Municipality
Elderly Quality of Life Development Center collaborates with a
diverse range of stakeholders from the public, private, and civil
society sectors to promote health and improve the well-being of
the elderly. Key partners include Boromarajonani College of Nursing,
the Faculty of Social Administration at Thammasat University,
Nonthavej Hospital, Panyapiwat Technological College, and
Ratchaburi Electricity Generating Holding Company Limited, among
others (Ruesangiam, 2019). This intersectoral collaboration underscores
the importance of coordinated, multisectoral approaches in

promoting healthy aging, where the synergy between private
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organizations, local governments, and academic institutions strengthens
community-based initiatives and ensures comprehensive support for
elderly residents.

As a local administrative organization, Nonthaburi Municipality
has adopted and implemented the principles of good governance
in accordance with the Ministry of Interior’s guidelines. In the fiscal
year 2022, a committee was established to evaluate the
performance of government officials across four key areas:

1. Mission Results

2. Service Quality

3. Mission Value

4. Public Satisfaction

First, Mission Results measures how well objectives and
goals of the operational plan are met to maximize public benefit.
This includes two indicators: (1) Local Performance Assessment (LPA)
criteria across three areas—management, personnel and council
affairs, and financial and treasury management—with each area
requiring a minimum score of 80%; and (2) the success rate of
project implementation according to the operational plan, with a
target of at least 80% in each evaluation round. Second, Service
Quality focuses on the municipality’s commitment to delivering
high-quality public services and ensuring user satisfaction. This is
evaluated wusing LPA criteria under Section 1: Management,
specifically Unit 4: Public Service.

Third, the Mission Value evaluates the efficiency of

budget management. It uses the LPA criteria under Aspect 3:
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Financial and Fiscal Management, which must also meet the 80%
target threshold. Finally, Public Satisfaction is assessed through one
key indicator—the percentage of citizens satisfied with public
services. This indicator includes three assessment tools:
(1) satisfaction with the implementation of the 2022 Nonthaburi
Municipality Development Strategy across all three strategic areas;
(2) a questionnaire completed by individuals who interacted with
municipal services between October 2021 and September 2022; and
(3) data from the Civil Registration and National ID Card Office's
electronic satisfaction system.

Therefore, Thailand’s approach to aging society policies,
as articulated in the Older Persons Act (2003, amended in 2010),
reflects a sustained national commitment to enhancing the welfare
of older adults through a comprehensive and multifaceted strategy
(DOP, 2003). While notable progress has been achieved—particularly
in areas such as universal healthcare coverage and local elderly
welfare programs—policy evaluations continue to highlight gaps
that require further attention. Advancing these initiatives will
depend on the effective integration of modern technologies, the
strengthening of community engagement, and the expansion of
structured training programs for caregivers and local personnel.
Local-level implementations, such as those in Nonthaburi
Municipality, demonstrate that aging society policies can yield
meaningful and sustainable outcomes when driven by robust

intersectoral collaboration and active community participation.
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3. Effectiveness of The Aging Society Policies in
Nonthaburi Municipality

Thailand's approach to addressing the challenges of an
aging society involves a comprehensive strategy at both national
and local levels. The primary goal is to promote "Active Aging" by
focusing on health, security, and social participation. Policies aim to
support both elderly individuals and younger generations in
preparing for an aging society. Key measures include improving
welfare and social protection, creating sustainable employment
opportunities, enhancing healthcare services, and modifying public
spaces for safety. Additional initiatives, such as a time bank system
for community support and educational programs for youth, are
designed to foster long-term societal adaptation.

At the national level, efforts emphasize strengthening
public sector management to address aging-related challenges. This
includes prioritizing elderly welfare within national policies, updating
legal frameworks to support senior employment, reforming data
systems for better policy implementation, and fostering innovation
to reduce inequalities among older populations. To oversee these
initiatives, national committees and subcommittees work to ensure
policy integration, coordination, and accountability across different
sectors.

At the local level, the focus is on improving public
services and addressing disparities in elderly care, particularly in rural
areas. Strategies include developing adaptable welfare models,

enhancing infrastructure accessibility, and providing specialized
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training programs for caregivers (Nonthaburi Provincial Social
Development and Human Security Office, 2021). Additionally, the
design of welfare models aims to improve elderly quality of life while
encouraging community participation. Collaboration among various
stakeholders is key, alongside efforts to establish comprehensive
databases for resource management and the development of dedicated
healthcare centers for elderly populations.

The aging policy of Nonthaburi Municipality has proven
effective through its emphasis on four guiding principles:
participation, coordination, data-driven planning, and operational
preparedness. These principles ensure the integration of older
adults into community life, collaborative welfare planning, informed
service provision, and adequate resource allocation. A practical
example of this effectiveness is seen in the work of Mr. Somkrit
Khansamree, president of the village health volunteers in the
Sirichot-Sawatkit community. Supported by the municipality, Mr.
Somkrit leads initiatives such as an elderly club that provides
monthly health education sessions on topics like nutrition and
exercise. His collaborative approach, alongside local volunteers and
caregivers, demonstrates how community-based programs foster
health awareness, social inclusion, and responsive care. These local
efforts reflect the municipality’s successful implementation of aging
policies that are both sustainable and inclusive.

Despite various aging policy initiatives in Nonthaburi
Municipality, significant challenges remain—particularly in addressing the

abandonment of elderly individuals. Mr. Theerapong Pakornram, an
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officer from the Ministry of Social Development and Human Security,
revealed that formal care systems are inadequate, placing the
burden of care on local communities. He reported that
approximately 15 cases of elderly abandonment occur each month,
with many individuals left in hospitals by relatives and unable to
access proper services. This ongoing issue highlights gaps in
institutional support and underscores the urgent need for more
robust, state-supported elderly care infrastructure.
4. Conditions for Success or Failure of Aging Society

Policies in Nonthaburi

The effectiveness of aging society policies in Nonthaburi
Municipality is shaped by several critical conditions that influence
their success or failure. One of the most important factors is the
establishment of clear and consistent policy objectives, which serve
as a foundation for guiding implementation and evaluating
outcomes (World Health Organization, 2015). When local policies
are aligned with both national priorities and international
frameworks—such as the WHO’s Active Ageing model, they provide
a structured basis for promoting key goals, including health
promotion, economic security, and social participation. This
alignment not only strengthens policy coherence but also facilitates
the measurement of impact and continuous improvement.

Another important condition is a strong causal theory
that underpins the policies. By relying on research and frameworks
like the National Agenda on Aged Society and WHO’s Determinants

of Active Aging, policies are more likely to achieve positive
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outcomes. A solid legal framework also plays a vital role, reinforcing
policy mechanisms and ensuring compliance from both officials and
target groups, which enhances the overall effectiveness of the
policies.

The aging policy in Nonthaburi Municipality faces
significant challenges stemming from unclear objectives, weak
causal theories, and bureaucratic inefficiencies. Although the
Second National Plan on the Elderly (2002-2021) outlines broad
goals—such as improving elderly quality of life and promoting social
inclusion—it lacks clearly defined mechanisms to achieve these
aims. As noted by former Prime Minister Abhisit Vejjajiva, the
absence of a strong welfare system and unclear objectives for
initiatives like the National Savings Fund reflect the government's
failure to provide sufficient financial security and integration
opportunities for the elderly.

Furthermore, the plan falls short in establishing robust
cause-and-effect relationships. While the goals are well-intentioned,
they often lack empirical grounding or specific implementation
strategies, making them aspirational rather than actionable. For
instance, objectives like raising awareness or encouraging life
preparation are not supported by detailed pathways to measurable
outcomes.

In practice, the legal framework intended to enhance
policy compliance has proven inefficient. As pointed out by local
officials like Mr. Theerapong Pakornram, policy indicators often fail

to meet real needs—particularly in areas like technological access
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and elder protection from scams. In addition, structural issues such
as excessive bureaucratic layers and communication breakdowns
hinder fund disbursement and slow down implementation efforts,
as noted by Mr. Thanitpol Chaiyanan. These "veto points" within the
system create roadblocks that obstruct effective collaboration and
delay progress.

However, the success of these policies also depends on
the commitment and expertise of the officials responsible for
implementation. Governance bodies, such as the Department of
Local Administration and municipal committees, play a key role in
ensuring successful policy execution. Skilled and dedicated officials
are more likely to drive the intended impact of these policies.

Additionally, the capacity of implementing agents is a key
condition of success. Nonthaburi Municipality’s Development
Strategies focus on three core areas: improving quality of life,
strengthening governance, and enhancing human resources with
modern technology. These strategies align with the conditions
needed for effective policy execution, ensuring that policies are

well-implemented and sustainable.

Discussion
This study examined the implementation of aging society
policies in Thailand, using Nonthaburi Municipality as a case study,
and explored causes, processes, effectiveness, and contextual
conditions. The analysis integrates the policy cycle and Sabatier and

Mazmanian’s (1983) theoretical model, emphasizing how policy
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subsystems, legal clarity, causal theory, and administrative
structures shape outcomes.
1. Agenda Setting and Policy Formulation: Causes and

Necessity

Thailand’s rapid demographic aging has necessitated
urgent policy attention. The agenda-setting stage of the policy cycle
was driven by demographic data, international commitments (e.g.,
Madrid International Plan of Action on Ageing), and increased public
concern over elderly welfare. At the policy formulation stage, the
Second National Plan for the Elderly (2002-2021) was introduced,
outlining strategic priorities in health, social inclusion, and income
security.

In Nonthaburi, the municipality responded by initiating
localized programs aligned with national strategies, driven by a
shared recognition among subsystem actors (e.g.,, local officials,
volunteers, and health workers) of the urgency to address aging-
related issues. According to Mazmanian and Sabatier (1983), such
early consensus among key actors within a policy subsystem
facilitates smoother implementation.

2. Decision-Making and Implementation: Processes and

Approaches

At the decision-making and implementation stages,
Nonthaburi adapted national policies into community-level
interventions. These included establishing elderly clubs, mobilizing
health volunteers, and organizing monthly health education

programs. The policy subsystem—comprising local government
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units, civil society actors, healthcare providers, and volunteers—
functioned effectively to coordinate activities.

However, barriers such as bureaucratic complexity,
unclear fund disbursement procedures, and weak inter-agency
communication created “veto points” (Mazmanian & Sabatier, 1983)
that slowed implementation. While the Elderly Persons Act and
national plans provided the legal foundation, gaps in operational
clarity hindered uniform application at the local level.

3. Evaluation: Effectiveness of Aging Policies

In the evaluation phase of the policy cycle, the
effectiveness of Nonthaburi’s aging policies shows mixed results.
Positively, older adults reported improved access to community
health services, increased participation in clubs, and better
awareness of aging issues. Community-based strategies, particularly
those led by volunteers like Mr. Somkrit Khansamree—demonstrate
how local innovation can enhance outcomes.

However, persistent problems such as the abandonment
of elderly individuals, underutilization of technology, and lack of
comprehensive elder protection policies point to incomplete causal
theories (Mazmanian & Sabatier, 1983). For example, while policies
aim to integrate technology into aging care, the tools often target
younger demographics, revealing a misalignment between

objectives and mechanisms.
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4. Feedback and Termination: Conditions for Success or

Failure
The feedback stage—though weakly institutionalized in

Thailand’s aging policy framework—is critical to identifying
conditions affecting success or failure. Local implementation
success depends on leadership capacity, clear legal mandates,
adequate resources, and a responsive institutional culture. However,
interviews revealed shortcomings in all these areas, particularly in
budgetary delays, lack of trained personnel, and inconsistent
communication between central and local bodies.

These reflect Mazmanian and Sabatier’s (1983) conditions
for successful implementation:

1. Clear and consistent objectives—National plans provide
broad direction but lack operational specificity at the local level.

2. Adequate causal theory—Many initiatives lack empirically
grounded pathways linking interventions to outcomes.

3. Structured implementation process—Complex bureaucracies
create bottlenecks.

4. Committed implementers and conducive environment—

Local champions are often under-resourced or unsupported.
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Conclusion

1. Causes and Necessities for Formulating Aging Society

Policies in Nonthaburi Municipality
The formulation of aging society policies in Nonthaburi

Municipality stems from several factors, including shifting
demographics, economic weaknesses, rising healthcare demands,
and the growing need for community involvement. These factors
highlight the importance of creating policies that not only provide
immediate support but also focus on preventive measures to
reduce long-term costs related to elderly care. Given these
challenges, a cultural shift towards more health-conscious and
financially secure aging populations is necessary. This shift requires
addressing behaviors and practices that were traditionally ingrained
in society. By recognizing the urgency of the aging population issue,
the municipality aims to prioritize elderly care, focusing on
integrated care systems, healthcare accessibility, and fostering
community engagement. Aligning these efforts with national goals
ensures that local needs are met through collaborative action
among local governments, healthcare providers, and various
stakeholders.

2. Implementation and Effects of Aging Society Policies
in Nonthaburi Municipality

Nonthaburi’s aging society policies reflect Thailand’s

commitment to supporting its growing elderly population, suided by
the Older Person Act and the Second National Elderly Plan. These

policies have led to initiatives aimed at improving elderly well-being
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across economic, social, health, and environmental areas. Notable
actions include the creation of community-based care systems, the
establishment of Elderly Clubs, and the development of centers
dedicated to improving the quality of life for the elderly. While these
efforts have achieved some success, challenges remain, particularly
regarding limited volunteer resources, budget constraints, and the
need for better economic support structures. Stakeholder feedback
indicates that while the municipality's efforts have been generally
beneficial, there is a need for more consistent support and improved
resource allocation to effectively meet the needs of all elderly
residents.
3. Effectiveness of Aging Society Policies in Nonthaburi
Municipality
Thailand’s  aging  society  policies  present a
comprehensive framework designed to address the challenges of an
aging population. At the national level, the focus is on promoting
"Active Aging" through initiatives aimed at improving health, security,
and social participation for elderly individuals. Key policies include
enhancing welfare and social protection systems, creating
employment opportunities for older adults, and improving housing
and safety standards. The integration of technology and legal
reforms also supports these objectives. Locally, the focus is on
community-driven solutions, such as improving healthcare, income
support, housing accessibility, and social services. Despite
challenges in securing adequate resources and trained personnel at

the local level, the structured approach underscores Thailand’s
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commitment to fostering a society that supports its aging population
through coordinated efforts and comprehensive support networks.
4. Conditions for Success or Failure of Aging Society
Policies in Nonthaburi Municipality
Several key conditions determine the success or failure
of aging society policies in Nonthaburi Municipality. Clear and
consistent objectives are critical for guiding effective policy
implementation. When objectives are not well-defined, as seen in
the Second National Plan, policy execution can become misaligned,
undermining effectiveness. Additionally, a well-articulated causal
theory is essential for identifying the cause-and-effect relationships
within policies, ensuring that desired outcomes for the elderly are
achieved. A robust legal framework is also necessary to ensure
compliance and facilitate cooperation among stakeholders.
However, the bureaucratic complexities often hinder effective
collaboration, and streamlining regulations could enhance system
responsiveness. The commitment and expertise of implementing
officials are crucial for translating policies into meaningful action.
Ongoing training and involving local leaders in decision-making
processes can foster more responsive elderly care. Support from
community leaders and interest groups ensures that policies remain
relevant and adaptable to evolving needs. Lastly, the ability to
adapt policies to changing socio-economic conditions is vital for

maintaining their effectiveness in the long term. Proactive
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adjustments to the policy framework can help address the impacts
of economic crises and shifting public policies.
5. Suggestions for Further Study

Local organizations such as municipalities, Subdistrict
Administrative Organizations (SAOs), and community health centers
play a pivotal role in the success of aging society policies. Therefore,
future research should prioritize strategies that empower these local
actors to lead more effectively. This includes exploring localized
approaches to promoting long-term behavioral changes in areas
such as healthy living, financial literacy, and active aging among
older adults.

One important area for further study is the application of
Project Cycle Management (PCM) principles within aging policy
implementation. PCM offers a structured, systematic approach to
managing projects through stages including identification,
formulation, implementation, monitoring, and evaluation. Research
can explore how local organizations can utilize PCM to improve
planning, resource allocation, stakeholder engagement, and
outcome measurement in aging initiatives. Investigating best
practices in PCM use at the local level could enhance transparency,
accountability, and adaptability of policies to better meet
community needs.

Comparative research on community-driven models
from other countries—such as Japan’s integrated community care
system—can offer insights for local adaptation. Studies should also

examine how local organizations can strengthen intergenerational
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support mechanisms rooted in Thai cultural values, such as filial
piety and community solidarity, which are vital to sustaining
grassroots care systems.

Evaluating the strengths and limitations of volunteer-
based elderly support within communities is also crucial. Research
should investigate how local agencies can improve volunteer
recruitment, training, and retention, as well as enhance coordination
between civil society and public service networks. Additionally, it is
important to examine how local governments can engage younger
generations in aging-related initiatives, including through savings
schemes, educational outreach, and digital health solutions that
bridge generational gaps.

Urban-rural disparities in service delivery also require
attention. Studies should assess how local organizations in different
contexts address inequalities in healthcare, mobility, and access to
welfare services, ensuring more inclusive and context-specific
solutions. Finally, longitudinal studies that track the outcomes of
local policy initiatives on elderly health and quality of life would
offer essential feedback to improve future programming.
Comparative studies of local aging policy implementation across
ASEAN countries could also help identify best practices and support
policy innovation in Thailand’s decentralized administrative

framework.
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Abstract

Maintaining aircraft according to safety standards for
passengers is of utmost importance and is directly related to the
work behavior of aircraft mechanics. There is still limited research
on the work behavior of aircraft mechanics. This study aims to
investicate the psycho-social antecedent model of work
engagement for passenger safety. The sample consisted of 405
aircraft mechanics. The data were analyzed using path analysis.
A satisfactory fit was found for the adjusted model, which explained
80.90% of the variance in the work behavior of the aircraft
mechanics. (x* = 55.183, df = 40, p-value = 0.0556, RMSEA = 0.031,
CFl = 0.994, TLI = 0.990, SRMR = 0.052) According to the study,
psychological state (B = 0.44), psychological trait (B = 0.27), and
situation (B = 0.20) were the most important direct influences. The
research findings suggest significant policies and recommendations
for the organization's improvement of its aircraft mechanics.

Keywords: Work engagement, Antecedent model, Aircraft mechanics
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puldiunissieu Tusuided dsznaude 3 Sinisdiuaiiuda
wazngAnssy baun (1) Faduanuidnindauming wazidmanely
nM9¥1a1u (2) fRdunanisifunsjumnadulnglfivenuuas
(3) FAenunsifiausetumalakazanunagilalunisinnu
ngAnssuni1sandetalalunisvieru (Absorptive working
behavior) Iae Schaufeli (2018) laszyliin wgfnssuandeldlalu
nsieududnuugiamsiduduiunsujofnuediaiui waed
Augiuufidein deiuineudendafudoulidubnite q 8
hvsnedaiaunazaniaussaninafifiuiuresny uagiiuiiauies
ansadanisiunuiiiuinueuldd uay Bakker and Leiter (2010) Ll
fenunsandeldlalidn Aenisnszvinddailfasdloduiiuasieuanlu
nsiautuiulasasianuddninatlunsinukiiuluegennd
wazllonnneuinnauiinsginiuldeeienie WAE NEFNTTUNITIN
teldlalunavienduauided wsoondu 2 83 éun (1) FAdiunsd
anufanudiuviwesnuiaziionsualimivauiiideh uay (2) 77

AUNSUANNTAUIY ANUAIDNAILD LNARLNAUAUIIUNTI
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nsatfuayuniedeanainianidaAfausaneu (Social
support at work) \Jugauusdungiinssueaniitnivnisneiulng
wagainainisAnyifueeg19ni199919 9 Bhanthumnavin (2021)
Iauedffidrdy 3 Usznislunisatduayuniedeny laganizly
g laglinnunuienisadvayunisdaudn iunisadvayu
duaFuyanadulu 3 suitddny liud (1) fuensual wu nsliididsla
nshiniseensu Wudu (2) nislideyatnans wu nisuugtsnidiou
nsdsaey mslimnug Wusu uae (3) fuing dwwes angunsalseg
v3ouseau udu GsaonndesiuiinduinissneUssing 1y House
et al. (1985) Lauadn Nsadvayun1sdeaudl 4 a1y fo AueTunl
fuiunes Asves wsaau fudeyatnnans uasdunsUssiumies
nsatvayunediaunsziulinisufdfnuvemdnau dulvedid
UsrAnsnmdsmaliianunieriuluesdnsuazifiulafiogd fuRaulii
p3AnTdeesdnIazlFuuselovianninaudunanisufoRmuid
AunINaRNIITR AN slRTuTsdnas N neuianugniity
AUDANT (Na-Nan et al., 2020) $1UAT8V09 Vuong et al. (2023) fnw
NHNNUYIREAUINTINIU 694 AU UTINOHATT Msadvayunadaaly
ey fenuduiusnsuindunanisujifeureminnumanty
wazdsfdongAnssusjuiilunisiaudndeg

AUIALGITENI199ULAZATIUAS (Work-family conflict)
Huanunisaifiasnsafatuluguuuuresnudaudeainunuim
iesanarudndunioaudosnisvesunumnsieny uazaseuads
Liaansadnuld (Frone et al, 1992) Gsdaidunisvianuannaly
VUM AUAAANLTALENTEIINNUAUATEUATY (Work-family conflict)
fansnsaduuneen Wu 2 Fmnaldud (1) mudandeiiinanaseunts

AINaNIENUADNITN9IU (Family interference with work) Faduainy
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lLigenndosvasnnusiosnsiiAnanunumneluaseuaiidssanszvy
HOUNUIMYBINNTINAIY Uay (2) Anudaudeiliinainnisviaudena
nsznuRensauATa (Work interference with family) fit8uaa1alyl
A9AAADIVDIANNFBINTTANIINUNUNYBIN TN UAINANTENIUSE
ununaigluasaunsl (Greenhaus & Beutell, 1985) %aﬁmqmﬁu
d0nAda3fu Csikszentmihalyi (2003) fliawedn AudaLdasenineu
wazasouasuluusngnsainadainenvesrnuliaunaseninenuuas
Findithu Ty Fotiadis et al. (2019) 52yi1 AMANAATENINIATOUAT
wazaufuFoswniiazfnuldludsnugaamnssugalm ileaainaany
Foamslufivinunarlunseundufisnnniu yanaasgnuelidanisans
UNUIMNToUiY LagnNsInasIningInssenineIuLaAsauaIwiIdY
w83 Obrenovic et al. (2020) wuirAudakdeseniteuiuasaunsill
nansEMUFUaUseruTiunsasafenininearaua1aEneInia
nﬁiguﬁmiﬁﬁ‘uﬁuua’mmﬁﬂi (Perceived organizational
support) tuaaunisailunisfinilsuniessdnsaiuisauanale
Wi wiinaudandeniniugudinuainesdns andnauazidedn
aeAnsvonuAfsfianisidiusiunasiidlennuduegvotynains
(Eisenberger et al., 1986) wag Gouldner (1960) L@UDIHa AOULNUT
ssAnsafuayuioadunavsslomifniinauldliussloviuagduluny
AUABINITVBINTNITY WA Rhoades and Eisenberger (2002) lasey
91nuATeTHIuN1I n1sfuinaney unuvesyana1nslueadns Ly
n5lANsIIN wuIulguIeAUNINEINTUYYY Lazn1satuayuan
w1y denasevimuaRfidveaninaudensdns 1wy Fauadsiu
o1sualm AN M sulunisvinu anaflenelaluay sy ey
ns¥usveaniinnuivuldiunaneuumuanmsvheumngau AU
puldviadiunielaitu Lambert (2000) léiausin nameuunutiuenaidu
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gsiumdentii mnusuiingeu §1u19 Awes U3 Tema n1sadiny
s19¥a unum ngaudou Adne msdeudu Wudu Bisenbercer et al. (1986)
fuaieatunisfuinsatuayuainesdns tnsuvadu 3 fu leun
(1) M3¥udimhsnulinissensvluguaivesniyneu (2) n1si
mihegaulianuldlatiuaunndinlunisviiey wae (3) nslvany
gRsTIULAzduasuANA IV WY

a

IANAI38555U (Psycho-moral strength) “IANde3585550”

a (%

ﬁawﬁémm 461y fe (1) dnvazsournnnluaunu (2) wse3alald
5

<

dugns (3) Anuwedunalunu uay (4) ANSITUITLTTIN InaNwULY 4

v

3

aa A

Usenslinugrunnanmguaulditesssy dadasunisatuayuain
Payafielszdndanuaifediuiuuin nsideludunsnidnuiudiegis
Wueorarsdluaminedeluuszmealvesin 700 Ay wan1sgiasiz i
29AUIENOULTA1599UI NGV 4 B9AUITNBUT1IAU Fearunsnasuie
AuLUIUTINYRIRILYs 9uld Seway 55.16 luinanisindiany
naundufiuteyaidausedng Weihunsgresnusenaueduduluty
Maea nuauasdbudanisineiuty msdauesluguninduldves
a v Y a 14 ! 3 [ ! A [ a
nouiuliinsesssu liwdsesrusenauidu 3 du (makieu fuguundy,
2538) leiun drunsn fe aonuazkalduusiuld azuanstangfnssuns
& a oA g a ' o = % i
Junaufuazauns Adungingsusieg dufisdsisow uaswusld 4 ngu
= a A =~ a " =~ v
Aa (1) waAnssuldifeafounuies (2) nginssuldidendeugau (3)
NOANITUTURAYDU kaz (4) WHANTITUNMUIAULDILASHIAN FINIT
wangoeNiaNgAnsINdutUTsauAnad Tugunmeiulisuansanive
d1AgvaagAnssumauusINg1uNegluduve TN Lazay B9
| = & o v Y Wy a a = a o % [
duiaes uasuveduld NeSuiefiedndnuae 5 du Lo (1) wewa
\WT993555 (2) dnwaizysourAnAIuANaY (3) ANLYRBIUITluAY
W £ o a I a v A Y v
(@) usaalalildunns wag (5) imuad AuSITN wagAntloy dufedtesiu
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¥

WOANTIUNALANIUNTAIILY Wagduanine dauflany Ao snvosduls!
Usznausme (1) addyn vseanuateInain (2) gua1ndn uaz (3) N3
fiuszaunisaimedeny nguiduldaiosssudmivaulvedadunisuans
ANuFuRuslugE A LazNe 53nI93ndnuae 8 AU AungAnssy
Uszunnaneg Uszaunisaimsdenufuiideiidfysewmuinismnedn
yesyAnanIsiyAnadivszaunsainisdinuazvinliiia nutilaesuad
mnufAniinAnvesiBunazannsmhmueatilusgluunumvesduls
Fundn AnuannsalunIsaINunuIm (Role taking) Jarnuanunsaluy
NNTENUNUIMIAILAIAL AN THAILITTIFTTUIN
nsUszfiuuduusienu (Core self evaluation) {udndnuaued
Rendumstinluimivisay [Junsussidumsiuiieseeniudeagves
n1sUszliuauleslunisiieu a1n 4 8@ (Judge et al,, 1997) laun
(1) mnuBegualusu (Locus of control) (2) fanumagiilaluautes
(Self-esteern) (3) UszAnsuawimulaeiily (Generalized self-efficacy)
wag (4) 1n13AUANANTIIENI9015UMLA (Emotional stability) (Judge
et al, 1997) TnainsAnwnuinnisusediunnuuanuinietes
fuauienalalunisvieu UJob satisfaction) wagnan1sufumnu Job
performance) (Bono & Judge, 2003; Judge & Bono, 2001) uaﬂmﬂ‘ﬁé’ﬂ
faruideluefniuansliifivaruduiudnicuansgning
nMsUseiuuiuwimuiungAnssussilunisiiou (nquasled dandn,
2561) auviangAnssuntsvhauluanviendneneg wu winamudeusu
vuiAIeadu (Aot Anayms, 2558) ngAnssunisviinuesgsasafuves
AuYALsasAtulsEimadu nilnauluuTeneneg luusemaiu (Ding
et al,, 2022) ‘Wqaﬂsiugqﬁuiumiﬁwmiu;ﬁmﬁaﬁwms[,uﬂiz:Lvm
W naLS (Yoo & Lee, 2019) 1udu a1nn15Uszuratenals aguleain

A15USLLTULAULNIAUT AN UFUNUSNI9UINAUNAUARFDINULAY
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a "W o 4 =~ = = Y =~ vy
woAnssugatulunsyhauvsen1sten swidnsdansanuasealas
lugninsussiunnuuianuluseaugs Tuanuideiinuin dregeutis

N a ' i & vaa o a o N
91MAgUNINSUTTULA UL UINN WU RTviruafden15inauns
wn wardingAnssudsdulunsiinuiieninudasndeveslavans
UINAY

YUN19393N81 (Psychological capital) 1JuIndnvuzu190
WUIARTIUEIUTDY Seligman (2011) wag Csikszentmihalyi (2003) Nviu
lUsnisadrddedimidsufifvesdndningndn yuniedningndu
« o A o | & iAo a '
n1snseyileg Mirlddnisiluegfseynnaldauin wazsony
LASEFAUTIVBIYUTU” FIABAARBITULUIAAYDY Seligman (2011) uag
Kellerman and Seligman (2023) ina11iayun193ning13n Wuded
UYBOs1AsRIA1aInd “ezlsvilidinduaiunisiidie ” Tnededu

[ 4

Aarufindidlnguasdrdguin uywdadsyuduganuduegnfau

wnndssdauIndsiiiinvuiinuniegnels uywdaisiruadinung

A aa a

wagI5nN15UNlUEANRSY TS 09URI TN NUNRnInetuTdnanuue
vasyAnaty 4 a1 lawa (1) n1suedtanluudd (Optimism) (2) n158
A11URTS (Hope) (3) n1silUse@ndnauninu (Self-efficacy) uay

(@) M35Uusn euSunasiumanwsnsalianse (Resilience) HRvia 4
=

¥
N o

A1uT199utUdUelAY Luthans and Youssef (2004) Uananieadl

fndunsiiauensstudn gasvuniadnineanin Sadudiiiaiuda
A519833ANNAY

23955541qA (Moral disengagement) Lﬂuﬂi’mgmiiﬁﬁgﬂ
nanieanuuIAnves nsiuRatdureunsenis “Wunsdng 1Du
aonda” @ Bandura (2002) LadAnw13selugas 20 Uitduun Tneds
fodaunnin nsvgaiuanatesssudng dosq eradugmiuduly

n1susuasulasaiimedeay Ann1ssuinginssulfuyvesssuli
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nanordungAnssuiliduividusoviedingnasesfunis@asssy
Usngmsailudeauiisanunsonuldvesluritues “dofioan Uan
fofa” Tsorafunszyanamartu Wudinauanisadosssug
unalnnismueuauty “uqn” (Disengage) yhlndsutiagiinndnwal
YosiinnsIINaIEsITN uangAnssundunanaidunsafutoy (qaiieu
ffuguuiiu, 2560) Tnsfiugiuvesndnnisaiosssungn 109
Bandura (2002) lana13die 8 naln laun (1) n1slvimsmanisasesssy
(Moral justification) (2) n15ldA1walvigd (Euphemistic labelling)
(3) N33 euLsuni19dean (Advantage comparison) (4) n13daA1u
FURnYeU (Displacement of responsibility) (5) N13N3EABAINTURATOU
(Diffusion of responsibility) (6) N15aANBUNAYDIN15NTLYIN (Distorting
consequences) (7) nMsamulidnlny (Attribution of blame) uag (8) A3
anAuA1A1UuNYwd (Dehumanization) wag AaLRaY NugUuIIY
(2560) Lad1anvuialasldfiugrundnnisfendinusznoudae 4
aeAUsznau tawn (1) inldfudidedadownsa (2) nsilseuiisuiu
Auduvivielusiin (3) yelsigd uas (4) JavFenszane mnusuiiaveu
ViAuARRBaNT5YINIY (Work attitudes) ludndnuasussyanai
Rendu (1) erwifeuseifiua Jafeiumaiiuanuddguesnuiiny
vhog (2) Anugdn mnuAn ersualiensiau uay (3) Anumiouiias
ey s?fal,ﬂul,l,u’;ﬁﬂﬁugmmmﬂ The psychology of attitude Y83
Eagly and Chaiken (1993) fieiuaf (Attitude) iupnuiisidoslnenss
Auatuianiinda 3nla wazngAnssuyaaa (Ajzen & Fishbein, 1980)
fruaRTanuduiusnauiniunginssy lnsameluuunmiiientu

1w a

° ' = o a Aa a
ATINNIU LU MDY WUTHUTIU (2558) NUIMNAUARNARNDNEANTIU

[ YY) ~

nsadvayunsdsauduiaviiunefd Ay duduusn fanuisaviung

<

NOANIIUNTATUAYUNIITIAN A1uBTHA] WORNITUATATUAYUNIG
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depunudoyav1ians waAnssunsatduanunisdiauaiuianaunsal
\3esile warsuUszaNm wazngAnsIunsatuayunisdenulagsan
yaansiiiauadnmieitestungdnssulumsiaumn sniugid
woRnssuduuindae deluauidednudy ¥1998 101599101 AU U
Affaundnfdosnuuin 1ugifingAnssuyeiulunisiianuile
ANUURDANEYDI I AYEN TN

AaLA3ealun199191u (Work stress) 1udsziiiunis@nwi
Irsuanuanlalumsivnsndudennsudedagtu idesndy
anmziifsadestunginssunaznisiniudinUszdrfuresynaalag
vlU eanmemavieu madeu viie dnvaznsiidudislumenisal
Usedniu wu wmmsaliudy msthuauu nmssunivdewniouaey
Yayninisidunisidane tJudu esrniseuidelan (World Health
Organization, 2023) lauwusAuaseneenidu 2 Ussinnlug g fe (1)
AULASEANI9319A1Y (Physical stress) wag (2) A211LATEANI9INTY
(Psychological Stress) Jsaanadaaiiu Silverman et al. (2010) fina1i
AnuATon AeUfAienieiamesenisivdsunlas dedeanisnis
POUAUEY MIATUANTINIITINMBuazdnla Tadsnsuiusnsensun
mASenenaintulEan annzantunisal Anuan weanzle g 7
MAaauAutedla Aulngs ANiRala was/vsennudnntaan
uaz Simmons and Nelson (2007) léduunusziamvesnanedondiiiy
Hadoudsegfuausmudnuuzuazsnisdssansznu WWun amnuiaToaia
(Eustress w3o Positive Stress) lumnaoaluseiuiineing 9019
nsgduliiAnaunszieTodu Amuyeiiu uieaudusa wu Ay
Audulunisudstu anusimislunisieu wezanueieaidemads
(Distress %38 Negative Stress) Arnua3oafinniiulluasdmaidose
guamniewayla iliAnausanldauie seunde vielensnieds
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Y FINNSYIAIULULNYINUUTENNVBIANUASIAE I8 TRE LT

Ian1snumUAsealnog 1N raLwasdUsEANS ALNTY Tuauide
o aa v ¥ ] V= a a

94 TAIUN ASINY WAy Na1uy a U1 (2564) TaAnw18nsnaves

AULATEALATAIUULBENUIEABNAN1TUURMUYDINTNIIUUTEN

Tddinamaluladd $100 (Urnww) WUl ANUASER Lawn a1udale

[

wazAUNGANIIULBNSNAsanan sUURMuYBINtinueg 19ty Ay

o

=

neadRnsEau 0.5 1uideiildadrauuuialasudady 2 dnvasnie
aonunsaflunsndyanueden e anuiieeaniunisal wayseeu
AMLASERINaaIuNnsaitY Tnsaaunsalfinssnuiinenn 3 dfde
401UN158J9NIINTN @01un15alanMUIINIY LAz da1un1salan

B9ANT

o o ac aw
LATesiaNazIoN1sAY
WAliundY
N5398 U538 BanUEURUS (Correlational study) lae
T¥ngudleg1sanninaiudentigieiniaguussnnisiulnedndn
@119 u) IngAuIIUIANgLA1981931nTUSUNTH G*Power WAy
AMUUAAILUY two-tails wagA1nuUAAT effect size 11U 0.15 AN
a o ] o v '
AINUARIALAFRLYINAY .05 A1 power Wiy 0.85 Tnglanavadvuinngs
megdmiunsideasatiegiados 392 Au Fananguddeneininey
2 Wi Nvine A unauLies wari1eInN1AEIuEITIUNT tneiu
Toyalaviadu 411 ya Feanunsaiunldlunisieseila 405 9a
[ av = ! < ! 14 [
wuuinlunuideassiluueandu 5 ndu Usenaume 1) wuuin
naudanUsnginssuauysdulunisvitauiieanuvasndeues
Alagans 3 fauus 2) wuudanguéinudsaiuaniunisal 3 duus 3) wuu

TnguALUTINGNwaLIAN 4 MUT kay 4) WuUIRMmIKUSNANInANYIE
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s LY v A 7 a 7 Va v v %
MINENIUNNTAL 2 AU way 5) wuudndideruniivgs Tnedidulaasis
dg( % Vaa Y U U L4
Fuoe 5 wuudn 1IEN1sUSuUTIINRUUTANIRssIL 2 wuudn was 14
WUUTANINTIU 5 BUUIR FIULUUINTIVNA 12 wuudn Fadukuuin
aunsUsEIEUTINAT (Summated rating scale) Ingdrulnguaiinag
TaUsznaumeuIngia 5 nile 910 “a3aNiga” da “luasaas” Uity

v vaa o Y o ) Y | ° °
naaoudvEnianwaurlndifvsdungudiegrediuiu 120 au lagyi
N1SNAFBUAIBIUIIINLUNTI8UD (tratio) hag @1 r (tem-total
correlation) WagasAUsEnoULTIBUEU (Confirmatory factor analysis)

JunauNITIATIEMlarauaInLuUinaeatnlosny 2
Usgn1s Aa (1) A18181991bUNS1898 (tem discrimination) 928
ANSANUIAAN tratio TaedinagianAl t A15u1InNN37 2.00 YUl way
(2) A1 1 (tem-total correlation) TAg@AN r YBITDTNEIULNEUN AITHAT
171177 0.30 FulU hazazAnaendoliAsUAINeIAUTENDUTBILEURY
wuudn wazlunsalndrurudeluruinme azdaa tvdundnlunisg

L A v
ARLBNYD
]
N1919N 1
& A o
AN TNYDNIATENIB IR
CFA
fauwds | dwoude | fidbArt | WdeArr | w | o | ¥® |df [p-value |RMSEA | CFI T | SRMR
(£0.06) [(20.90) |(20.90) |(<0.08)
AV 9 3.14-842 | 0.23-0.61 [0.82 [0.82 [36.57 [25 | 0.06 | 006 | 096 | 095 | 0.05
2. DE* 9 273629 | 021046 [0.58 |0.57 [39.07 |24 | 0.03 | 007 | 092 | 088 | 0.06
3. AB* 8 3.82-880 | 025061 [0.73 {073 [2556 |19 | 0.14 | 005 | 096 | 094 | 0.06
4 ss* 8 391-9.68 | 031-0.73 [0.86 [0.85 [27.63 [18 | 0.07 | 007 | 098 | 096 | 0.05
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CFA

fuws [ dmoude | fidwArt | Adeerr | w | oo | ¥® |df [pvalue |RMSEA | CFI L SRMR
(0.06) {(20.90) |(=0.90) |(<0.08)

5 WFC* 8 2.55-11.24 | 0.44-0.69 [0.83 |0.82 [27.79 |18 | 0.07 | 007 | 097 | 095 | 0.6
6 .POS* 8 5.21-14.16 | 0.45-0.84 [0.92 [0.90 [9.45 |9 | 040 | 002 | 099 | 099 | 0.06
7 PMS* 10 3.74-8.70 | 0.25-0.48 [0.66 |0.58 [64.19 |50 | 0.09 | 005 | 095 | 094 | 0.08
8 .CSE* 8 4.17-8.79 | 0.27-0.59 [0.78 [0.76 |25.80 [16 | 0.06 | 0.07 | 095 | 092 | 0.6
9 .MD* 9 4.28-9.23 | 0.25-0.69 [0.81 [0.80 3272 [25 | 0.14 | 005 | 097 | 096 | 0.05
10 PC* 12 3.77-7.78 | 030-052 [0.76 |0.78 |61.84 [47 | 0.07 | 005 | 096 | 094 | 0.06
1LAT 9 2.78-829 | 0.30-0.62 [0.76 |0.76 3563 |24 | 0.06 | 006 | 095 | 092 | 0.06
12.5T* 12 4.04-13.25 | 0.25:0.79 [0.90 |0.88 (58.85 |44 | 0.07 | 0.05 | 098 | 098 | 0.06

YaIgLe. *ANUNUNERILUT 1. nafinssunseAesedulunisinnu ()
2. wgAnssunsefianulunisviiey (OE) 3nginssunisandeldlalumsviinu
(AB) 4.n1vatiuayun1edeanluniieu (S) 5.anudandaseniienuiu
ATauATY (WFC) 6.M55U3n1satiuayuainesdns (POS) 7.3ANS9938555Y
(PMS) 8.M3UsEIllULAUWISAY (CSE) 9.93855511an (MD) 10.1uM193m3981

(PC) 11.91AuUARRDNTISYINIU (AT) 12.0700A38RtuN15911974 (ST)

NANTANYA
dnunizinluvaengusioegng
nausegdlunsiteadiiie winnudeuthssorniauuien
nsulvedie @vnvw) nviaesunasonsInImeIy o ienmAsy
AauLile (DMK) Uag v1181n1AeugdTIadgil (SBIA) 913U 405 A 91
fidiadoiniu 38.68 T 91geu fldnadswindy 13.65 T nsfnw

a v

finnadumnfy 14.90 T »uddedilunuidefidnwingfinssuvesau
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Jedndudesdn “dumnsasesssunsinideluauluuszmalng wa.
2550” warndnasusssunsviniduluauiilunsendnBelmont Report
3 Usens laun wannisiansnuana nanauuselevilinedunsiy way
nanAMULAFIIY loelanilun13ve91NAMENIIUNITTUTBININTFIU
338555Un15398Tunywd WMINeIfeuINIYIRALAUNDSA LaRIY
n135us0asessulun1sidelunyed lasun1ssusesmuneias STIU-
HREC89/2024 (Approved Date: July24™,2024)

nMslnseianduUssAnsanduiussendneiaudslunuise

Adul sz andanduiusseninaiiudslumnudde (insed 2)
U519 (1) nqududsny Sadungunginssugaiulunisviney
(ngFnssunszAeIesulun1siiay weAnssunsafimnulunsvieu wae
woAnssunisandelalalunisvinen) Sadulssansanduiusse ning
r= 0.478 (p < .01) 84 r= 0.597 (p < .01) (2) nauFUIAUADIUNITA
(m3atiuayunadsnuainsimii Afleusinau anudaudszninany
LarAsouAdd Larn1siuinsaduayuainesdng) JA1duuseand
anduiussEndng r= 0.486 (p < .01) 83 r= 0.570 (p < .01) (3) NFUF7
wWUIAUINANYUZLAN (FANAI9385551 N15UTTTULNURINAY 2385351
vian LaznuyNaIeine) fenduusyavsanduiussening r= -0.565 (p <
01) flar=".726 (p < .01) wag (4) naufkUTIUIRSNYAEALAUNNTA]
(WauaRsan15vi191u wagauadealunissiien) Sardudszans
anduiusivindu -0.289 lunsnwadaiinudnArdulse avsanduiug
vaayndls AA1taendn 0.80 Fuilulaiiinlyminiigsiuduny
(Multicollinearity) uansldfiuinlaiddudslafinansnginssudiday
AANeAAIvsadanAaadny (Kline, 2015)
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A13199 2
ANRAE FRUTeuUIINTEIN MIFUYsEansanauiisvasuse g T
Ngussl (N = 405)

Variables ean | S.D. 1 2 3 4 5 6 7 8 9 10 11

VI B3.94 | 6.09 1

2.DE B1.76 | 4.60 (478 | 1

3.AB B0.51 | 4.65  [597** 566 | 1

4.55 B7.88 | 6.72  [483** [362** | 355 | 1

5 WFC B4.96 | 6.60  [467** [280** |397** [502** [ 1

6 .POS B1.45 | 8.67  [459* [269** |314** | 570** [486** | 1

7 .PMS B6.73 | 6.69  [521** [449** | 534** | 459** [485** [444** | 1

8 .CSE B7.30 | 513 [588** [472** | 511** [455%* [547** |497** |625** | 1

9 .MD 18.29 | 572  [.A28** [.395%* LAAT** | 40T** [.366** |.333** | 565** 1.502**| 1

10 .PC 5530 | 7.81  [546™* [471** [516** | 496> |.525** | 539** |630%* | 726** 1.494**| 1

11 AT B351 | 6.43  [606* [467** |545%* | 533%* | 554** | 521** | 5O4** [ 667** LAQT** (673** 1

12. ST 72.45 |37.87 [.285**|-0.046 |-.125% }.392** |.330** |.548** |.168** 1.235** [ 174** [191** |- 289**

W48 *p< .05, **p< .01, (1) wafnssunszioIafulunisvineu ()
(2) wgAnssun1safianulunisvineu (D) (3) wgdnssunisandeldlaluns
v (AB) (4) mMsatfuayunsdanuanimiiiiiousananu/(ss) (5) anu
Taudesgninenuuazasounsas (WFO) (6) Msfuinsatuayuainesdns
(POS) (7) InW99385353 (PMS) (8) N5UseLilumAuLaaU (CSE) (9) 9385554
#aa (MD) (10) yun133ninegn (PO) (11) fiauafnon15v191u (AT)

(12) MuAseatun15¥ieu (ST)
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HaN13IATIERanSnavasdaduidunnvasngAnssuseiuly
n15911914

lunan1sinvasdandsudanginssuyainlunisinauiie
Aulasndevasglaears wanslmiiudn wafnssunsefeseiuly

. I o O
N3 WududsnddvminesAusenavannitaatunguil (A1dimin
13 2 W N a

29AUsENRUNITUATNIATEIU WU 0.83) T89A9UIAD WEANTIUATTIA
Joldlalunisineu (Adwidnesduszneuiilduaunnsgiu wiiu 0.73)
waz woAnssunisaiiemulunisvinu Wudwdsifivmdnesdusznay
D &% o I3 N o
Weeigalunguil (ndwninesduseneuidumuinggiu Wi 0.62)

A a aw ™ = '

W saunlaueaniside (n1mil 1 wae A13199 3) Ysingan
nauiulsurangAnssugadulunisinulugnsgentigseinasiy lasu
NTNANATRINNFUAIMUTUR AR nwauEn1NanIuNITal naNduys
WHaInaNYLLAY LazNquAwUsuRaanIuN15al (FAduyseansansna
Wiy 0.44, 0.27 uag 0.20 mua1av) warlasudnsnaniedenainngy
AILUTURAEN1UNNTA! wazngumLUsuaIndnuazAnla g unEURILUS
weleTndnuwagainaniunisal lagardudsednsnisneansal (R)
vesaun1slaseasiefnlsaeluveenguinUsulanganssuyaiuly

o - Y a Y

nsvinuieruUaenieveslngans A1 0.80

nauiLUsulIndnyazauan1un15allasudnSnani19m 19N

' (Y

naudIkysunaanIunisal warnquAInUsulaIndnwasLAy
(FAdfuUseanSanswa Wi 0.22 waz 0.73 mudiu) lageduuseans
n1snensal (R) vesaunisiassaiiesiuusnieluveanguiinysusadn

v € a 1 1 U
ANWYUEAIUANIUNITA LANINY 0.87
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AWl 1

HANITNAFOUAIUNAUNAUYEY Llnan U USITUgAIUTRAN Yy
1y aarumsal uasdndnvaismiuaaiunisaliidne nginssuseiuly
msvauiienduvasaseveslngars Tungusau (N = 405 v, yaA7
Fulseanaonine uasAnminesUseney T Ryiisesy .05)

| P ;
==

S o N i |
[ L \_‘_ \'__ ¥
[k
[ BN
[stmans I
A15197 3

BNSNAN N TIUALDNENAN 190D UYDITNANWULLAN d0711UN150] UazTn
anvgm AU TATIINoNgAN TN IUN T IUTeA U UADANE
va9lngans lungusau (N = 405)

LU TaIme Fudssanigluluing
FInanwarnINanIuNITl woAnssugsiulunsvihan
DE IE TE DE IE TE
Indnuezn - - - 0.430 - 0.430
anun1snl b - - - 0.017 - 0.017
S.E - - - 0.440 - 0.440
p
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FuUs e fuUsamanigluling

InanwarAINanIUNIT woAnssugsiulunsvian

DE IE TE DE IE TE
a01un1sal b 0.270 - 0.270 0.250 0.116 0.366
S.E 0.017 - 0.017 0.013 0.006 0.019
B| o221 - 0221 | 0209 0.097 | 0.306
Indnuausiay b 0.809 - 0.809 0.300 0.348 0.648
S.E 0.029 - 0.029 0.019 0.018 0.022
B 0.731 - 0.731 0.278 0.322 0.600

R? 0.874 0.809

n1sefusenan1sineLazasy

d3Uuazafusenan1sIvY

fnquszasAvosnisideifeiieofnudrinamansuarmdon
vesdadnifamgmiasnuindnyuruazaniunsalii ddevosmgAnssy
geiulumsihanuiiennuvasafoveslasas lusisgentizsenia
g1U HaMFITUTINgHafiatuayusULUUnguiUfduRUSTe (Endler &
Magnusson, 1976) Fsuandliifiuin Sndnvasifuuazaaiunisalilsne
nTnan1ensazBnsnanisdeur1uIndnuazauanunsalluds
woAnssu nansimszideyaduandiiulusigaziBenin Bvswa

1w

V9N TIHONAUAILUTUHITNTN B AmAN UM TlTY NRUAILUTWeTR

q
aa

anuauslAY 18nSnan1anssdenguiiuUsuradIndnynsaIuanIunITel
wnnINguAILUsUsanIun1sal wagludsadlunansin ngudinys
wlangnssussiulunisiauieauvasaievedlagans Usingin

woRnssunszesesulunisvihnu fadudszansdvinagean Wusuus

néAgynanlunguwginsuil

£
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HANINAADUAIINNANNAUVDLAARNUFURUSIT AN A1

[

manwauzLAndInansliiuinfmviuefdAyainunsn g vesngingsy

)

'
o

aulunisvineu Ae (1) Aauafneni1svinaun (Work attitudes) way
(2)

) I3 =1 o 1 a v [ £
N7 TUNSAUNIIUINTBINITINNY (WU Seuiiasysuusevinue

S22

A15USELiuLNULTIRY (Core self evaluation) LagviduA R ¢ o

nshfia3esiiofalvis Bufnazerainnuarwiaidanudndu) luly
98U (WU Jandndaneinau Weniteiuniseuailegeudig

a o a o N | I Y g v
peNLURgUIL) Msiviauafsdon1sinunfzdigiduusainseulinig
dautnje1nAguiIntangsdulunisyiauiennulasndeves
Alawans daunisuszdiuuniuuisny Wudndnvagineiunisiiuluried

| = o v A A o = a

wisnuiazvouly 4 Aude aNed1uralunu inuniagiilaly
AuLee Usgansuauminulaeiily waziinisauauaniienisersuaila
(Judge et al,, 1997) &9ann1sideiilanaaenaaosiuiuauidenla
Uszanaenanshiilessiu Jsanunseazuladn ddeutngeenimeuid

a i i 2 vaa o a 1 o =
n1sUsgiliukiuwisaunn Ludndvauafsen1sianunauin wagdl
ngAnsuysiulunmshuiieanuUasnduvelagalsuineiy

wanntudinan1sideisesiduandliiiuii Indnvazaiu
d07UN150) B9UTENBUAIY NAUARADNITYINIUN LagANLASEA LY

° Aa a ~ ] a ) o |

n19991u 18nSnageiigarengAnssugaiulunsvinnu (B = 0.44) du
Tungudinusuieaniun1saltulsingdn AuTandasenineuay
ATauATL dAnudAguinigalungy wenaninanisiasigideyaly
naNALUTHHIInANwaUELAY UT1N831 MTUTEEULNULAIAU LagyUNIg
N1 AANUFAYNINTIALAL TBIRWIAUEIAU

¥ A yo a o

Fatuauusiilizuannsidy

M53981389 “Tunaldaamanidndenuiiinedfiunginssusjeiy
lumsihauieanulaeadeveslagaislugregaudizsoniaeu”
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Junuitedeuinaiiefunsinynginssaluaivdang fnssy
fans (Psycho-behavioral science) fiqnuszasdiiieAnundadeiams
madndnuvaziazanunmsaiidfgyvesnsinginssusailunisienu
Tnefinguiegadurisdontigeiniaeiu Geamsnagunanisided
ddey Wistauenuziduulovsuay/mMiouwumnensiamun uaneny
vov03ns Taeiiuloune/masms 2 Usemsiimsliauanlagsil
Usenisusn Wesmnwamsidenuin Indnuazauaniunisal
fvaunfdonisinauiiduduusd dyigadengdnssusaduly
nsvheu Wlsnneihinauenvadu ulevisszerdu (6 dou-1 U) S1umu
2 1o Faduulsvreiifertesiunsimurviauad Tngsaiiunisimun
UszAnsnimnaziiundanianisanuan Tindnaudiiauadfignios
WinzausouLaradAns baud (1) Ineusuasuasnatnnasasusssunas
WAUARLTIUIN (Ethics & Positive Mindset Workshop) 19w Ugnils
n1suaslantuuduan (Positive reframing) ifleauiinauendiuan s
Ugnilalidnlandnamsssu (Ethical values) Tuaugentsadidana
lnsassnannuiasndevedlasarsiludify n1sinnsdidine (Case
study) nssnauladlowdgiuasunisainadu Wudu uae (2) @duass
Tusssu “13eu3swiu” (Culture of continuous learning) #antidn
“Lunch & leamn session” Nnifew inedweavizemadalvduntiaue
(lailg3Uuuunienis) 9 “Technical book club” T#anidu
Facilitator wagvyuiisuideynlasuna (Wu wilsdeSes Reliability
centered maintenance) Jifand1sesuUszaias “Innovation fund”
W@ne) (i 10,000 un/U/7n) Tnsmeassuinnssunisuigedne u
Ay waz Uleuieszezen (1-3 U) 41uau 2 9o e (1) senuuu “syuu
BNgoLTIUIN (Positive recognition system) LU @5191NENIN1TINEDY

“Employee of the month” sung#Anssusasiu 1 Persistence (111914
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widaymldnielunanfifanun) Dedication (vexaaziiardiudiiiie
wAtgymanzuin) Conscientiousness (n5r9d0UNUS deInSaowss
wav) Inglimiiidufiauedetnadizussia nieumauaidsganm
UsgniAanan1utean1eniely (Intranet/board) w¥ou Certificate
%30 Badge Anmunallu “Case study” Lﬁaﬁﬂmm%’luéwiaiﬂ uay
(2) qu’lijWUSiiﬁJENﬁﬂiﬁéﬂLﬁ%uﬂ’]iﬁﬁUﬁHu (Supportive culture
building) 14w AnfiulaTenis “Buddy system” Tugrslndduafudig
017la Wiefumsguarisnuuazanimisla Wudu Tasmeinthaud
Tnd¥afuntinanurigentieeiniaeiu danudrAguintunisasiaus
nsweu LLazmiLﬁmwé’qmiﬁﬂL%ﬂmﬂfﬁ"ﬂﬂfjuwﬁmmﬁgw‘hmemmzé’u
A ALMLIUTZAUNAY hagAunUsEAUge Adsdosiaulmdu
wuvegilunmsivimuafisenisviin mssauidgmidegnlagadle
Hughiiushonueailaimesnsdsng nsldusnwsie quinidnay
ABLana waza11uasele ludnuwuanianisadisiauafidauan gay
ahumnussiulasioninnuuardssaliusseinmanisinusuiuuas
ieuairemnueiilunisieny

Uszmsitaas anmansidenuin Indnuaziiy dnsUsediu
wruwinudusuusdrdgiandowgAnssusiulunisvieu fady
ulsvieiifgadesfunsinmundunuiuismulininaut et
WeduatuuaglfAiudsnsUssidiunuosdnuamenii 4 duie arude
s1ualumu fnuaiagilalunues Uszansnausaulaeialy uazd
nsmuAuanzvnsensualld thiausuvadu ulsnieszerdu (6 Wou-
1 9) $huau 2 9o Tdun (1) wnuimunsinuzdanadawayanudeanigy
wlatfinnusiule (Technical skill enhancement) 1y spuvNglvitns
1193 “On-the-job training” Aufiermalulassmsiams (Fu szuy
APU, Engine Type lnsl v1a*) 4913 “Logbook n1silniinue” fignsdas
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o = = v ¢ a va v sav v o ¢ o 1% =
Guiinnsseus AnUJuR wadwsnlavnduaiv A KPI dMuansdetvsy
(9 irun1snadeunely 6 Weow) nieausieiaiing wensedu 1udu
uaz (2) 1nsen19d@0a1999ANIL981 508l (Emotional check-in routine)
WU AU “Daily 5-minutes huddle” nnign Tiimtianulagunin
ne-3nla anifianiu “Work-life balance” ¥4%19 lagns339314
U a G 1 a « 9 1
AEYIUAINNATEANTBDLUAT UYBINIE “Anonymous feedback” (Na3
o a & P DR Y Mo v °
Suanudauiu) Welidananavuventamnlidndnanse d153adym
AIUNTNYINT LATDIUD WIDANINLIAGONNITNINUNATENUAD
MU iR laweuuImawileriui (Wu vegunsalandeatuayu )
Dusu uag wleuesvered (1-3 Y) 91w 2 Jo liun (1) Ugnilawuddn
“4 Wlawdsuan (PERMA)” H1un19635n1aUUszanU 19U Positive
emotions AANTINUUNN “1589RUs¥31TU” (Gratitude journal) Engagement
Indrayuigueuludiugay (Rotation) Lieasna “Flow experience”
Achievement 9 “Badge system” Wla¥19ussailmung (Wu Hiueaau
1 1 1 vV 1 I U ¥
fou Type 1nd, 928antaunniag “a<) Wudu wag (2) @51958UU
“Career development & recognition” Tufl18419 191 A1uun “Skill
certification path” (U Level 3-5) Tunstouumazseuuinzoslu s ligied
Whvisnedaau 3nR9 “Maintenance academy” Melussans Tignadisey
WantaniznisiazsululszniatieUng (Certificate) d52UU “Rotation
program” Triainslaassinauiuunundu (1Wu Planning, quality control)
~ < a wva ) D2 . 9
WariuA msunsUURN 9alull “Annual maintenance award
gNgoINaUAIUAIINUABASY AN LazngAnssusaiulunsinau
< [
Wunu
=1 o a v & I oA Y a ~
wananil nMsanfiuuleuglnlugusssuegresieiiies (Ui
Tahuiaunyeainsmsuuinisgagn Wneduasulamdnanuniinginssy

'
[

o ° v A & v < A Y
HﬂuﬂumiwﬁﬁquwuﬁwLU‘LAM‘ULL‘U‘U LWUFDNATUNYLNTIRIUTITUNNT
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vhauierulasniovesglasas adannuduiusluniisnudie
FBasmannanesuuuunailsinaue uaglidisiulovisdaasul
wiineuluesinsdeansfiunintu devdmalunisandnsinisaieen
saraduniseydneninauiiianusjsiulunisinulog i
psAnsoeedaBusioly

Foiauauuzlunisiseadedely

1. vgnenquiitegslinseunguainvalteniigauly
2na1mNIIUNITTU LU ANw1919gauUn§991Na1eUsEnNved8IAng
WU agnsdundlvd, mieaunms, audinteneinineuy vseuTem
THusnsgentigs (MRO) iilei3suifisuauunnansvesiiadofiu
Indnwy NAUAR LAZANIUNITUNIUSNBULBIANITNIDIZUUTMUSITH
anuUaenfeiiuandneiu

2. T2 08U75398uuuNal (Mixed methods research) Wenu
nM7iTeideUinuiunsdunsalidadnuionsdunslunaau wels
ilangnadntefausagela usanadu uazuIuniidsuasieonninssuvestng
Fdout13eluaniuni1saiase nie I9uLTannana (Experimental or
intervention research) naaasldlusunsudaasunun1¥ning1nse
Tusunsuflneusuaiesssuanulasnds wiiiananinudsunuases
woAnssumsieniiienasade Wefigatiuszaviamuesnnins
WIBLWIMINAUN B UR

3. AnwInansznuszeze1 (Longitudinal study) \efnniud
IndnvuevIeviauadfifdimadenginssuanuuaenfoatiaselies
volyl uarfinsBsuulasmudisnaedisls wangdmiunisesnuuy
wumeiamnegediduluseduasding ufansfnuanuunndnemis

o s = a s = = ] s A a o
?wuﬁiiumﬂﬂi%iagumam LUﬁUUL‘V]fo33'1/"3']\1@@@ﬂﬁV]QQ'IULSUMLlIBQﬂU
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“Education is the movement from darkness to light”
nsAn¥IRaNIsIARaUNINANNNAGIAIETN

— Allan Bloom
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